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INTRODUCTION 
CHAPTER 1
REVIEW OF THE ECONOMIC AND SOCIAL CONTEXT AND 
PUBLIC POLICIES
1.1. Macroeconomic trends and sectoral policies

In the last years, Albania still has been one of the growing economies in Europe. Growth has been the result of a structural transformation, based largely on the movement of labour from low productivity agricultural occupations to services, construction, and − to a lesser extent − manufacturing. In the period 2001-2011, Gross Domestic Product (GDP) per capita increased twofold (to US$4,555) to reach 31 per cent of the European Union average.
 This economic growth was accompanied by stable macroeconomic and fiscal policies, structural reforms to improve the business environment and investment in infrastructure, technology and human resources. As a result, labour productivity increased by an average of 6.4 per cent on an annual basis. 
However, economic activity started to decelerate in 2009 (3.3 per cent per year), due to exhaustion in factors of growth combined with the global economic and financial crisis (Table 1). In 2012, output growth was positive, albeit below potential (1.2 per cent on an annual basis), and during 2013 the growth was further decreased. The slower growth characterized almost all economic sectors, but this was more evident in services, processing industry and construction sector. Currently, there is a high stock of bad loans in the banks’ portfolios, which is an important obstacle in the efficient capital intermediation. The latest fiscal projections for the upcoming years reveal a challenging environment for the Albanian economic growth. 

Table 1. Key macroeconomic indicators, Albania (2007-2013), including 2014 projections

	
	2007
	2008
	2009
	2010
	2011
	2012
	2013
	2014

	Real GDP growth 
	5.9
	7.5
	3.3
	3.8
	3.1
	1.2
	0.7
	2.1

	Inflation (% change, end of period)
	2.9
	3.4
	2.3
	3.6
	3.5
	2.0
	1.9
	2.7

	Gross fixed capital formation (% GDP)
	5.5
	9.5
	0.9
	-6.2
	2.6
	-2.3
	--
	--

	Total revenues
	26.0
	26.7
	26.0
	26.6
	25.8
	24.9
	24.0
	25.7

	Total expenditures
	29.5
	32.3
	33.1
	29.7
	29.3
	28.4
	30.1
	32.2

	Overall fiscal balance (% GDP)
	-3.5
	-5.5
	-7.0
	-3.1
	-3.6
	-3.5
	-6.1
	-6.5

	Overall debt (% GDP)
	53.4
	51.3
	55.5
	54.8
	56.5
	58.4
	61.3
	65.1

	Exports (% GDP)
	10.0
	10.3
	8.6
	13.2
	15.4
	16.0
	17.8
	19.1

	Imports (% GDP)
	38.9
	37.7
	35.0
	36.7
	40.0
	36.9
	34.8
	35.9

	Foreign Direct Investment, net (% GDP)
	5.8
	9.6
	11.1
	9.2
	10.6
	5.8
	--
	--

	Current account balance (% GDP)
	-10.6
	-15.6
	-15.2
	-11.5
	-12.4
	-10.9
	--
	--

	Workers’ remittances
	12.2
	9.4
	9.0
	7.8
	7.4
	4.9
	--
	--


Source: Ministry of Finance of Albania, Macroeconomic indicators, at  http://www.minfin.gov.al/minfin/Macroeconomics_Indicators_in_the_Years_58_2.php; Bank of Albania, External sector statistics, at http://www.bankofalbania.org/web/Time_series_22_2.php; Ministry of Finance of Albania, 2013 data. 
The expansionary fiscal policy deployed in 2008-2009 to mitigate the impact of the crisis increased the fiscal deficit to 7 per cent. As a result, public debt increased to 55.5 per cent of GDP, in 2009, and continued to grow from 2011 onwards. The gradual withdrawal of the stimulus package, with public spending declining by over 4 percentage points between 2010 and 2011, brought the fiscal deficit back to its 2007 level (3.5 per cent of GDP), in 2012. Lower economic activity, however, also caused a decline in tax revenues (by 2 percentage points). In the same period exports increased more than imports (22.7 per cent and 18.3 per cent of GDP, respectively). In 2012, remittances fell to 4.9 per cent of GDP (from 12.2 per cent recorded in 2007), reflecting the worsening economic situation in Europe. Throughout 2009-2012 inflation remained within the target set by the Central Bank (i.e. 2-4 per cent per year) after two years slightly above (2010-2011). As shown in Table 1, the macroeconomic situation of the country has worsened significantly last year, with an increase of the public overall debt which has for the first time went above the 60% ceiling (61.3%). Also the overall fiscal balance is now more than 6% which demands fiscal policies and austerity measures to refrain its increasing.

The previous decade was characterized by relevant changes in the structure of economic output. In 2012 construction and services accounted for over 60 per cent of GDP, while industry comprised roughly 10 per cent and agriculture just over 18 per cent (from over 23.5 per cent in 2001). Agriculture is still the largest provider of employment, albeit on a decreasing trend compared to 2000. In 2012, the agricultural sector accounted for 47.4 per cent of total employment, especially so for women (58.4 per cent of employed women were working in agriculture compared to 43.1 per cent of men). Employment in the service sector represented 36.1 per cent of total employment, while industry employed 16.5 per cent of all workers, with men more than twice more likely to be working in industry compared to women.

The private sector is dominated by small and medium-size enterprises (SMEs). In 2011, over 95 per cent of active enterprises employed up to 9 workers, with an overall contribution to employment of 37 per cent. Enterprises employing 50 workers of more represent only one per cent of the total active enterprises, but account for over 47 per cent of total employment. Enterprises engaged in the production of goods (namely industry, agriculture and construction) represent 16 per cent of all active enterprises, while nearly 44 per cent operate in the trade, hotel and restaurant sectors. In 2011, the rate of enterprise creation was 11.8 per cent, down from 16 per cent recorded one year earlier.

Macro-economic and sectoral policies

The fiscal reform introduced in 2007 eliminated progressive tax rates and introduced a flat 10 per cent income tax. Similarly, the profit tax was reduced in 2008 from 20 to 10 per cent (flat rate), taxation on small business was halved and social insurance contribution rates decreased by 30 per cent. Since 2007, the tax wedge in Albania has been 29 per cent, considerably lower than the average recorded in the Western Balkans (over 36 per cent), in OECD countries (37.3 per cent) and in the EU15 (42.1 per cent). Notwithstanding decreasing rates, public revenues increased from 24.8 per cent in 2005 to nearly 27 per cent in 2008 as a result of improved tax collection, but afterward the budget revenues fall year by year during the period 2009-2013 reaching at a level of 24% of GDP in 2013, which is the lowest recorded level of budget revenue collection during last decade. 
	Figure 1: Tax revenues (% on total), 2012
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	Figure 2: Public expenditures (% on total), 2012
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	Source: Ministry of Finance, Fiscal statistics, 2012




As Figure 1 shows, the Albanian tax system relies mostly on indirect taxation (VAT and excise duties). In 2012, revenues coming from social security contributions represented 19.1 per cent of the total. The largest spending item in the country (Figure 2) is for social insurance outlays, followed by spending for personnel and capital expenditures (18.5 and 16.2 per cent of total expenditures, respectively). 

The increase of total investment from 24.6 per cent in 2000 to 29 per cent in 2009 was one of the major drivers of growth. The structure of investment, however, has been skewed towards the construction sector with little room for other areas of production. 
Strong growth and fiscal consolidation reduced the level of public debt from 62 to 53 per cent of GDP between 2003 and 2008. Such trend was reversed in 2008 with the deployment of expansionary policies to mitigate the impact of the crisis. Such policies sustained aggregate demand through an increase of investment, but they also caused an increase of the fiscal deficit and of public debt. Fiscal consolidation measures will be required in the next period to decrease the debt, especially in light of the uncertain recovery across Europe and the effect this may have on the inflow of workers’ remittances, exports of tradable goods and FDIs. 

Since 2007, inroads have been made in transforming agriculture from subsistence-oriented production into a more modern, commercial and competitive sector. Between 2007 and 2011 land utilization was raised by 6 per cent; average farm size increased slightly by more than 10 per cent; and the value of agricultural production and labour productivity expanded by about 28 per cent. Agro-processing increased, with raising labour productivity (by 7.5 per cent) and employment (by 9.7 per cent). Such improvements of the agricultural sector are also reflected in increasing exports (by over 60 per cent).  However, the 20-year reform of the agricultural sector has yet left us with a very small structure of the agricultural economy, with less than 1.5 hectares/farm. The farm productivity is very low due to very low level of mechanization of the agricultural processes, high prices of input, etc. Currently, only 30% of the agricultural land is under irrigation. The ownership titles over the land are to a large extent unclear undermining the grounds for encouraging investments in agriculture. Albania remains a net agricultural importer, with imports exceeding seven times the export rate and that has made it difficult for of the domestic agricultural and food sector to increase its competition.

Albania has seen also improvements in its investment climate in recent years. The strategic framework for small and medium size enterprises (SMEs) development was set in 2007, with the adoption of the Business and Investment Development Strategy (2007-2013) and a medium-term programme for the SME development. Reforms included the introduction of a flat rate tax on businesses and the improvement of tax administration; the simplification of procedures for establishing a business and registering land; the introduction of new procurement, bankruptcy and company laws; the modernization of the custom system and the establishment of a public credit registry. The impact of the above-mentioned reforms is reflected in the improved ranking of Albania in the Global Competitiveness Index (from 108th place in 2008-09 to 78th place in 2012-13). 

Figure 9 below shows that in the period 2008-2012 enterprises reported progress in reducing corruption, easing tax regulations, improving infrastructure and government bureaucracy, while tax burden and access to finance worsened – in part due to the effects of the economic crisis, but also to the arrears accumulated by the public administration. The skill of the workforce is considered a limited constraint for enterprises at present, but there was no measurable improvement in the period under consideration. Nevertheless, between 2010 and 2012 the detailed indicators on higher education and training show improving ranking in the quality of the education system (from 54th to 45th place), quality of math and science education (from 62th to 42th place) and staff training (from 55th to 32th place). 

Figure 3: Most problematic factors for doing business (%)
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Source: World Economic Forum, Global competitiveness report, 2008-2012
The figures on competitiveness, however, suggest that there is still room for improvement, especially as regards the efficiency of the legal framework and its enforcement, attracting FDIs, increasing the access of national enterprises to foreign markets and diversifying the export base. 

The measures taken to reduce the incidence of the informal economy to date focused mainly on: i) improving the capacity to identify enterprises operating in the informal economy, and ii) reducing the tax and administrative costs for business start-up and expansion. In 2009 the law on taxation procedures was amended, whereby the registration, payment and write off of social security contributions for self-employed workers were assigned to the tax authority. The fines for failure to register new employees were increased for all classes of enterprises. Tax compliance has been simplified and a number of taxes and contributions can now be paid electronically (VAT, annual profit tax, social and health insurance, tax on employment income, monthly instalments of profit tax and annual tax on personal income). Such measures, however, seem to have had a little impact on reducing informal employment arrangements. Hence, it will be necessary to address the issue of non-competitive enterprises − e.g. low profitability firms that owe their continued existence to low wages and poor working conditions− as well as enterprise efficiency, capacity to innovate and productivity. 

1.2. Demographic outlook
The age structure of the Albanian population has changed significantly in the last two decades. In the period 2001-2011 the population decreased by 8 per cent, with an estimated half a million individuals migrating abroad.
 However latest trends show increased return migration especially from Greece, related to the Greek financial crisis.  Census 2011 data show that there have been a total of 139,827 return migrants since 2001. Return migration is important in skill formation, since many return migrants have formed different skills through their experience in the host countries.  These skills may be beneficial when they return home in terms of labour as well as entrepreneurial initiatives.  Return migrant may also bring additional financial resources such as their savings contributing to the Albanian economy. On the other hand, increased rates of return migrants need to be dealt with properly as to accommodate them in the labour market in order to avoid increased levels of unemployment. 

Table 2: Population estimates and projections, 2001-2050 (%)
	
	2001
	2006
	2013
	2020
	2050

	0-14
	29.3
	25.7
	20.0
	18.4
	13.8

	15-24
	17.2
	19.1
	17.8
	15.4
	11.6

	15-64
	63.2
	65.1
	68.3
	68.5
	62.3

	65+
	7.5
	9.2
	11.8
	13.1
	23.9

	Old age dependency ratio (*)
	11.9
	14.1
	17.2
	19.1
	38.3


(*) Share of the population 65 and over on the total population aged 15 to 64 years old. 

Source: INSTAT, Population by age-groups (2001-2013); Population Division, UN  Department of Economic and Social Affairs, World Population Prospects: The 2012 Revision, http://esa.un.org/unpd/wpp/index.htm
The share of children below 15 years of age declined from over 29 per cent in 2001 to 20 per cent in 2013, while the share of individuals aged 65 years old and over increased from 7.5 per cent to 11.8 per cent (Table 2). The working age population (15-64), conversely, increased from 63.2 per cent to 68.3 per cent of the total population, with youth 15-24 years old comprising 17.8 per cent of the total. The share of the working age population is projected to increase until 2020, to then start declining. 

The old age dependency ratio increased from slightly less than 12 per cent in 2001 to 17.2 per cent in 2013. The aging of the population will accelerate significantly in the next decades and this will pose a number of education, labour market and social policy challenges.
1.3. Poverty and social exclusion
Sustained economic growth until 2008 reduced poverty (from 25.4 per cent in 2002 to 12.4 per cent in 2008), especially in rural areas. In the period 2008-2012 the deceleration of economic activity and worsening labour market outlook pushed poverty upward (to 14.3 per cent) and especially in urban areas. Whereas the share of the rural population living in poverty declined by about 12 per cent between 2008 and 2012, the share of the urban poor increased by about 37 per cent. Such increases in poverty in urban areas, compared to rural areas, is likely due to the continuous internal migration of the population from rural to urban areas
. Available data indicate that the population groups facing higher risk of poverty are the unemployed, the less educated, people living in rural areas and those engaged in own account farming. 

Comparisons between the working poor and non-poor show clear differences, which may affect their position and vulnerability in the labour market.  The share of working poor is about 59% compared to nearly 78% for the non-poor.  In addition, within the working poor, about 76% of them are in paid employment compared to about 85% of the non-poor.  Another difference is education, which is very important in the labour market.  The level of education signals potential productivity to employers.  Higher level of education is associated with higher chances of finding employment as well as higher rewards in the labour market.  Lack of education is usually associated with low skill jobs, which provide lower wages as well as lower job security.  As a result, less educated individuals are at a higher risk of exclusion from the labour market.  When lack of education is associated with absolute poverty the vulnerability increases even further. Table 3 shows that the working poor have less years of education than the working non-poor.  On average, the working poor have about 9.6 years of education compared to 11.5 years for the non-poor.  

The working poor and non-poor also differ in terms of household composition.  Individuals from households with more dependent members are at higher risk for poverty, since its members cannot productively contribute to household income.  In addition, females from households with more dependent members are at higher risk of not participating in the labour market due to the dependency burden of the household members for which they need to provide care.  The working poor share these characteristics.   They live in larger households of about 6 people with more children between the ages of zero and five years.  

The working poor have lower average monthly wages, earning about 17% less than the working non-poor.  Given lower educational attainment, working poor may join the labour market earlier than the non-poor.  Consequently they both average about 24 years of work experience.  A striking difference exists in terms of social security entitlements pointing to higher informality for the working poor.  On the other hand, lack of social security will affect old age pensions and wellbeing of the working poor.  On average, about 44% of the working poor report to be entitled to social security benefits compared to about 72% of the working non-poor.   

Regional differences show that the working poor are mainly located in the urban areas, and the coastal region.  This complies with the changes in poverty patterns shifting towards urban areas.  This is different from 2008, where the poor were mainly located in rural areas and the mountain region.  The continuous shifts of population towards urban areas may have started to saturate employment and opportunities in urban areas. On the other hand it should be noted, that higher concentration of working poor in urban areas may also indicate potential higher concentration of non-working poor in rural areas.  
Table 3: Differences between the absolute poor and the non-poor

	Variables
	Working poor
	Working non-poor
	Total

	Individual Characteristics
	
	
	

	Monthly wage (old ALL)
	285292
	333676
	328741.90

	Social security entitlement
	43.90%
	71.74%
	68.90%

	Work experience

	24.41
	24.62
	24.60

	Education
	9.62
	11.52
	11.33

	Household Composition
	
	
	

	Household size
	6.10
	4.68
	4.83

	Household male labour
	1.58
	1.44
	1.45

	Household female labour
	1.35
	1.30
	1.31

	Number of children 0 to 5 years
	0.65
	0.32
	0.36

	Regions
	
	
	

	Coastal
	43.22%
	30.86%
	32.12%

	Central
	29.73%
	40.65%
	39.54%

	Mountain
	3.72%
	5.49%
	5.31%

	Tirana
	23.32%
	22.99%
	23.03%

	Urban
	61.32%
	60.60%
	60.67%

	Rural
	38.68%
	39.40%
	39.33%


Source: Living Standard Measurement Survey, 2012.
The working poor are mainly concentrated in low skill occupations that provide less job security.  Compared to the working non-poor, about half of occupations are as agriculture workers (about 22%) and elementary occupations (about 20%).  They are almost inexistent as legislators and professionals.  The rest of the occupations are mainly concentrated as crafts and trade workers, service workers and plant and machinery operators.  
Table 4: Participation in occupations (%)

	Variables
	Working poor
	Working non-poor
	Total

	Legislators
	0.56%
	2.78%
	2.55%

	Professionals
	3.80%
	16.29%
	15.01%

	Technicians
	4.76%
	6.99%
	6.76%

	Clerks
	1.17%
	2.41%
	2.28%

	Service workers
	18.33%
	17.55%
	17.63%

	Agriculture
	21.61%
	16.84%
	17.33%

	Crafts/ trade workers
	18.72%
	18.12%
	18.18%

	Plant/ machinery operators
	10.70%
	9.32%
	9.46%

	Elementary occupations
	20.06%
	8.15%
	9.36%


Source: Living Standard Measurement Survey, 2012.
Persons with disabilities, children and youth at risk, particular groups of women and Roma and Egyptian minorities as more at risk of socially exclusion than other population groups.
 
Children of national minorities, living in poor households, those with disabilities, working children and those who are abused and/or trafficked lack access to early childhood care and education and risk exclusion at a later age. Children of Roma population groups and children with disabilities have the lowest school enrolment ratios. 

Women who belong to Roma population groups, who are abused, trafficked, have a higher probability to live in poverty, due, among other factors, to low educational attainment and detachment from the labour market. 
The Roma and Egyptian minorities are also at risk of social exclusion. The data shows only 1.3 per cent of Roma and 4.8 per cent of Egyptians between 7 and 20 years old have secondary education, while 0.3 per cent and 0.2 per cent of the same groups attain higher education.
 The Roma live in very poor conditions and are invisible in the labour market.  Those Roma who report to work, are mainly involved in trading of second hand clothing and collection of can or metal.  They do not have a work contract and they do not receive any social benefits or pay social security.
 To date, the main initiatives addressing the challenges faced by Roma population groups revolve around the provision of employment services and vocational training programmes.  
The Albanian social protection system is composed of multiple programmes that provide coverage against the risks of poverty, old-age, disability, unemployment, short term illness and maternity. With the exception of social assistance transfers provided by the social assistance programme (Ndihma Ekonomike), all social protection benefits are financed through payroll contributions of both employers and employees. The amendments to the 2005 law on Social Assistance and Services expanded the eligibility criteria of the main social assistance programme (to include victims of trafficking and of domestic violence, orphans and women heads of household) and decentralized residential care services to local government units. In 2010, spending for the social assistance programme accounted for 1.4 per cent of GDP, with an increase in the overall allocation of roughly 50 per cent compared to 2007. The number of households benefitting from the social assistance benefit declined in the period 2005-2009 by approximately 17 per cent. Beneficiary households, however, increased again in 2010, to then stabilize at approximately 99,700 families. 

1.4. Education and Training: trends and policies

There is strong and positive relationship between individuals’ education and skills level and labour market outcomes. This is well recognized in Albania and it is reflected in the wide-ranging primary and secondary education reforms initiated in the last decade. These reforms encompassed curricula reforms; enhanced teacher training; more equitable distribution of resources across regions; improvement of learning conditions (less crowded classrooms and less need for multiple shifts in schools); increases in teachers’ average salaries; and the revision of the content and administration of the exam at the end of secondary education. In higher education the focus has been on the adoption of the Bologna process, the expansion of students’ enrolment and the introduction of short-cycle, sub-degree programmes in regional universities. 
A snapshot of the current education system in Albania is provided in Figure 4. Since 2008, compulsory education starts at the age of 6 and continues up to the age of 15. It comprises 9 years of basic general education divided into primary (5 grades) and lower secondary education (4 grades). Upper-secondary education lasts up to four years and is divided into (i) general education stream that prepares students for higher education, (ii) vocational stream that prepares pupils both for the labour market and higher education, and (iii) art, sport, foreign language and pedagogical school. 
Since the academic year 2009/10, initial vocational education has been offered at three levels to provide students with general and vocational (theoretical and practical) education, preparing them for work and further education. The two-year programmes at the first level are for the training of semi-skilled workers and lead to a basic vocational training certificate. The second level, one-year programmes train technicians and lead to the award of a certificate of professional training and the completion of technical-vocational programmes at the third level, lasting one additional year, gives access to higher education. At the end of this level student sit the State Matura exam and the professional practice exam. 
The tertiary education system in Albania is aligned to the Bologna Declaration and comprises a four-year bachelor degree followed by a 1-2-year master’s degree and three years doctoral studies. 

Figure 4: Education system in Albania, 2011 

















Progress has been made in the last few years in increasing the educational attainment of the population. The literacy rate of adults 15 years old and over is 96 per cent, and among youth 15 to 24 years old the literacy rate is 99 per cent (equally distributed between the sexes). 
The net enrolment ratio in basic education is 85 per cent (86 per cent for boys and 84 per cent for girls) 
. General education has the largest number of graduates, since it is also the largest host of upper secondary education.  In the academic year 2011-2012, there were 40,927 students graduated in upper secondary education, from which just over half, 20,801 were females (Table 5).  Vocational schools graduates are much lower in numbers, graduating 2,844 students, from which 877 were females.  Overall trends show that graduation from upper secondary has kept increasing from 31,122 students in the academic year 2007-2008 to an additional 9,805 students in the academic year 2011-2012.  More than half of those graduates are females.  The same trend is also visible for general schools, where graduated students have gone from 26,255 in the academic year 2007-2008 to an additional 11,828 in the academic year 2011-2012.  

Unlike general education, vocational education shows a decreasing trend. The number of students enrolling in vocational education declined in the period 2006-2011 by over 38 per cent to recover somewhat in the last academic year. This is partly due to demographic factors (the number of students attending primary and secondary education decreased by approximately 10 per cent in the period 2001-2010), but mainly due to low performance of VE system decreasing attractiveness of this education stream among students and their families. Graduates of vocational education in this academic year were 2,844 compared to 4,801 in the previous year, while the females’ graduates are twice less. Vocational education graduates are predominantly male especially in the later years, which may indicate that vocational education is mainly taken up by men.
Table 5: Students graduated in Upper Secondary Education

	 
	Upper Secondary
	Secondary General
	Upper Vocational school

	School Year
	Total
	Female
	Total
	Female
	Total
	Female

	2007 - 08
	31122
	16971
	26255
	14426
	4867
	2545

	2008 - 09
	34289
	18698
	29460
	16268
	4829
	2430

	2009 - 10
	34823
	18727
	29984
	16450
	4839
	2277

	2010 - 11
	40354
	20094
	35553
	18236
	4801
	1858

	2011 - 12
	40927
	20801
	38083
	19924
	2844
	877


Source: INSTAT; Education Statistics

Despite the relatively good enrolment rates in the three levels of education, the analysis indicates that approximately 35% of the birth cohorts do or did not receive any upper secondary education in Albania
. In 2012, the share of early school leavers in Albania (e.g. youth 18-24 years old with at most lower secondary education), was nearly twice the rate recorded in the EU27 (31.6 per cent and 17 per cent, respectively). Also, the enrolments rates at all levels are still lower than the average recorded in Eastern European countries (Table 6). 
Table 6: Gross enrolment ratios in Eastern Europe, ca 2011 (%)
	
	Pre-primary

(ISCED 0)
	Primary

(ISCED 1)
	Secondary

(ISCED 2-3)
	Tertiary

(ISCED 5-6)

	Albania
	57.5
	85.9
	90.9
	43.9

	Bosnia and Herzegovina
	17.3
	90.4
	89.3
	38.1

	Bulgaria
	79.4
	102.5
	88.8
	56.9

	Croatia
	61.3
	93.0
	95.7
	54.1

	Czech Republic
	108.4
	105.7
	90.3
	63.5

	Macedonia (FYR)
	25.4
	90.0
	83.7
	38.6

	Montenegro
	40.2
	118.8
	96.7
	47.6

	Poland
	71.1
	98.6
	97.0
	72.3

	Romania
	79.0
	95.9
	97.1
	58.8

	Serbia
	53.1
	94.8
	91.4
	50.7

	Slovak Republic
	91.0
	101.0
	90.3
	54.8

	Slovenia
	89.7
	98.4
	97.3
	89.6

	Average Eastern Europe
	65.1
	99.0
	92.5
	56.8


Source: World Bank, Socio-Economic indicators, at http://data.worldbank.org/

The educational attainment of youth (15-29 year old) should also be further increased.  Data from the 2011 Census show that 51% of youth who are not attending education have 8 to 9 years of schooling as their highest level of completed education (Figure 5).  The rest have completed upper secondary general education (30%) and university (about 15%).  The most noted difference between young males and females is university attainment.  Among young females that are not currently attended education there is a higher percentage who have attained an university degree (19.8%) compared to young males of the same category (11.2%).

Figure 5: Educational Attainment of Youth (%)
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Source: INSTAT; 2011 Census
Individuals with a low level of education are more likely to be unemployed than individuals with secondary (and especially vocational) and tertiary educational attainment. According to the 2012 Labour Force Survey (LFS), employment rate of individuals with lower secondary education was 53.5% compared to 57.4% of those with upper secondary education and 66.9% for those with university and above.  Gender gaps in labour force participation and employment also tend to decrease at higher levels of education.  Data from the 2012 Living Standard Measurement Survey (LSMS) show that on average individuals with lower secondary education earn about 24% more than people with primary education.  Those with upper secondary education earn about 22% more than those with lower secondary education, and tertiary education has a wage premium of about 32% from upper secondary education. 

Albania still spends less on education as proportion of GDP (3 per cent in 2011), than other countries in the region (4.4 per cent on average) and EU countries (5.4 per cent). Spending per student at primary and secondary levels remains among the lowest in the region. Primary education commands most of education expenditures (61 per cent), while vocational education the lowest (5.9 per cent). Secondary general education accounts for 13.3 per cent of total spending on education and university 16.1 per cent.
Technical-vocational education and training is offered in 53 schools (44 public including the branches in the secondary comprehensive schools and 9 private) almost all located in urban areas. Most schools offer two to four profiles, with only a quarter of all schools offering more than eight occupational choices. The average number of students per school is 300, with less than a quarter of all schools covering 500 students and more. In the academic year 2009-2010, boys represent 69 per cent of all vocational students, with the share of girls on a decreasing trend. Most girls use vocational education as a pathway to higher education (over 79 per cent of girls graduating from vocational education enrol into university compared to 39.2 per cent of boys). 

Figure 6: Upper secondary education, main areas of qualification (2011)
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The content of vocational education has shifted from manufacturing towards service occupations (economics, management, hotel, tourism, and ICT). Since the introduction of the new vocational education system, the option 2+1+1 has gained the most preference, shifting from 19 per cent of total enrolment in 2009 to 51 per cent in 2011. 

There is not in place a tracer system for vocational education, which could help to identify the career path of the graduates including both their employment or/and further post secondary or tertiary studies. However, the figures on education and occupation mismatch (14 per cent of all workers, see the shaded area of Table 7) show that such mismatch is mostly accounted for by tertiary graduates working as skilled agricultural workers, craft and sales and clerical workers and secondary educated individuals working in elementary occupations.

Table 7: Education and occupation mismatch as a function of ISCO and ISCED, 2012, (thousands)

	ISCO-08

Major Groups
	ISCED-97 Educational attainment

	
	0
	1
	2
	3
	4
	5
	6

	Managers, professionals, technicians
	5,208 
	43,335    
	103,948    

	Clerical, service and sales workers
	57,159  
	117,131    
	19,925    

	Skilled agricultural, craft and related trades
	468,241  
	183,231    
	14,881    

	Plant and machine operators and assemblers
	27,550
	30,644    
	 1,975    

	Elementary occupations
	24,533
	 14,047    
	 844    

	Armed forces occupations
	69    
	1,690    
	 1,801    


Source: INSTAT Labour Force survey, 2012. 
The current framework on vocational education and training and higher education envisages the possibility of introducing post-secondary programmes. Such programmes target: i) gymnasium graduates not enrolling into university and with no labour market qualifications, and ii) vocational school graduates wishing to obtain an advanced vocational qualification. 

The introduction of post-secondary VET programmes started in 2007, but is still in an initial phase. There is no “fully-fledged” post-secondary VET programme established as part of the VET sector, yet. However, there is one functioning model, whereby the “Beqir Çela” vocational school in Durres provides the practical part (50%) of post-secondary VET in the field of applied informatics, while the theoretical part (50%) is provided by the Professional College of the University of Durres. 

Post-secondary VET programmes have until lately been developed primarily as part of the higher education sector. The most advanced example of post-secondary VET implementation was the Faculty of Integrated Studies with Practice (FASTIP) at the University of Durres (attended by approximately 700 students), which combines theoretical learning at the Faculty with practical learning in companies. 

In addition, the Agricultural University of Tirana in cooperation with the Agricultural University of Lushnje offers a two-year Professional Diploma (non-University) in veterinary management. The University of Elbasan offers a two-year Professional Diploma (non-University) Programme for laboratory technicians. The private Professional College “New Generation” and the private Construction Academy offer two post-secondary VET programmes each. The Polytechnic University of Tirana offers a training course of post-secondary level for vocational teachers / instructors at secondary education schools as well as employees of textile companies
. Other post-secondary VET programmes are prepared and ready to operate such as a two-year post-secondary programme for nursing in the School for Professional Studies at the University of Durres, a part-time post-secondary VET programme by the private POLIS University, etc.
The VET Amendment Law 2011 created the legal ground for the establishment of multifunctional VET Centres (MFC), which will be the entry gate to the labour market, and also an important hub linking VET clients (youth, students, adults) and potential employers and businesses, through internships and practical work in the premises of such local businesses. The comparative advantage of multifunctional VET Centres vis à vis vocational education and training institutions is that the multifunctional VET Centres, by virtue of their multi-functional and comprehensive nature, operate as a one-stop shop, responding contemporaneously to the needs of many beneficiaries and to the cross-cutting needs of the local community and market labour. A MFC is established in Kamza in 2012, based on a 5 years plan of transformation, but its activity is still in the very first step. Recently a feasibility study is carried out regarding the transformation into MFC of the current public vocational education and training institutions in 3 Albanian regions
. 

There is a common position of the VET stakeholders that despite some progress made and existing ‘islands’ of good practice, the VET system faces a number of shortcomings. Currently the VET system is not orientated towards labour market demand. No systematic labour market analysis is undertaken to assess which are the demanded qualifications and how the courses could be adapted and planned in the future. Very few businesses cooperate with the schools for organizing the practical hours of the students. In almost all the cases these were modestly developed businesses in terms of size and technology. Their motivation to cooperate was only related to personal contacts with school directors. The schools’ Directors in all the cases declare that the boards are very formal bodies in the way they are created and operate, which includes business representatives who do not play a major role in the decision-making processes. The distant position of businesses towards VE schools and vice versa is one of the major problem in the system and all the measures introduced to address it until now have mostly failed to succeed. 

Presently, VET providers are highly centralized and the overall system is fragmented into two different networks - the Vocational Education Schools and the Vocational Training Centres, which makes it almost impossible to orient individual providers toward local labour market demand. Without greater autonomy and an open minded management system of schools and VTCs – or MFCs for that matter - it will be impossible to address the many bottlenecks that have paralyzed the current VET system in Albania. 
The names of the schools are mostly those inherited from the communist regime and often irrelevant to the current profiles they offer. This can misguide potential VET students when they make their choices on what education stream to follow. The management and teaching method and culture are also far from those in advanced vocational education systems. 
Most of the students who get enrolled in vocational schools are those with very low school results. Many of them think that it is easier to pass the classes in VE schools. The school managers confess that more than 50% of the graduated students in VET apply for university studies and many of them register in private universities, even in profiles that have nothing to do with the profiles they attended.
The schools' workshop facilities are outdated and in many cases located in highly depreciated premises. It is a known fact that the state budget lacked the funds to invest in workshops/ laboratories to guarantee the development of adequate practical skills of VET learners.

The most problematic issue throughout the VET delivery system is related to the situation of teachers: the high average age of technical teachers - most of whom being close to retirement age, the low qualification of teachers in terms of knowledge and competence to teach the curricula. Many even have an improper educational background: they teach completely different subjects compared to what they graduated in or they did not graduate from a university at all. They lack of pre service and in service training etc. One reason behind this situation is the low teachers’ salary, which de-motivates specialists and good technicians to work in education. 
Vocational education has been severely underfunded for a number of years, although the funding allocation in 2012 increased by over 28 per cent. More than two thirds (77.8 per cent) of the annual allocation goes to cover staff costs, leaving very limited resources for the upgrading of equipment, modernization of workshops and curricula development
. 
The adult training provision is realised through a network of ten public vocational training centres (one is a mobile training centre), under the aegis of the Ministry of Social Welfare and Youth (MoSWY). In addition there are over 340 private licensed subjects, 30 of which are VTCs. They award certificates recognized by the MoSWY, but no monitoring system is in place on the standards of training they provide and the quality of knowledge they deliver. The major training provider in Albania for adults is enterprises through on-job trainings and specific courses of duration from 1 to 3 months. Medium and large enterprises are most active in training provision and the larger training is provided in trade, car repair, extraction, and energy and processing industry
.

	The geographical distribution of vocational schools and adult training centres (Figure 8) shows that most of the public vocational institutions are concentrated in central Albanian, where the concentration of population is higher. Rural areas are totally uncovered by public education and training services.
In 2012, the number of individuals attending courses in the public training centres was 25 per cent higher than in 2009, mostly concentrated in the area of Tirana, Durres and Elbasan (58 per cent of all trainees). Approximately 54.5 per cent of participants were young people less than 25 years of age and over 53 per cent were women. 37.7 per cent of training beneficiaries had secondary education, 30.4 per cent had primary education, 4.6 per cent were vocational school graduates and 27.2 per cent were university graduates.
	Figure 8: Distribution of vocational school and training centres
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The public vocational training centres offer both short (4-6 weeks) and long courses (up to seven months). These courses target mainly unemployed individuals (either registered with the National Employment Service or not), but courses are open also to workers and students based on their qualification needs.
In 2012, the number of individuals attending courses in the public training centres was 25 per cent higher than in 2009, mostly concentrated in the area of Tirana, Durres and Elbasan (58 per cent of all trainees). Approximately 54.5 per cent of participants were young people less than 25 years of age and over 53 per cent were women. With regard the level of education at enrolment, 37.7 per cent of training beneficiaries had secondary education, 30.4 per cent had primary education, 4.6 per cent were vocational school graduates and 27.2 per cent were university graduates
. Regarding the employment status, approximately 46 per cent of enrolled were unemployed, 17 per cent were workers and 28 per cent were students. Attendance is subject to the payment of a fee − reduced for individuals referred to training by the National Employment Service and for groups at risk in the labour market (such as Roma population groups, trafficked women, orphans, returning migrants, ex-prisoners and disabled persons).

The distribution of training graduates shows that the overwhelming majority attend foreign languages and computer courses (which are available in all the training centres), while less than 39 per cent actually attend a programme leading to the acquisition of occupational skills (Figure 7). 
Figure 7: Distribution of training centres’ graduates (2011), %
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The percentage of participants finding a job after training (estimated at 42 per cent in 2010) remain below EU standards. The vocational training centres are currently piloting a tracer methodology that will allow tracking participants over time to measure the outcomes of training in the labour market. 

Several assessments up to now prove that the public VTCs are inefficient and far from fulfilling their mission. Thus the training offer is poor both in terms of type and number of courses, the curricula for the courses are outdated and in some cases not guided by frame curricula, lack of teaching materials, lack of funds for development of the new curricula, no role of NAVETQ in Vocational Training curricula, lack of system for the recognition of prior learning, courses are too short, and the quality of training instructors is very low. Services are not marketed. No relations exist between the VTCs and businesses and no system is in place that would track the labour market integration of graduates. There is no any existing cooperation between the vocational schools and the VTCs
. 

The above described picture regarding public vocational education and training system including post secondary education and lifelong learning is certainty reflected in the quality of labour force in terms of qualifications and skills. Several surveys have analysed the situation with knowledge and skills in the economy and clearly recognise that there are many problems businesses have. Thus under the 2008 Business Environment and Enterprise Performance Survey (BEEPS) more than half of surveyed firms reported lack of such skilled labour as an impediment for doing business. In the 2009 Investment Climate Survey (ICS), 51 percent for large firms, 41 percent for exporters, and 48 percent for foreign-owned firms reported skills as a major obstacle. Over 35 percent of firms that acquired new technology cited workforce education as a major constraint. In addition the three NES SNA Surveys held in 2008, 2010 and 2012 in Albania found out that skills gap are present in all sectors of the economy. “Unsuitable qualification of labour force” seems to be a major problem for most of the businesses operating in the agro-processing sector, processing industry and extraction, and energy industry; and the “Attitude of jobseekers/work culture” is considered a major problem for around half of the businesses operating in agriculture, trades and repairing, hotels and restaurants as well as education sector. The interviewed businesses declared that there is hard to find certain qualifications in the labour market, while most of the current qualified employees are over 55 years old and soon need to be replaced.

Currently, the participation of adults (25 to 64 years old) to continuing vocational training and re-training in private and public training centres is estimated at 1.1 per cent. This share, however, does not account for the training that occurs in enterprises, for which data are largely unavailable. 
A number of broad challenges remain to align Albania’s education and training system to the lifelong learning principles of the European Union. The table below provides a snapshot of the lifelong learning indicators available for Albania and the EU, as well as the benchmarks to be achieved within the Europe 2020 framework.

Table 8: Albania and the EU lifelong learning benchmarks, 2012 (%)

	
	EU 27

2012
	Albania

2012
	EU 2020 Targets

	Early school leavers  

% of 18-24 with at most lower secondary education and not in further education or training)
	14.1
	31.6
	10.0

	Tertiary educational attainment 
% of 30-34 who have successfully completed university or university-like education
	35.7
	14.3
	40.0

	Lifelong learning 
% of 25-64 participating in education and training
	9.1
	1.1
	15.0 

	Early childhood education
% of children in pre-primary education
	93.2
	54.9
	95.0

	Reading, maths and science (*)

% of 15 years old with low reading performance 
	17.8
	52.3
	<15.0

	% of 15 years old with low maths performance
	22.1
	60.7
	< 15.0

	% of 15 years old with low science performance
	16.6
	53.1
	<15.0


(*) Measured by the Programme for International student Assessment (PISA) for the year 2012 see OECD, 2012.

Source: For the European Union, see EUROSTAT  database; for Albania, Labour Force Survey 2012; UNESCO Institute for Statistics, Education figures, 2013.
On the other side, demographic projections indicate that the students expected to enrol in upper secondary education (Grade 10) will decrease from 60,139 (for the cohort born in 1998) to 39,612 (for the cohort born in 2005). 
Figure 9 below shows the evolution of secondary enrolment based on projected demographic patterns, with a total enrolment in upper secondary education over births constant at 90 per cent and a ratio general/vocational upper secondary enrolment of 70 and 30 per cent, respectively. If this latter ratio were to be maintained at its present values (e.g. 14 per cent of secondary students attending vocational education), vocational schools would experience a decrease of students of 55 per cent between 2013 and 2020.

Figure 9: Enrolment projections in Grade 10 (2013-2020)
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The education reform process outlined in previous paragraphs succeeded somehow in addressing the quantity of education, but quality and relevance of learning outcomes remain a concern. The scores of Albanian students in the Programme for International Student Assessment (PISA) remain at the lower end of the scale and below the OECD averages
. Also, the level of “learning to learn” and “entrepreneurship” skills are considered low. Pupils of secondary education perceive learning as important only to pass the exam, while about 40% of surveyed pupils in VET are not able to respond at all on simple questions about products, taxes, prices and steps to establish a business activity
. Focusing on quality of education is crucially important because the kind of knowledge and skills required to support the new growth agenda goes beyond literacy, numeracy, and occupation-specific vocational and technical skills. Now workers on any level and in any profession or occupation need to have ‘key competencies/catalytic skills’ such as problem solving to function in a more complicated and continuously changing work environment. 
As such, considering the lifelong learning indicators benchmarks to be achieved within the Europe 2020 framework, the demographic trends, the competencies level of the working age population as well as the considerable number of the population with low education attainment level in need for “second chance” programs or qualification trainings, a deep reform on education and training system is of an utmost importance with a view to improve equity in access, success and quality. 
1.5. Labour market situation and main policies (LFS DATA TO BE REVISED)
The economic growth recorded throughout the last decade had a limited impact on employment. Table 9 below shows the key labour market indicators of the Labour Force Survey (LFS) in 2012.

Table 9: Key labour market indicators Albania and EU27, by age and sex, 2012 (working age population)
	Age groups
	Labour force participation rate
	Unemployment rate
	Employment to population ratio

	Total

	15-64
	65.5
	13.9
	56.3

	15-24
	37.4
	27.9
	26.9

	25-64
	75.8
	11.4
	67.1

	EU27 (15-64)
	71.8
	10.6
	64.2

	Men

	15-64
	74.3
	15.0
	63.2

	15-24
	45.3
	31.4
	31.0

	25-64
	85.6
	11.6
	75.7

	EU27 (15-64)
	78.0
	10.5
	69.8

	Women

	15-64
	56.6
	12.5
	49.5

	15-24
	28.8
	22.0
	58.9

	25-64
	66.2
	11.1
	78.0

	EU27 (15-64)
	65.6
	10.6
	58.6


Source: INSTAT, Labour Force Survey Bulletin 2012, http://www.instat.gov.al/al/themes/tregu-i-pun%C3%ABs/publications/books/2010/rezultatet-paraprake-nga-anketa-e-forcave-t%C3%AB-pun%C3%ABs,-2010.aspx,  and EUROSTAT database.

	In 2012 the labour force participation rate stood at 65.5 per cent (74.3 per cent for men and 56.6 per cent for women), three percentage point lower than that recorded in 2011.
 Such decline is due to decreasing labour force participation rates among young people 15 to 24 years old (from 44.8 per cent in 2011 to 37.4 per cent in 2012) and especially among young women. 
	Figure 10: Labour force participation by sex, 2007-2012 (%)
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Lower labour market activity is due to higher participation of young people in education, but also to increasing rates of discouragement. 

In the period 1998-2006 the employment to population ratio, as recorded by administrative data, declined from 57 per cent to 48.7 per cent. In 2007, however, the first Labour Force Survey (LFS) recorded an employment rate of 56.4 per cent. These figures show that job creation in the private sector – despite doubling in the 1996-2008 period – was not strong enough to compensate for the losses in public sector employment (30 per cent) and agriculture (28 per cent). 

	Similar to that observed for activity rates, the employment rate declined from 58.7 per cent in 2011 to 56.3 per cent in 2012 (Figure 11). Again, this is due to the sharp decrease of the employment to population ratio of young people (from 34.1 per cent in 2011 to 26.9 per cent in 2012). Employment drops have been particularly severe for young women (with losses ranging around 25 per cent year-on). 
	Figure 11: Employment rates by sex and age group, 2007-12 (%)
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The data point to a striking difference between male and female performance in the labour market. The labour force participation of women ‒ despite an upward trend since 2001 ‒ is over 17 percentage points lower than men, while the employment gap is around 14 per cent. The gender gap, however, diminishes slightly at higher levels of education. In 2012, the gap in activity between highly educated men and women was 7.5 percentage point, while the employment gap 10.4 percentage point. 

Furthermore, Living Standard Measurement Survey data in Table 10 show other distinctive characteristics between working men and women that affect their position in the labour market
.  Women in the labour market have on average about 1.3 years of additional education compared to men.  Nonetheless, they receive lower wages of about 20%.  The gender wage gap has increased from the 2008 LSMS, where the gender wage gap averaged about 18%.  The increase of the gender wage gap may be due in part to the economic crisis showing that women are more vulnerable in the labour market.  Among other factors, as a result of the additional education as well as potential interruption from the labour market due to child caring and rearing responsibilities, working women have on average about 3.5 years less of work experience.  On the other hand, lower work experience is also rewarded less in the labour market.    

Working women have on average fewer small children, ages 0 to 5 and consequently they also have smaller household sizes.  This reinforces the idea that women are mainly in care-giving activities within the household and that child-care affects labour force participation.  Consequently, we may observe more working women that do not have young children.  On the other hand, we would see that women who are not employed, or do not participate in the labour market have more children and younger children.  In addition, working women compared to men live in households with more female labour and less male labour.  Consequently, this may point to male-female labour working as substitutes rather than complements.  Women are more present in the labour market in households that have less male labour vis-a-vis female labour.

Working women are mainly concentrated in urban areas and the central, coastal and Tirana region.  Urban areas may continue to provide more employment opportunities for females than rural areas due to a wider array of economic activities and social progression.   Women in rural areas are mainly confined to unpaid farm work.  The percentage of working women in the mountain region is very small pointing to constraint opportunities in this region. 

Table 10: Differences between male and female workers
	Variables
	Male
	Female

	Individual Characteristics
	
	

	Monthly wage (old ALL)
	345832
	288044

	Social security entitlement
	61.74%
	82.75%

	Work experience
	25.63
	22.15

	Education
	10.93
	12.27

	Household Composition
	
	

	Household size
	4.92
	4.59

	Household male labour
	1.55
	1.21

	Household female labour
	1.27
	1.42

	Number of children 0 to 5 years
	0.40
	0.25

	Regions
	
	

	Coastal
	32.40%
	31.47%

	Central
	41.01%
	36.03%

	Mountain
	5.99%
	3.69%

	Tirana
	20.60%
	28.81%

	Urban
	56.12%
	71.52%

	Rural
	43.88%
	28.48%


Source: Living Standard Measurement Survey, 2012.

Differences also result in terms of occupations between working men and women.  Table 11 shows that about half of employment for women in concentrated 30% as professionals and 20% as service workers.  The large concentration as professional is mainly as a result of women comprising the majority of education and health-care workers.  Concentration of women in particular occupations and especially occupations, which are predominantly female, also increases the gender wage gap through occupational segregation.  Furthermore, women’s large participation in unpaid agricultural work is also evidenced in household survey data, where the percentage of women in paid agriculture is less than that of men.  Men on the other hand have a higher percentage as legislators, trade workers, plant and machinery operators, which are higher paying jobs.       

Table 11: Participation in occupations by sex (%)

	Variables
	Male
	Female

	Legislators
	2.95%
	1.59%

	Professionals
	8.60%
	30.30%

	Technicians
	6.89%
	6.45%

	Clerks
	2.12%
	2.66%

	Service workers
	16.57%
	20.16%

	Agriculture
	18.82%
	13.79%

	Crafts\trade workers
	21.19%
	11.00%

	Plant\machinery operators
	10.90%
	6.02%

	Elementary occupations
	10.15%
	7.48%


Source: Living Standard Measurement Survey, 2012.

The distribution of employment by main sector of economic activity shows that agriculture is still the largest provider of jobs, especially for young workers (Figure 12). The contribution of industry and services to total employment is far below what is found in other countries of South East Europe and the European Union. 

Figure 12: Employment by main economic sector, youth and adults, (2012)
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The employment structure reveals that wage employment accounted for 35.6 per cent of total employment in 2012, significantly lower than the 84 per cent recorded in the EU27 in the same year (Table 12). Own account workers represented 27 per cent of total employment and contributing family members accounted for well over one third of total employment (37.3 per cent), with women twice more likely than men to be working as contributing family members (51.9 per cent and 25.9 per cent, respectively) Most young people (15-24) are working as contributing family members (58.3 per cent of total youth employment), with young women more likely than their male peers to be contributing family workers (65.2 per cent and 53.6 per cent, respectively).

The deceleration of economic growth experienced since 2009 appears to have had an effect not only on overall employment, but also on its structure, with both part-time and temporary work on a decreasing trend. In 2012 part-time employment represented 22 per cent of total employment (compared to 19.2 per cent in the EU27) with women more likely than men to be employed part-time. The share of workers in temporary employment in 2012 was 11 per cent, below the 13.7 per cent recorded in the EU27. Over a third, however, accepted temporary jobs because they could not find a permanent one. 
Table 12: Structure of employment, Albania (2007-2012), % * 
	
	2007
	2010
	2011
	2012

	Economic sector

	Agriculture
	47.9
	42.1
	45.3
	47.4

	Industry
	18.6
	20.6
	18.9
	16.5

	Services
	33.5
	37.3
	35.8
	36.1

	Status in employment 

	Employees
	34.4
	43.3
	38.9
	35.6

	Self-employed
	37.3
	30.3
	29.6
	27.0

	Contributing family members
	28.4
	26.4
	31.3
	37.3

	Type of contract 

	Full-time
	72.5
	77.3
	75.1
	78.1

	Part-time
	27.5
	22.7
	24.9
	21.9

	Involuntary part-time
	37.4
	40.6
	22.1
	24.2

	Permanent 
	83.0
	82.9
	85.2
	89.0

	Fixed term
	17.0
	16.9
	14.8
	11.0

	Involuntary temporary work  
	78.6
	80.6
	19.5
	31.8


Source: INSTAT, Labour Force Survey, 2007-2012

(*)The figures of 2011-2012 are not strictly comparable with the prior period.

The high shares of contributing family workers, especially among women and young workers, indicates that informal employment still represents a large proportion of total employment.
 The share of vulnerable employment in 2012 was 61.4 per cent, with young workers, and women of all ages more at risk than other groups of workers (72.8 per cent and 67.7 per cent, respectively). 

Figure 13: Usual net monthly earnings, main sectors (2011-2012)
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Source: INSTAT, Labour Force Survey, 2011-2012
In 2012 average monthly earnings increased by over 3 per cent compared to 2011 (Figure 13). Such increase was driven by raising earnings in the transport (11 per cent), electricity, water and gas (6 per cent) and public administration sectors (5 per cent). In 2012, workers in the hotel and restaurant sector had the lowest average monthly earnings (Lek 23,090 per month), while workers in financial intermediation the highest (Lek 40,055 per month). 
	Figure 14: Unemployment rate, by sex (2007-2012)
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Source: INSTAT, Labour Force Survey, 2007-2012
	In 2012, the unemployment rate in Albania was 13.9 per cent of the labour force (down from 14.3 per cent recorded in 2011). The unemployment rate among women decreased by nearly 22 per cent, due to their decreasing activity rates. Unemployment among men raised slightly (3 per cent annually), and especially among the younger cohorts. 


In 2012 the youth (15-24) unemployment rate was 27.9 per cent (31.4 per cent for young men and 22 per cent for young women), with an increase of 4 percentage points. This raise was due mainly to two factors: a decline of youth labour force participation (more pronounced for young women) and a slight increase in the number of young unemployed men (5 per cent between 2011 and 2012). Figure 15 below show the changes in activity, employment and unemployment by sex and age group between 2011 and 2012. 

	In the span of just one year, the ratio of the youth to adult unemployment rate increased from 1.9 to 2.4, pointing to the increasing difficulties youth are facing in the labour market compared to their adult peers.

	Figure 15: Changes in labour market status by sex and age, 2011-12 (percentage points)
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Long-term unemployment also increased, from 73.9 per cent to 77.3 per cent, with women more exposed than men (80.4 per cent and 75.3 per cent, respectively).  
As shown above youth appears quite constrained in the labour market.  It faces challenges in all labour market indicators, and scores lower than all other age categories.  High rates of youth unemployment are not solely an Albanian labour market characteristic, rather many European countries have faced high youth unemployment rate especially in the aftermath of the financial crisis.  Another one such challenge faced by youth is in terms of transition from the education system into first time employment. Lack of job opportunities for youth is also apparent from labour force survey data.  According to 2011 LFS, time until first employment takes on average four years or longer for youth.  Consequently, the time of idle labour means lost productivity in the labour market.

Furthermore as shown in Table 13, when compared to non-youth, there are apparent disadvantages in terms of monthly wages, work experience, education, social security entitlement, etc.  The wage gap between youth and non-youth is about 36.5%.  Youth in the labour market has about 5 years of work experience compared to about 26 years for non-youth and has on average 10.9 years of education compared to 11.4 for non-youth.  About half of working youth report to be entitled to social security compared to about 70% of non-youth.  This points towards potential high level of informality in terms of youth employment, which is consequently related to their occupations and terms of employment worsening their vulnerability in the labour market. 

Family composition shows that working youth come from larger households than working non-youth, with more male and female labour.  Consequently, they may be required to provide for the household and hence may join the labour market instead of continuing further with their education.  Working youth has a higher concentration in rural areas compared to working non-youth, which may indicate that they may take over family farming or other agricultural work, whereas non-youth may seek employment elsewhere.  

Table 13: Differences between youth and non-youth
	Variables
	Youth
	Non-youth

	Individual Characteristics
	
	

	Monthly wage (old ALL)
	244842
	334178

	Social security entitlement
	50.64%
	70.27%

	Work experience
	4.95
	25.87

	Education
	10.88
	11.36

	Household Composition
	
	

	Household size
	4.87
	4.82

	Household male labour
	1.98
	1.42

	Household female labour
	1.51
	1.29

	Number of children 0 to 5 years
	0.19
	0.37

	Regions
	
	

	Coastal
	39.68%
	31.63%

	Central
	40.90%
	39.45%

	Mountain
	2.87%
	5.47%

	Tirana
	16.55%
	23.45%

	Urban
	53.50%
	61.14%

	Rural
	46.50%
	38.86%


Source: Living Standard Measurement Survey, 2012

Lastly, as shown in Table 14, youth occupations are mainly concentrated in crafts and trade work, service workers, agriculture and elementary jobs.  They are very low professionals, technicians and clerks.  

Table 14: Participation in occupations by youth status (%)

	Variables
	Youth
	Non-youth

	Legislators
	1.34%
	2.63%

	Professionals
	8.24%
	15.45%

	Technicians
	2.03%
	7.07%

	Clerks
	3.07%
	2.23%

	Service workers
	21.41%
	17.38%

	Agriculture
	19.37%
	17.20%

	Crafts\ trade workers
	24.31%
	17.78%

	Plant\ machinery operators
	7.52%
	9.59%

	Elementary occupations
	11.17%
	9.25%


Source: Living Standard Measurement Survey, 2012.
Source: Living Standard Measurement Survey, 2012.
Another key feature of the Albanian labour market is the relatively high share of discouraged workers. In 2010, workers’ discouragement accounted for 14.2 per cent of all inactive individuals (12.1 per cent for men and 15.3 per cent for women). By 2012, workers’ discouragement had reached 18.3 per cent, with young people representing 19 per cent of total discouraged workers. The groups more exposed to discouragement are women and adult individuals in the age group 25-54. In 2012, over 37 per cent of all inactive individuals in this age cohort were discouraged workers. 

The second largest category of inactive individuals (excluding those in education and training) is that of persons engaged in household and care duties (9.6 per cent, of which the overwhelming majority are women). Between 2011 and 2012, inactivity increased by three percentage points, twice as fast for women compared to men. The largest increase was experience by young women (from 63 per cent to 71.2 per cent) and young men (from 47.8 per cent to 54.7 per cent). For the younger cohorts (15-24 years old) inactivity is mainly due to school attendance (74.8 per cent of all young inactive persons were in school in 2012). Remaining longer in school, however, may also be a strategy for many young people to avoid a sluggish labour market. 

The share of youth not in employment, education or training (NEET) increased from 23.8 per cent in 2007 to 30.5 per cent in 2009, to then decline to 29.6 per cent in 2010. In 2012 the share of young NEETs was 26.2 per cent, twice the rate found among EU27 countries (13 per cent), due to the higher share of youth who are inactive and not in education and training. 

Lastly, the rural labour market offers a different picture compared to the urban labour market.  Economic activity is less diverse in rural areas and employment in mainly concentrated in agricultural activities.  The vast majority of workers in rural areas are farm workers, especially women and youth.  Although rural areas have made much progress in terms of poverty reduction, they continue to be heavy reliant on small scale agriculture.  According to the 2012 LFS, there are 491,737 farm workers and 143,889 non-farm workers in rural areas.
 

Farm labour is mainly taken up by women, whereas men are more visible in non-farm labour compared to women. In 2012, men’s non-farm labour reached almost 18% compared to a mere 5% for rural women. Of all non-farm workers, 78% were men.  These differences are indicative of lack of economic opportunities for women therefore continuously trapping them into unpaid labour.  Consequently they limit women’s opportunities for advancement and channelling into paid labour as well as the potential of the labour force for the rural areas.  Therefore, through lack of skill development and economic opportunities of women, rural areas may also suffer in terms of social and economic development.  

Table 15 shows that agriculture is the predominant activity in rural areas.  Economic activity is much more confined in rural areas, whereas it appears more diverse in urban areas.  Lack of diverse economic activity and economic opportunity limits may have negative consequences for skill acquisition or skill diversification.  On the other hand, lack of skill in the labour force limits economic activity, and also impacts on productivity as a result of lack of differentiation and refinement.  Whereas rural areas are mainly directed towards agriculture, urban areas are mainly directed towards services and industry.  Participation in industry is quite low, especially in manufacturing and extractive industries.  Participation in construction within industry is somewhat higher.  Employment in services is also limited for rural areas.   The situation is quite different in urban areas which have a considerable number of workers in manufacturing, construction, extractive industries, and services.   

Table 15: Employed in Economic Activity by Sex and Regions (%)
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Table 15 also shows limited participation of women in other activities besides agriculture.  Lack of participation in paid employment and in activities that have higher pays such as industry, where women’s participation is quite limited also has repercussions in terms of social security and old age pensions for women.  In return, this puts them at higher risk of economic difficulties and dependency, and poverty.  Aside from agriculture, industry is the second largest economic activity for men including manufacturing, construction, and extractive industries, whereas it is very limited for women.  Rural men also have a much larger participation in services compared to rural women.  Participation in diverse economic activities increases men’s opportunities to access spaces, information, markets, and services, providing men with a significant systemic advantage compared to women.

Given the characteristics of the rural labour market and confinement of economic activity mainly in small scale agriculture and unpaid labour, data shows a wage gap of about 38% between rural and urban areas.  Also, given the nature of jobs and economic activity in rural areas, social security entitlements for paid workers are lower in rural areas.  Given lower education levels of workers in rural areas averaging 9.9 years of education compared to about 12.3 years of education in urban areas, work experience is about 3 years more for workers in rural areas.  

Household composition shows larger households in rural areas with more male labour, which may be linked to higher participation in agricultural activities to provide for the household needs.  Availability of male labour may also act as substitute for female labour, which in conjunction with larger number of small children between the ages of zero and five years in rural areas may also explain women’s high rates in unpaid family work.  In a more traditional rural society women’s roles as caregivers within the households are reinforced.  This in turn takes them away from paid employment.
Table 16: Differences between urban-rural areas

	Variables
	Urban
	Rural

	Individual Characteristics
	
	

	Monthly wage (old ALL)
	368728
	267053

	Social security entitlement
	72.20%
	60.06%

	Work experience
	23.48
	26.33

	Education
	12.27
	9.88

	Household Composition
	
	

	Household size
	4.69
	5.03

	Household male labour
	1.39
	1.54

	Household female labour
	1.32
	1.30

	Number of children 0 to 5 years
	0.34
	0.39

	Regions
	
	

	Coastal
	33.27%
	30.35%

	Central
	25.42%
	61.32%

	Mountain
	3.35%
	8.33%


Source: Living Standard Measurement Survey, 2012

Table 17 reinforces findings of lack of economic activity showing concentration of occupations in rural areas mainly in agriculture and crafts and trade workers.  This also goes back to the potential of limiting new skill acquisitions by the labour force.  There are very large differences in occupations between urban and rural areas.  There is a lack of technicians, which are less than half compared to urban areas.  On average, 20% of paid workers in urban areas are professionals compared to a mere 7% in rural areas.  About 21% of paid workers are service workers in urban areas compared to nearly 13% in rural areas. 

Table 17: Participation in occupations by region (%)
	Variables
	Urban
	Rural
	P-Value

	Legislators
	3.20%
	1.55%
	0.003

	Professionals
	20.04%
	7.26%
	0.000

	Technicians
	8.77%
	3.67%
	0.000

	Clerks
	2.88%
	1.36%
	0.004

	Service workers
	20.80%
	12.73%
	0.000

	Agriculture
	2.74%
	39.83%
	0.000

	Crafts trade workers
	18.58%
	17.56%
	0.493

	Plant machinery operators
	11.15%
	6.86%
	0.000

	Elementary occupations
	10.23%
	8.03%
	0.052


Source: Living Standard Measurement Survey, 2012.
Labour migration has been present in the Albanian labour market. A part of our workforce have emigrated and work abroad. Working abroad is an alternative that is still attractive. During the implementation of the employment agreement with Italy, for a period from January 2012 to May 2013 were registered for employment in Italy 5329 persons. As push factors for employment abroad often is the lack of employment at home or find a job with better pay. Attractive factors for their employment abroad are higher wages in countries of emigration and better quality of life.

Another segment of the workforce in the country are returnees. After a period of several years emigration as a result of completing the cycle of migration but also influenced by economic factors in their host country, a part of the Albanian workforce is returning. Some of the returnees face difficulties to find a job. 

Foreign workers are present in Albania and are another category of workers present in our labour market. In order to work in our country they have to comply with the legal requirement for entering, working and residing in Albania. This is regulated by the law on foreigners, which is recently changed to comply with EU Directives and our country obligations in the framework of EU integration.  
Labour market policies and institutions

The Employment Strategy, implemented between 2003 and 2007, centred on the promotion of an active policy on employment through the establishment of a modern system of employment services, the development of employment promotion programmes, the improvement of the vocational education and training system, the reduction of informal employment, the improvement of conditions of work and the support of social dialogue.
 The improvement of the National Employment Service (NES) and of the vocational training system was at the core of the strategy as well. 
The combination of the above-mentioned policy interventions with those envisaged for the promotion of economic growth, enterprise development and education and training reforms were expected to achieve a number of targets, summarized in Table 18 below. 

Table 18: Achievement of employment targets, 2007-2013

	Target
	Baseline year
	Actual 

	Decrease of the unemployment rate to 11.5% *
	13.5%
	13.9%

	Increase of the employment to population ratio to 56% *
	50%
	56.3%

	Increase of NES job mediation to 13,000
	10,000
	12,965

	Increase the number of unemployed qualified through vocational courses to 7,500 **
	4,500
	8,357

	Increase the number of training participants employed after the programme to 4,200  
	2,000
	1,636(*)

	Increase of individuals employed after participating to an active measure to 2,500-3,000 
	200
	2,155

	Increase the share of students attending vocational education to 40%
	19.6%
	14.2%

	Increase the investment in education to 5% of GDP
	3.3%
	3%

	Increase the enrolment of children in pre-school education to 60%
	54%
	57%

	Increase the share of registered unemployed participating to programmes to 20%
	...
	13%

	Increase the share of employment service staff dealing with clients to 55% 
	47%
	65%


* Labour force survey figures between 2007 and 2012 are not strictly comparable. 

** Includes beneficiaries of programmes offered by the public vocational training centres and on-the-job training (Decision N°47).

The table shows that many of the targets set in the Strategy were not achieved or were achieved only partially. This has been due primarily to the deceleration of economic activity– and the impact this had on labour market indicators– as well as to the fiscal adjustment that followed (decreases in public spending) to reduce the Government deficit. Fragile institutional capacities have also been an handicap to further implement this Strategy.

The effect of the economic crisis on the labour market unfolded through a decrease in the number of jobs available and employment losses, especially among young people (15 to 24 years old). The composition of public expenditures had to be shifted to accommodate higher capital spending and increasing social insurance outlays (the first item increased by roughly 65 per cent, while social outlays increased by 52 per cent in the period 2008-2010). This caused a decrease of the resources available for education (-0.5 per cent of GDP) and for the National Employment Service (-12.5 per cent overall in 2008-2011). The allocation for employment promotion programmes and vocational training decreased by approximately 30 per cent in the period, while spending on unemployment benefit increased by over 12 per cent. 

The above mentioned targets were formulated in 2006-2007, e.g. before the first signs of the economic crisis materialized. In addition, the majority of the labour market figures available at the time related to administrative data and did not offer a solid base for estimating future trends.
 As a consequence, many of the employment targets formulated were over-estimated. 

The figures published by the National Employment Service (NES) at the end of 2012 show that the majority of registered unemployed are women (52 per cent), in the age cohort 30 to 64 years old and with a low skills level (roughly 55 per cent of all registered unemployed have 9 years of education or less). Regional labour markets present appreciable differences with unemployment rates by region exceeding the ratio of 1 to 3. 

Only 6.3 per cent of all registered unemployed are entitled to the unemployment benefit (48.6 per cent of which are women), while over 57 per cent are beneficiaries of social assistance. The coverage of active labour market programmes − including vocational training − is only 7.4 per cent, on a decreasing trend compared to prior years, due to declining financial resources.
 Most of the funds allocated to the NES is spent on unemployment benefits (65.3 per cent of total expenditures in 2012), while a smaller share is invested in active labour market programmes (13 per cent in the same year). The highest level of spending on active programmes was achieved in 2008 and 2009, when it reached over 20 per cent of total spending. This, however, represented a mere 0.016 per cent of GDP, compared to the average of 0.6 per cent of GDP invested in active labour market programmes in OECD countries. 

Figure 16: Spending in active and passive labour market programmes (2002-2012)
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Source: National Employment Service, Annual Report, 2012
Notwithstanding this, some progress has been made in a few areas. The new Information Technology (IT) system for the registration of the unemployed was fully rolled-out in 2013. Intake to the public vocational training centres started to increase again, with a more equal distribution across age-groups, educational attainment and labour market status. In 2007 most vocational training participants were young people (15-24), with secondary educational attainment and over, and less than 24 per cent were registered unemployed. In 2012, over 36 per cent of trainees were prime age individuals (25 years old and over); 30 per cent had only eight years basic education; over one third were registered unemployed; and the share of individuals at risk (Roma population groups, persons with disabilities, women victims of violence and returning migrants) more than doubled (from 2 per cent to 4.4 per cent of total participants). 

A new employment promotion programme was introduced to provide young unemployed with work experience, thus expanding the range of available employment promotion programmes. The number of individuals who were mediated into a job by the employment services increased by 24 per cent between 2009 and 2011. Three of the current employment promotion programmes were evaluated (on-the-job training, employment subsidies and internship for university graduates), with encouraging results. For instance, participants to on-the-job training have a 57 per cent higher probability to find and retain employment after the programme compared to non-participants. For subsidized workers the probability is 29 per cent, while the internship programme appears to have a positive effect on earnings. However, its efficiency and  effectiveness were questioned as well as the way that beneficiaries are selected to be enrolled in such programmes.
The Labour Inspectorate increased its inspection activities on compliance with occupational health and safety and labour legislation. In 2011, more than 14,000 inspections were conducted, mostly in trade enterprises, hotels and restaurant, construction and manufacturing. These inspections covered over 137,000 workers (or 18 per cent of total workers in the private sector). Of these, over 8 per cent were found to be employed without an employment contract. The EU Directive sare being transposed into national legislation but further work is needed in what regards the compliance with a modern legal framework that allow the country to improve its work conditions in many areas, as social protection, formalisation of jobs, gender balancing.

Emigration of Albanian citizens for economic reasons in the last decade continued to be the major factor of population decline as evidenced by the 2011 CENSUS results, producing a significant impact on the size, structure and other qualitative characteristics of the labour force in the country and labour market in general.  Notwithstanding measures to manage migration flows from the country, the establishment of an effective labour mobility management system per se has not been possible. Such a system would facilitate informed and well-prepared labour mobility of Albanian citizens abroad, we as well as of foreigners attracted to the Albanian labour market. Three bilateral labour agreements, with Italy, Greece and Germany are operational, yet implementation is pursued rather on an ad hoc basis. In addition, there is a demand for expanding the geography of bilateral labour mobility agreements with other countries such as UK, France. There is evidence that private employment agencies recruit Albanian workers for employment abroad. However, there is no mechanism in place to ensure that standards on ethical and fair recruitment in Albania are developed and enforced. The Albanian legislation with relation to employment of foreign citizens in Albania has advanced in line with the EU acquis (Law on Aliens 108/2013), yet the country misses specific policy provisions to regulate the status of foreign workers in the Albanian labour market and their protection. Hence, there is a need to mainstream labour mobility within existing labour market information systems, regulation procedures and mechanisms to promote decent work opportunities and protection for Albanian and foreign workers.

Return of Albanian citizens to the country, in particular from the European Union countries, continues to influence the demographic outlook of the country, as well as the labour force in the country. In the period 2009-2013, a total of 125, 197 individuals of age group 18-64 have returned to the country
. The National Strategy on Reintegration of Returning Citizens (2010-2015) and relevant Action Plan are being implemented to ensure reintegration of returnees, in particular in the local labour market, institutionalising the assistance provided through the establishment of a country network of Sportele Migracioni with the regional and local employment offices. Yet, returnees require a better access to the labour market and vocational training, to ensure maximum utilization of the skills and knowledge gained during their migratory experience. The current vocational training system in the country does not recognize prior learning, in particular qualifications and skills gained in migration for both, Albanian citizens and foreigners, hence the human development impact of migration remains unexploited. 

Labour mobility will be present in the country. For this it is important to create the conditions and the necessary legal and institutional framework for facilitating the labour mobility for Albanian citizens who choose to be employed abroad. It is important that to be oriented in ways that promote circular migration being so in line with the needs of the migrant, origin and host country. Emigration has contributed through remittances but also knowledge that many returned migrants choose to put in the service of their country. On the other hand, there are migrants who are forced to return home under readmission agreements. Facilitating their integration into the labour market is a triple obligation to public structures. First, as an obligation towards their citizens, secondly as a category from which the labour market can benefit greatly in quality, training and services, and thirdly, as an implementation of the obligations deriving from the cooperation with EU.

As a country where more and more foreign nationals are coming to work, but also as a part of the European integration process, it is necessary the compliance of the policies and domestic legislation on the employment of foreigners in the country with the EU standards.

CHAPTER 2
CHALLENGES TO BE ADDRESSED 
The economic growth during the second decade of transition in Albania has largely been the result of shifting labour from low to higher productivity sectors and of the structural transformation which created jobs in manufacturing and services while the role of agriculture decreased
. All the evidences show that such sectoral transformation to growth lasts for a limited period and that is why in 2006 the need for a “New Growth Agenda” for Albania was introduced addressing building human capital through education and skills as the most important factor for sustained growth. Based on this Agenda convergence to European income levels would need to come from improvements in within-sector productivity as well as from accumulation of physical and human capital. 

With this consideration, the Government of Albania has claimed in its governmental program 2013-2017 the implementation of a new model for growth for the next 15 to 20 years based in policies that are better structured and addressed, with a rather more comprehensive range to give a maximized impetus to the economic growth, to ensure sustainability of its components, increase the domestic product and export rates, and create the conditions for massive new jobs in strategic economic sectors of the country. Knowledge and skills are at the heart of such economic growth model and the design of proper employment and vocational education and training public policies are crucial to achieve it.
Macro economy
The macroeconomic and fiscal policies pursued in the last decade succeeded in stabilizing the balance of payments, reducing inflation and supporting output growth. Increasing domestic demand – fuelled by the expansion of sectors such as construction, industry and services as well as remittances inflows −was the main driver of development. Strong economic growth reduced poverty, but had a limited impact on both the quantity and the quality of employment. 
The exhaustion of the growth model for two decades combined last 3 years with the economic and financial shock transmitted to the Albanian economy through the trade channel and the close links with European economies affected by the sovereign debt crisis (especially Greece and Italy) reduced GDP growth to below three per cent in the period 2009-2012. The fiscal stimulus deployed in 2008 succeeded in limiting the decline of GDP, but at the cost of increasing public debt and sizeable arrears. Weak domestic demand and the uncertainties surrounding economic recovery in the Eurozone are expected to continue to affect the Albanian economy in the next few years, with economic growth projected at just 2 per cent till 2016. 
The need to redress fiscal unbalances and reduce the public debt has considerably shirked the fiscal space to undertake expansionary measures to support growth and job creation.
The short term adjustment programme deployed envisages both revenue (personal income tax, property tax and excise duties) and expenditure measures (reform of the social assistance programme), with the aim of broadening the tax base and improve the effectiveness of social outlays. These measures will be accompanied by structural reforms to improve governance and the rule of law, reduce infrastructural bottlenecks and promote private sector development. 
The real economic growth is expected to gradually improve from 2.1% in 2014 into 4.5% in 2017
. The economic recovery will be as result of implementing policies that promote higher exports and decrease of imports due to partly substitution of some imports with domestic production as well as increase of domestic demand. In the focus of the fiscal policy will be the increase of public expenditure efficiency, prioritization of expenditure that yields larger and more rapid effects, opening new investment prospects from the private sector oriented towards profit, economic growth, as well as employment. In the midterm period it is foreseen the reduction of taxes and simplification of the tax and fiscal system, payment of the public debts to business for delivered services or executed contracts, payment of the overdue VAT refunds, encouragement of domestic and foreign investments in the private sector and for the development of the country etc.

Thus, as result of the effects of the new fiscal package for 2014 and administrative improvements of the revenue collection, it is foreseen that the budget revenues be increased in average by 9% during each of the three coming year. The public investments are expected to be at least around 5% of the GDP, which is an optimal level to support a good and sustained economic growth. 
Business development
Albanian economy is highly dominated by small and medium size enterprises and is a net exporter. The enterprise development strategies enacted in the recent past to improve the legal framework and access to financial and non-financial services had a positive impact on the business climate. Policy actions to address the informal economy have been mainly focused on reducing the corporate tax and social security contribution burden on enterprises, with little attention paid to the determinants of informality and to issues related to the enforcement of employment protection legislation. As a consequence, these measures yielded limited results in terms of moving workers and enterprises to the formal economy. 
Enterprises still face a number of constraints to productivity, both endogenous (i.e. management capacities, technology and equipment; skills base of the workforce and access to resources) and exogenous (i.e. an enabling business environment and a properly functioning judicial system) that will need to be addressed in the medium term to promote the capacity of the private sector to create more and better jobs as well as increase the competitiveness of the country.

Eradication of informality and corruption through the maximum reduction of the administrative barriers and business costs, increasing the market freedom, safeguarding the fair competition and abolishing monopolies, lifting the small business tax and reducing their fiscal burden over coming years, encouraging and supporting the modern enterprise culture for the business, with special focus on the improvement of management, workers’ qualifications, quality standards and competitiveness, attraction of investments, advancement of innovation and new technology, etc. are some of the priorities settled by the Government Program 2013-2017 regarding SME development. 
Advancement of technology and innovation will be supported by several programs such as Italian Program for SME development (45 million EUR), EFSE Fund implementation through the NCB (20 million EUR), implementation of the innovation fund (40 million ALL) competition fund (20 million ALL/Year during 2013-2015), the economic creativity fund (10 million ALL/year (2013-2016) as well as several other programs for business and innovation promotion. Around 2000 entrepreneurs will be trained about different aspects of entrepreneurship and business development as well as the entrepreneurship modules and curricula will be extended in all levels of education. 
Agricultural sector
Disparities between urban and rural areas are still in place. Agriculture is the predominant activity in rural areas however there are few agricultural local units
 compared to the rest of economic activities. Even though it has gone through continuous growth, the agriculture sector is organized mostly as small scale mainly for family farming. Furthermore, there is limited economic diversity in rural areas as industry, tourism and other services are relatively underdeveloped.  Non-farm work is quite limited in rural, however it is even more limited for female workers.  There is a pattern for which rural areas with high levels of farm workers and reliance on small scale agriculture and/or lack of diverse economic activity show lower levels of unemployment, or unemployment gap between male and female workers. Gender differences in both labour force participation and employment rates, do not reflect higher equality in the rural areas of districts rather they warn against low levels of economic activity and rural non-farm employment.  They appear more equal perhaps due to economic hardship all around.

The promotion of agricultural production through the reduction of costs and increase of competitiveness and the rise of employment are major objectives for the period 2014-2017. The Government Program foresees several measures that will address the agriculture development bottlenecks such as reduction of value added tax on seeds, saplings, the animal genetic material, chemical fertilizers, pesticides, livestock vaccines, etc., supplying excise free fuel for agriculture and other similar rural activities, encouraging the distribution of selected and high-yielding seeds, promotion and supporting the group purchase of the agricultural mechanical equipment, tractors and motorized cultivators, the rehabilitation of the irrigation and drainage system, revival of the fishing fleet and provision with equipment for deep water fishing, establishment of fish markets, development of aquaculture and mollusc exportation towards EU countries etc. 

IPARD-0 and IPARD II 2016-2020 will financially and technically support farm investments, small grants for investments in processing and diversification of the rural economy as well as support for non-agricultural activities such as rural tourism, artisanal traditional hand made products, marketing etc. 200 thousands farmers will be benefiting from the improved irrigation system by creating better conditions to develop agricultural activity. This will also revitalize the land market and will promote long-term farm rents arrangements. For each of these interventions modular vocational trainings are needed such as farms investments and productivity, marketing, project’s application and management, rural tourism, implementation of modern irrigation technologies, etc.
Employment and social inclusion
Little attention has been paid to date to the economic and social costs associated to large number of workers engaged as contributing family members, mainly in the agricultural sector. This phenomenon affects mostly women and youth, often resulting in a lifelong cycle of working poverty and social exclusion. 

Informality appears high in terms of working conditions as well as unpaid family labour.  The majority of women and youth are in unpaid family labour, especially in the rural areas.  The issue of informality is fivefold: fist, it directly affects job security due to lack of contracts; second, it affects social security entitlements, which are very important for old age pensions, jeopardizing livelihoods at a later stage; third, it reduces pay and source of income burdening economic well-being; fourth, it puts a fiscal burden on the economy through tax evasion; five, it impedes market development in fields that rely heavily on family labour such as agriculture.  Furthermore, it increases women’s vulnerability, their economic dependence on men and female poverty in old age due to a combination of lower income and less years under the social/health/pension insurance.  In this situation a stronger enforcement of the law is needed as well as incentives schemes on employers to encourage formal hiring through reduced contributions or other monetary incentives.  

Social inclusion remains an issue.  Minority groups such as Roma and other vulnerable groups such as the disabled are often left behind, and policies are not always materialized accordingly.  These groups require specific policies tailored towards their characteristics and needs in terms of educational needs, vocational qualifications, and employment.  

Youth employment is a real issue, especially if we account for unpaid family labour. Most employed youth have informal or unpaid family jobs which points toward underemployment and poor employment conditions.  Most of the unemployed have low levels of education and for those living in rural areas, the main source of employment is agriculture.  Young females have a similar unemployment rate, but this hides poorer employment conditions mostly unpaid family jobs, which appear to be growing and there are sector disparities.  Women have much lower labour force participation rate and higher inactivity rates due to household responsibilities.  They are concentrated in female typical jobs, which are also lower paying jobs.  In addition, there is an urgent need for increasing the share of women in non-traditional occupations, and eliminating gender stereotypes in the educational system. Channeling girls into typically “female” low-pay low-skill professions increases the gender wage gap and their likelihood to find work in the informal sector. In parallel, gender-stereotypical channeling of boys into “male” professions increases gender roles and norms and equally confines male’s potential skills.

Despite some progress, much remains to be done to improve the capacity of the National Employment Service (NES) to carry out all the functions of a modern Public Employment service throughout the country, including rural areas, which are at a great need. The functions that are most in need of attention are individualized assistance to the unemployed to find suitable employment; the referral of applicants and vacancies; the facilitation of occupational mobility; the collection and analysis of the fullest available information on the situation of the labour market and its probable evolution, both in the country as a whole and in the different industries and occupations; and the effective design, monitoring and evaluation of programmes aimed at facilitating the (re)entry in employment of jobseekers at risk of labour market exclusion. The organization and delivery on the key functions needs to be reformed and sufficient human and financial resources deployed to ensure that: i) all NES staff acquire the necessary counselling and guidance skills, ii) all offices reach a reasonable level of service delivery and iii) uniform workflow procedures are applied.

NES is not yet the preferred means for jobseekers to find jobs and for employers to recruit workers. Labour market penetration and the share of vacancies handled by the NES is, at 16,000 per year, below the European average (30 to 50 per cent) Modernisation of training services and the development of a coherent Labour Market Information System (LMIS) also need to be addressed. To ensure an efficient use of scarce resources, employment programmes should be better designed, targeted and be part of a comprehensive package of services geared to overcome the disadvantages faced by individuals and respond to labour market requirements including a gender sensitive approach.

Employment is a major goal of the Government program, which is committed to create 300 thousand new jobs in the manufacturing industry, maritime industries, agriculture and livestock activities, tourism industry, information technology etc. A considerable number of jobs will be generated through the reformation of the current economic assistance programme.

The National Employment Agency will be an entity with budgetary and administrative autonomy, with modernized labour offices and system of employment insurance, efficient employment promotion programmes and vocational training that relates to the needs of economy. The dialogue with trade union, the tripartite culture between the State, the employers and the employees and the National Labour Council will be instrumental in the elaboration of the policies of employment, wages and social benefits. The social assistance beneficiaries will be mobilized in community works. The unemployment among registered female jobseekers will be halved and employment access of the People with Disabilities will be increased through tailor-made vocational training courses. Priority will be given to the training of all the registered jobseekers under 25 years of age. Likewise, all the girls and women who are registered jobseekers shall be provided with training within the first year of tenure, whereas within the first two years it will be aimed that such training is offered to all the registered jobseekers.

The Government Program aims at transforming the Economic Aid Programme into the Social Re-integration Programme, upon which, the remuneration amount from the Social Re-integration Programme will be set on individual not household basis. The amount of remuneration from the Social Re-integration Programme will be aimed at crossing over the poverty line. The Reintegration Programme in rural areas will substitute the payments from Economic Aid Scheme with the “Work instead of Welfare Assistance.” That will generate jobs for the beneficiaries of the Social Re-integration Programme in their communities, at the local government unit or in central government projects. The Social Fund will be on special focus and will ensure funds for the groups most at risk of exclusion. A National Fund for Social Services and the Regional Funds for Social Services as part of the Social Fund will be set up.
Vocational education and training
Educational attainment is a strong determinant of both labour market performance and poverty. The reforms enacted in the last few years made important inroads in increasing the overall quantity of education. This, however, is still to be fully matched by increases in quality and, most importantly, in the relevance of educational outcomes for the labour market. Skills mismatches in Albania take predominantly two forms: i) over-qualification, with individuals working in jobs for which they are over-qualified or in areas unrelated to their field of study); and ii) under-skilling resulting from skills shortages that lead employers to hire workers who are not the best fit for the jobs on offer. There is a mismatch between skill needs from businesses and graduates’ fields of study.  Businesses in agriculture and agro-processing, textile and foot wear, tourism, construction, transport and communication, energy, information communication technology lack specialists and technicians
.  There are very few graduates in needed fields such as technologists, cost accountants, agronomist, production logistics, textile engineering, mechanical engineering, IT specialists, analysis and programmers.  In addition, university curricula are mainly theoretical and lacking in practical skills.  On the other hand, there is an excess of graduates in education studies, business administration, finance, law, English, language, history and geography.  The resulting outcome is distortion in the labour market with lack of labour supply where there is labour demand and with over supply of labour in other fields of lesser demand. In addition, the latter are fields of study where young women are being channelled into create persistent gender stereotypes in education, which may result in skilled labour force gaps, occupational segregation and gender wage gap.  
The vocational education and training system is still affected by limited involvement of the social partners; a highly centralized system with low responsiveness to local needs; a dichotomy between vocational education and training due to the slow development of occupational standards and programmes that are aligned to labour market needs; and inadequate monitoring and evaluation approaches able to measure the quality, as well as quantity, of vocational education, training and lifelong learning. 
The relations between the vocational education and training system and industry are weak and most curricula offer little scope for practicing the skills learnt. The lack of qualifications that reflects the new competencies required by emerging economic sectors and an innovation-driven economy, coupled with labour market information gaps, complicate matters further. The system is still underfinanced, with poor incentives for the participation of employers as well as limited resources invested in upgrading the quality of infrastructure and teachers’ and instructors’ training. The attractiveness of vocational education is still low and perceived as a second best path to tertiary education, rather than a route to labour market entry. Career education, as a tool to help students and families to take informed decisions, is still inadequate. The development of occupational standards and programmes oriented to the acquisition of competencies, and embedding internship and apprenticeship periods, is lagging behind. There are still few post-secondary vocational education and training programmes available for upper secondary education graduates able to respond to the increasing demand of enterprises and that allow individuals to enter and exit education and training at different times in their career. Lifelong learning opportunities and the possibility for early school leavers and low-skilled workers to increase their job competencies are still limited both in quantity and quality.
The vocational education and training services do not reach the rural areas. Currently most of the Albanian population still lives in the rural areas and the educational attainment of the rural population is lower than in the urban areas for all age groups. The youngsters are not interested in long term agricultural studies, but are very interested to attend short and medium term courses that could help them to enter the labour market. 
Adult training is still in its infancy, with only one per cent of adults (25-64 years) in vocational training and retraining programmes in 2012 (compared to 9 per cent in the EU27). The practice of EU countries in this field shows the relevance of a framework that: i) clearly classifies and describes qualifications and ease the transfer of credits; ii) includes recognition of informal and non-formal learning mechanisms where the elements of lifelong learning are recognized and portable; iii) encourages employers to devote more resources to workforce development; and iii) is constantly monitored to ensure that the qualifications system is responding to the needs of individuals, employers and providers. 
The Government is committed to work towards steering the vocational education in an entirely new direction that would meet the real demands of the market and turn the State into the main supporter of vocational training. The combination of the theoretical education with the practice will be key to this reform. Additionally, the vocational education and training courses will reach out to the rural areas, in order to provide the right impetus to rural areas development including the support to agro-processing industry.

The VET shortcomings in the skills system will be addressed by improving the coherence of the national qualification system; introducing a certification system that includes non-formal and informal learning over the working life; and establishing quality career guidance underpinned by reliable and updated labour market information. Recognition of prior learning, in particular qualifications and skills gained in migration for both, Albanian citizens and foreigners will be considered in order to fully exploit the impact of migration.
Gender

Gender-blind policies also pose a challenge since they may result in productivity losses, as well as increased inequality, and ultimately poverty by limiting or non-encouraging female labour force participation.  These sorts of policies leave in place existing status quos that ignore equal opportunities for men and women.  As a result of lack of gender mechanisms to promote equality, women find themselves in a disadvantaged position characterized by low labour force participation and high inactivity rates due to their assigned roles as primary care-providers within the household and the absence of policies in support of reconciling work and family responsibilities.  In return this reduces their economic empowerment as well as puts women in lower and less paying occupations creating or maintaining gender stereotypes in employment.  There is a need for gender sensitive policies to reduce these constraints and ensure that conditions are created in which men and women have equal opportunities.
Migration

Mobility for employment abroad of Albanian citizens is a phenomenon that will continue to be present in our country not only due to his own nature as phenomenon existing in every society and linked with the human nature itself but for the rhythms of economic development and geographical proximity we have with many countries which are at a higher level of development and standards towards which we want to go. Despite the efforts made we cannot say that there was a good management employment mobility for the past few years. Labour migration policies pursued over the years managed to create a more comprehensive policy, legal and institutional framework than before but still remains a need to consolidate and further improve it. Two strategies which directly mention the main aspects of labour migration were the National Migration Strategy 2005-2010 and the Strategy for Reintegration of Albanian citizens to return to the country from 2010 to 2015. There was not a full implementation of Migration Strategy 2005-2010, due to lack of sufficient financial means and lack of good coordination and a proper institutional attention. The strategy for the reintegration of Albanian citizens returned in the country 2010 -2015 is still a document into effect.

Proper management of migration for employment is complex and requires intervention in some directions. Information and advisory capacities for regular migration for employment and immigration at the local level structures need to be strengthened further. It is necessary to improve infrastructure and logistics facilities that provide employment services to migrants (or migrant workers). There is a need to further increase institutional capacity and qualifications of public and private employment mediation services that offer services for interested Albanian workforce to work abroad. The inter-institutional cooperation for the identification of the labour market needs of potential host countries of Albanian migrant workers and for conducting studies to assess their needs for manpower, needs to be improved and further developed. There was a very small the number of countries with which were signed bilateral labour agreements or bilateral vocational training agreements. Even in case of implementation of existing labour agreements and it has been difficult to achieve with efficiency the employment of the people involved as final target. There is a need to increase the cooperation and diversity of countries to cooperate with for the proper management of labour migration, conclusion of bilateral labour and vocational training agreements and the development of joint projects for the training of Albanian workforce. The strategy for the reintegration of returned Albanian citizens in the country created a policy framework and measures to address the needs of the citizens returning into the country, but there is still a need as lack of certification of knowledge gained abroad, recognition of vocational qualifications and courses obtained in countries of immigration, and social security contributions which remain to be addressed.

Albanian workforce need to be competitive with the nationals of third countries other citizenship. Will depend on vocational skills and their ability to embrace the values of work and values of European societies the access and acceptance of the Albanian workforce into EU labour market. 

With EU membership one day, Albanian citizens maybe will have the opportunity to have immediate access to the markets of some Member States, but will have a restricted access to others. The challenge here is the time of a few years of transitional arrangements, the preferred states for them to emigrate to may want to establish more restrictions depending on the qualifications of the migrants, and shortages of particular sectors, you should be able to meet. In this case training, flexibility of qualifications of Albanian workforce according to the requirement of the labour market, increases the possibility of their access to the country and desired employment.

The path to EU integration requires increasing institutional capacity to design and manage evidence-based employment and training policies; ensure equity and inclusiveness of the labour market; enforce labour protection legislation, as well as ensure compliance with international standards on labour and employment.
CHAPTER 3
StRATEGIC FRAMEWORK FOR Employment AND SKILLS development
3.1. Vision and policy goal
The vision of the Employment and Skills Strategy – inspired by the overarching goal of Europe 2020 to deliver smart, sustainable and inclusive growth – is to have by 2020 a competitive economy and an inclusive society that is grounded on:
“Higher skills and better jobs for all women and men”
The overall goal of the Strategy is to promote quality jobs and skills opportunities for the Albanian women and men throughout the lifecycle. This will be achieved through coherent and concerted policy actions that simultaneously address labour demand, labour supply and social inclusion gaps. The Employment and Skills Strategy centres on four strategic priorities, as follows:
Figure 17: Strategic priorities for employment and skills development (2014-2020)




3.2. Policy priorities, its objectives and main outcomes
The basic condition for closing the job gap is to stimulate demand through employment-friendly macroeconomic policies, aimed at supporting aggregate demand and increasing productive investments, without endangering fiscal sustainability. However, the need to consolidate public finance and reduce the public debt, coupled with below potential economic growth projections, severely constraint the policy space available and the resources that can be put forward to support aggregate demand and growth. The primary objective, therefore, is to mitigate the impact of fiscal consolidation on the labour market in the short run and set the conditions for employment growth in the medium to long term. 
To this end, the Ministry of Social Welfare and Youth will coordinate with other peer ministries − such as the Ministry of Finance; the Ministry of Economic Development, Trade and Entrepreneurship; the Ministry of Agriculture, Rural Development and Water Resources and others − the design of macroeconomic, private sector development and sectoral policies that maximize job creation. 

The main objective of the economic policy of Albania in the next policy period is to preserve macroeconomic stability and further consolidate public finance. Fiscal adjustment will be gradual and geared to reduce the level of public debt. For fiscal adjustment to succeed, however, it is necessary that credible structural reforms (on the investment climate, human capital and infrastructure development, as well as the rule of law) become an integral part of the adjustment package. To maintain the fiscal deficit within the projected range (2 to 2.3 per cent of GDP), a re-distribution across revenue and expenditure items will be carried out, with a strong focus on improving the efficiency of the respective systems on the one hand, and balancing revenue and spending measures, on the other. On the revenue side, the further strengthening of the tax administration system and the expansion of the tax base (curbing the informal economy, combating tax evasion and the reform of corporate and personal tax system), will increase revenues while improving equity as well as the operation of the tax system as an automatic stabilizer. 

On the expenditure side, the phasing out of subsidies, which distort competition and carry heavy deadweight costs, combined with measures to improve the efficiency and targeting of social spending will open the space to increase investment for the modernization of infrastructure and productive purposes. The expected increase in the stock of public capital will also provide a positive external stimulus to firms’ production, which is productivity-enhancing. A further improvement of the business environment will boost returns in the private sector, shift the composition of investment and ease the reallocation of resources from unproductive to productive enterprises. An enabling regulatory framework that supports private sector development, promotes economic sectors with high employment potential and facilitates the transition to formal employment will be key to increase employment and earnings across population groups and reduce job quality gaps. Finally, the promotion of social business, in line with EU good practices, will represent an additional means to achieve smart and inclusive growth. 
Concerted action over the above mentioned policy areas will be instrumental to increase the employment to population ratio to 65% (from 56.3 per cent in 2012), especially in priority economic sectors (to reach XXX per cent in industry, XXX per cent in agriculture, and XXX per cent in services), reduce the share of informal employment to 30 per cent by 2020 (from an estimated 50 per cent in 2010) and decrease the share of working poor and low-paid workers.
These broader policies will be accompanied by a number of reforms aimed at: i) ensuring the effectiveness of labour market policies; ii) offering quality skills development opportunities; iii) promoting social inclusion; and iv) strengthening the education, training and labour market governance framework. The policy interventions outlined below are aimed at strengthening those public policies whose objective is to remedy educational and training gaps, address poverty and inactivity traps and bridge labour demand and supply. 

A. Foster decent job opportunities through effective labour market policies 

The formulation and implementation of an active policy on employment is of the essence to address the employment challenges highlighted in the previous chapters. Policies aimed at improving employment prospects should have a wider scope, while programmes need to be targeted to those who are more disadvantaged in the labour market, especially individuals with low educational and training levels, women, youth, other vulnerable groups, and those living in rural areas. Hence, a new employment promotion framework will be designed to ensure the delivery of more effective and better resourced labour market policies. 

Such a framework centres on: i) the modernisation of the NES delivery, both at central and regional levels; ii) the enhancement of the compliance with ratified international labour standards; iii) the reform of the design of active labour market policies, and iv) the improvement of monitoring and evaluation of employment programmes. The reform of the employment services, including the establishment of a National Employment Agency, will be instrumental to improve the quality of services, ensure equal access to individuals living in urban and rural areas, and improve the range and scope of active labour market programmes. 

The reform of the employment service system will centre on the establishment of the National Employment Agency, the introduction of a tiered service model based on profiling techniques, the implementation of a management by objectives and quality assurance system; the design, monitoring and evaluation of more effective active labour market programmes; and development of strategic partnerships with other labour market actors. 
Labour market policies will be re-designed with a view to offer a comprehensive package of services and programmes to ease the transition of individuals to decent work and include an activation strategy. The effectiveness of labour market measures will be enhanced through the provision of employment services for all individuals registering with the National Employment Services (through self-service, group counselling and job search training) and more intensive and targeted assistance for those who are “hard-to-place”. Such interventions will be grounded on the introduction of an integrated service delivery model (National Service Model), profiling and targeting approaches to differentiate employment assistance and continuous monitoring and impact evaluation of the measures implemented to assess the result achieved. Compliance with the international standards ratified by Albania on employment and migration will be improved. This includes the establishment of a regulatory framework on private employment agencies, the alignment of employment service delivery to European standards, and the introduction of a labour migration management system that supports nationals planning to migrate abroad as well as Albanian migrants wishing to return. Labour mobility shall be mainstreamed in all labour market information systems, regulation procedures and mechanisms of the country to ensure high participation and protection for mobile Albanian and foreign workers.
The Labour Inspectorate will increase its efforts to improve the enforcement of labour legislation and enhancing occupational health and safety at work. Particular attention will be devoted to extending the scope and coverage of labour inspection ( warning and penalty system (so as to better encompass the informal economy – and establishing an information-sharing mechanisms with other enforcement agencies. Such work will be informed by a review of the penalty system envisaged by the labour code for non-compliance with existing legislation to appraise its deterrence effect.
Targeting approaches to differentiated labour market assistance among population groups will focus on: i) the identification of those factors that place a person at risk of becoming long term unemployed; and ii) the development of approaches for caseworkers to assign individuals at risk to the range of employment services and programmes made available.
Coordination between the administration of social protection benefits – especially the unemployment benefit and the Social Assistance programme − and active labour market policies will be strengthened through work-availability and mutual obligation requirements. Benefit recipients will be expected to engage in active job search and participate to programmes to improve employability, in exchange for receiving efficient employment services and social protections benefits.
This policy priority is designed to complement the economic, sectoral development and enterprise promotion interventions deployed by the Government to increase the capacity of the country to generate more employment opportunities.
The targets under this policy priority are to raise the share of unemployed individuals benefiting from employment programmes to 20 per cent; increase the proportion of active labour market programmes beneficiaries employed after participation to 55 per cent; and increase by 30 per cent the amount of funds invested in active labour market policies.

Main policy objectives and respective measures are shown in the table below.
	A. Foster decent job opportunities through effective labour market policies

	A1. Modernise the National Employment Service, including headquarters and regional and local offices 


	A1.1 Reorganisation of NES offices according to the New Service Model.

	
	A1.2 Definition and implementation of a NES staff recruitment and development plan.

	
	A1.3 Modernisation of IT infrastructure and systems in NES. 

	
	A1.4 Establishing new cooperation modalities with third parties. 

	A2. Enhancing compliance with ratified international labour standards
	A2.1 Regulating private employment agencies and strengthening  cooperation.

	
	A2.2 Expanding the range and scope of labour inspection services to reduce labour law violations, especially those relating to workers’ protection

	A3. Expanding the range and scope of employment services and programmes (active labour market policies).
	A3.1 Assessment and design of adequate labour market policies.

	
	A3.2 Registration, profiling and counselling of Jobseekers 

	A4. Improving the monitoring and evaluation of employment measures.


	 A4.1 Development of a sustainable system for monitoring and evaluation, including implementation of impact evaluation of employment measures.




B. Offer quality vocational education and training for youth and adults

Investments in human capital and the quality of the education and training system are at the core of an innovative and competitive economy with more and better jobs. 

Access to high quality education and training is a central element to determine the employability of the labour force and influencing the investment climate. Increasing men’s and women’s employability involves making sure that they acquire the skills, knowledge and attitudes that will allow them to find work and cope with unpredictable labour market changes throughout their working lives. 
Efforts to increase enrolment rates at all educational levels to bridge the gap with European Union countries will continue, while increasing the quality of educational outcomes, developing qualifications, improving the attractiveness and relevance of the vocational education system and anticipating skills needs to redress mismatches, and improve skills recognition, will become the focus of medium term reforms. Educational gaps across regions and population groups will be identified and addressed. 
Lifelong learning and training is instrumental to foster enterprise competitiveness and enhance labour productivity, as well as improve job quality. Therefore, access to quality lifelong learning opportunities will be expanded to ease the participation of individuals of all ages, including those with special needs and disadvantaged groups. Access to quality learning opportunities will be expanded to ease the participation of individuals of all ages, including those with special needs and disadvantaged groups. 
The targets to be achieved by 2020 are to increase the employment share of vocational education graduates to XXX per cent; increase the share of the adult population participating to lifelong learning to 4 per cent and increasing the employment rate of participants to short vocational training courses to 55%. This will be attained by increased the vocational education and training investment by 30 per cent in 2020. 
Main policy objectives and respective measures are shown in the table below.

	B. Offer quality vocational education and training for youth and adults

	B1. Optimising the VET providers network and diversifying offers (including competences by sectors)
	B1.1 Assessment and reorganisation of the main VET stakeholders at national and regional level

	
	B1.2 Taking stock of private VET providers and their training offers country-wide.

	B2. Assuring the quality of VET providers and improving the quality of VET inputs (labs and equipment, curricula, teaching materials) and processes
	B2.1 Analysis of equipments and infrastructures available in VET providers (VE schools and VTCs)

	
	B2.2 Create a National Catalogue for Vocational Qualifications and revision of all VET frame curricula

	
	B2.3 Review of existing and develop new curricula for post-secondary VET provision.

	
	B2.4 Evaluation of existing teaching materials. 

	
	B2.5 Changing the internal and external verification of VQ curriculum implementation (inspection), previously done by REDs.

	
	B2.6 Definition and implementation of quality assurance criteria of VQ system (at providers level)

	B3. Raising the image of VET and informing about VET providers, qualifications and training offers
	B3.1 Running publicity/ awareness-raising campaigns about importance of and opportunities in VET and LLL

	
	B3.2 Design of a public interactive, searchable web portal/database on qualifications, curricula and training offers by VET providers, possibly linked to the VQ System portal. 

	
	B3.3 Preparation of the participation of Albanian VET students in national, European and World skills competitions and related advertising and TV/ press coverage

	B4. Strengthening the linkages between learning and work and facilitating the transition to work
	B4.1 Introduction of the PASO model in all schools or centres to organise links between schools and businesses

	
	B4.2 Establishment of agreements with companies and/or business associations that meet the criteria for offering training.

	
	B4.3 Organisation of internships for VET students as part of the official curriculum

	
	B4.4 Promotion of entrepreneurial learning as a key competence 

	
	B4.5 Development of learning materials related to the transition to work skills

	B5. Enhancing recruitment and improving competences of VET teachers and teacher trainers (incl. pre service training and continuous professional development), actors in charge of regional management, school or centre directors, inspectors.
	B5.1. Definition of a new policy for recruitment and professional development of VET teachers and instructors to ensure quality of teaching and learning 

	
	B5.2 Assessment of competences of VET teachers in public VET institutions and carry out of an analysis of the demand for VET teachers and instructors, nationwide and by sectors 

	
	B5.3 Review of the teacher preparation model

	
	B5.4 Induction of training for all potential VET teachers

	
	B5.5 Organisation and delivering of massive training for all VET teacher (in-service)

	
	B5.6 Organisation and delivering of training actions for managers of public VET providers (regional managers, directors, Board members)


C. Promote social inclusion and territorial cohesion 

Educational attainment, labour market status and geographical location are strong determinants of poverty. Addressing existing gaps in these areas will have a positive impact on reducing social exclusion among vulnerable groups of the population (low-skilled individuals, long-term unemployed, women working as contributing family members and youth living in rural areas). Targeted education and training policy actions will be deployed to reduce gaps in educational and training outcomes between rural and urban areas and between poor and non-poor students. 

Access to quality education and training, more and better job opportunities and coherent action against the informal economy are necessary conditions to improve the living standards of the population. Equity concerns, however, demand that specific interventions be deployed to address the needs of individuals at risk of poverty and social exclusion through better access to education, employment and social services as well as employment and income opportunities. The coordination between social assistance programmes and active labour market measures will allow to deploy an activation strategies grounded on a mutual obligation system.
For social inclusion purposes, the focus of the present Jobs and Skills Strategy centres on three policy areas. First, the reform and expansion of the National Employment Service, accompanied by an improvement in the range and coverage of employment services and active labour market programmes, will be key to improve both labour market attachment and employment prospects of population groups at risk of marginalization. Second, higher productivity in the agricultural sector – as main objective of the Agricultural and Rural Development Strategy − will spill over into the food production chain, thus increasing off-farm employment and earnings opportunities for individuals living in rural areas. Finally, the reform of social safety nets will improve the equity, efficiency and effectiveness of the social protection system, reduce leakages and targeting errors thus freeing resources to expand coverage and the level of benefits. The linkages with employment will also be strengthened by the introduction of services and programmes to shift beneficiaries from social assistance to work. 

The targets under this priority encompass the decrease of the long term unemployment rate to 60 per cent of total employment; the decrease the youth unemployment rate (15-24years old) to 20.5 per cent; the reduction of the gender wage gap between men and women to 13 per cent; raise the share of social assistance beneficiaries referred to employment promotion programmes to 8 per cent of total participants to employment promotion programmes; and lowering the employment divide across regions to 1:2. 
Main policy objectives and respective measures are shown in the table below.

	C. Promote social inclusion and territorial cohesion

	C1. Extending employment and training services to rural areas
	C1.1 Establishment of inter-ministerial cooperation to address the situation in rural areas, including the coordination with government initiative and strategies including Strategy for Rural Development. 

	
	C1.2 Expansion of the employment services to rural areas

	
	C1.3 Increase of VET offers in rural areas 

	C2. Promoting entrepreneurship, social economy and the third sector jobs
	C2.3 Design and implementation of measures in relation to social entrepreneurship

	
	C2.4 Creation of conditions for fostering employment in the third sector (social enterprise focus)

	C3. Introduce an activation strategy to minimize inactivity and welfare traps
	C3.1 Reform of social assistance system to avoid leakages and targeting errors and increase coverage of eligible individuals


D. Strengthen the governance of the labour market and qualification systems

Effective employment, education and training policies call for improved administration, efficient use of financial resources and better design, monitoring and evaluation of outcomes. 
Improving labour administration requires building the capacity of labour market institutions, namely the Departments of MoSWY responsible for employment, migration and VET policies, the National Employment Services (NES), the National Agency for Vocational Education and Training and Qualfiication (NAVETQ) and the National Inspectorate for Labour and Social Service (NILSS) to manage their core tasks. 
The strategy to improve the governance of the labour market is based on a multi-pronged approach – grounded in robust social dialogue mechanisms – which includes: i) strengthening the capacity of the Employment Policy Department of MoSWY to manage the employment policy cycle (i.e. analysis, planning, formulation, monitoring and evaluation of employment policy); ii) establishing an autonomous National Authority for Vocational Qualifications and a National Employment Agency, iii) improving the quality, relevance and coverage of the vocational education and training system both at national and international level trough the Albanian Qualification Framework (AQF) implementation; iv) modernising the legal framework; and v) improving the quality of labour market information and its usability. 

The reform of the skills governance system will centre on the development of evidence-based policies, more effective planning and management system, skill needs identification, optimization of education and training service delivery, and leveraging resources. The mandate of the National Authority for Vocational Qualifications − entrusted to plan, coordinate and evaluate the provision of vocational education and training − will be defined in collaboration with the social partners. Social dialogue will underpin the design, monitoring and evaluation of national education and training policies; the identification of skill needs; the design of qualifications; the management of vocational education and training; the provision of enterprise-based learning and internships; and the assessment of individuals’ competences. Vocational education and training provision will be expanded in occupations and skills most in-demand in the labour market, as established by the skills forecasting system, and in line with the requirements of a knowledge-based economy. The Albanian Qualification Framework will be operationalized through the development of standards and qualification pathways; the introduction of recognition and certification systems; the upgrading of curricula, programmes and teaching and training methodologies, in partnership with the private sector. The financing system will be revised to also promote private-public partnerships and guarantee the achievement of the strategic priorities established through the creation of an Employment and Training Fund. 

A modern governance system requires an effective public administration, strong social dialogue, efficient use of financial resources and sound design, monitoring and evaluation of labour market policies. A result-based management system will be established by the MoSWY to regularly assess the quality of service delivery and the outcomes achieved by labour market policies. Such a system will: (i) identify in measurable terms the results being sought and a roadmap for their achievement; (ii) set targets and indicators (to judge performance); (iii) develop a method for the regular collection of data to compare the results achieved against the targets; (iv) integrate evaluations to gather information not available through monitoring; and (v) use monitoring and evaluation information for decision-making, accountability and strategic planning. 
The targets under this policy priority – aside increasing the employment rate of vocational educational graduates and the proportion of individuals benefitting from lifelong learning already mentioned above − are to achieve at least 80 per cent of the targets established by the Action Plan of the Employment and Skills Strategy; increase to 60 per cent the share of unemployed receiving basic employment services and to 20 per cent the proportion of those accessing employment promotion programmes; and decrease the share of workers employed informally to 30 per cent.

Main policy objectives and respective measures are shown in the table below.

	D. Strengthen the governance of labour market and qualification systems 

	D1. Reforming the governance of the labour market and VET systems. 
	D1.1. Creation of an Employment and Training Fund

	
	D 1.2. Creation of an autonomous National Authority for Vocational Qualifications (replacing the current NAVETQ)

	
	D 1.3 Strengthen the role of National Labour Council

	
	D 1.4 Creation of National Council for Labour and VET

	D2. Implementing the Albanian qualifications framework. 


	D2.1 Review the legal framework for AQF 

	
	D2.2 Review of AQF level descriptors according to the occupational standards at different levels for a prioritised list of occupations

	
	D2.3 Revision and linking of curricula to the AQF

	
	D2.4  Creation of mechanisms for Recognition of Prior Learning and validation of qualifications 

	D3. Improving the quality and ensure the use of labour market information for better governance and effective funding
	D3.1 Review existing surveys and analyse skills needs at regional levels, using regional development plans (UNDP)

	
	D3.2 Development of  annual skills needs analyses to inform VET planning and provision

	
	D3.3 Establishment of  a tracer system for VET graduates (initial and continuous training)

	
	D3.4 Developing information sharing instruments about labour market data (labour market bulletins, websites etc.) 

	
	D3.5 Establish mechanisms for sectoral skills forecasting

	D4. Modernising the legislative framework for VET (initial VET and adult training)
	D4.1 Review of all pieces of existing legislation that regulate VET (in schools, VTCs, or higher professional education at universities, by public or private providers) or aspects related to VET (curriculum development, teacher training etc.)


3.3.Resources 
The total amount projected to be at disposition of the Ministry of Social Welfare and Youth for the period of the Jobs and Skills Strategy is of €3.8 billion. 

Table 19: Planned budget 2013–2020, Ministry of Social Welfare and Youth 
	Sub-sector
	Planned budget € million

	
	2013
	2014
	2015
	2016
	2017
	2018
	2019
	2020

	Social protection
	141.2
	145.6
	153.2
	161.7
	169
	174.9
	180.6
	188

	Labour market
	11.27
	11.97
	12.89
	13.4
	14.4
	15.79
	16.64
	16.48

	Vocational education/training
	17.29
	20.2
	21.66
	23.29
	25.08
	27.08
	28.58
	29.3

	Equal opportunities
	0.15
	0.18
	0.18
	0.18
	0.19
	0.19
	0.2
	0.21

	Labour inspection
	1.11
	1.27
	1.23
	1.28
	1.32
	1.37
	1.43
	1.48

	Social insurance
	262.2
	286
	312.26
	337.7
	364.5
	389.2
	414.7
	434.1

	Planning and management 
	1.02
	1.23
	1.13
	1.14
	1.18
	1.21
	1.26
	1.33

	State budget total
	416.73
	446.36
	480.2
	513.6
	549.59
	580.57
	612.49
	639.52


NOTE : The costing of each policy outcome (or at the very least by policy objectives) should be made in this chapter 
3.4. Reporting, monitoring and evaluation
The Employment and Skills Strategy – with its list of targets – will become an integral part of the Integrated Planning System (IPS) and Mid-Term Budget Programme (MTBP) mechanisms established by the National Strategy for Development and Integration (NSDI). The monitoring of the Strategy will comprise the regular examination of the resources, outputs and results of policy interventions. It will be based on a system of information gathering and analysis of performance indicators as presented in detail in the Annex 1. 
The Ministry of Social Welfare and Youth (MoSWY) will have the responsibility to systematize the monitoring information for presentation to the Government. This will describe in detail the delivery of inputs, the activities conducted and the results achieved. 
The objectives and outputs of the Employment and Skills Strategy will be operationalized through its Action Plan and additional thematic planning documents. The implementation of the Action Plan will be monitored through performance indicators that measure the outcomes of active labour market programmes, assign responsibilities for implementation and allocate financial resources. 
Table 20: Targets of the Employment and Skills Strategy 2014-2020 - UNDER REVISION
	Indicator
	Means of verification
	Baseline 
	Target 

	Employment-to-population ratio
	LFS
	56.3%
	XXX

	Informal employment 
	LFS
	50%
	30%

	Employment by main economic sectors
	LFS
	Agriculture 47.4%

Industry 16.5%

Services 36.1%
	Agriculture XXX
 Industry XXX 
Services XXX

	Long-term unemployment rate
	LFS
	77.3%
	60%

	Youth unemployment rate (15-24)
	LFS
	27.9%
	20.5%

	Gender gap in employment 
	LFS
	12.9 p.p.
	10 p.p.

	Share of working poor/low wage workers
	LSMS
	59.0% 
	XXXX

	Share of working poor in paid employment (out of working poor)
	LSMS
	76.0%
	XXXX

	Share of working poor in paid employment
	LSMS
	51.3%
	XXXX

	Share of low wage workers (less or equal to minimum wage 21,000 ALL)
	LSMS
	29.29%
	XXXX

	Share of female low wage workers (less or equal to minimum wage 21,000 ALL) 
	LSMS
	38.37%
	XXXX

	Share of male low wage workers (less or equal to minimum wage 21,000 ALL) 
	LSMS
	25.48%
	XXXX

	Share of young low wage workers (less or equal to minimum wage 21,000 ALL) 
	LSMS
	49.29 %
	XXXX

	Employment divide across regions
	NES 
	1:3
	1:2

	Registered unemployed benefitting from basic employment services
	NES
	XXXX
	60%

	Registered unemployed benefitting from employment promotion programmes
	NES 
	7.4%
	20%

	Share of employment programme beneficiaries employed after participation
	NES 
	43%
	55%

	Share of social assistance beneficiaries referred to employment programmes 
	NES 
	3.9%
	8%

	Share of GDP invested in ALMPs
	National Accounts
	0.016%
	0.021%

	Employment to population ratio of vocational education graduates 
	LFS 
	XXXX
	XXX

	Share of students attending vocational education 
	Education statistics
	14.2%
	XXX

	Employment rate of vocational education graduates
	LFS
	XXX
	XXXX

	Share of individuals 18-64 participating to lifelong learning 
	LFS
	1.1%
	4%

	Public investment in vocational education and training 
	National accounts 
	XXX
	XXX+30%


Progress in achieving the aims of the Employment and Skills Strategy will be measured through two appraisal exercises, as follows:
· An interim evaluation, to be conducted at the end of 2016, will analyze the results achieved, the management of resources and the quality of implementation. This analysis will point to changes in the overall economic and social context and assess whether the aims are still relevant by comparing the state of affairs with the initial situation.
· A final evaluation, after the end of the implementation period, will assess the whole Strategy, in particular its overall impact. It will assess the success of the measures undertaken, the resources invested and the extent to which the expected effects have been achieved. The final evaluation will be carried out by analyzing the data stemming from various sources, including the findings of performance monitoring and impact evaluation of active labour market programmes. 
ANNEX 1 
ACTION PLAN AND INDICATORS FOR THE NATIONAL EMPLOYMENT AND SKILLS STRATEGY 2014-2020 - ALBANIA

	Policy objectives 
	Measures
	Main outputs
	Responsible Units
	Indicators
	What should be achieved by 2020

	
	
	
	Lead agency
	Together with
	
	Baseline  2013
	Target 

	A. Foster decent job opportunities through effective labour market policies

	A1. Modernise the National Employment Service, including headquarters and regional and local offices 


	A1.1 Reorganisation of NES offices according to the New Service Model.


	Existing policy paper on New Service Model and action plan adopted.

Model operational with 1 'trial office' in Tirana early January 2014

12 offices within 1 year. Specific ToR for each office is prepared.

Manual on the type and quality of services to be delivered by each regional and local labour office. 

Quality of services by each office verified.

Registers of unemployed people verified / cleaned to include only unemployed  jobseekers. 

Labour mobility of population is mainstreamed in all relevant models, mechanisms and processes.
	MoSWY

NES
	NES Regional and local labour offices

ILO-EU IPA 2010 project

International experts
	· Share of registered unemployed progressing through the service model, by tier and individual characteristics;

· Number of employment offices deploying standardised counselling and guidance approaches and quality assurance systems;

· Number of partnership and contracting-out agreements signed;

· NES client-staff ratio;

· Annual share of job vacancies captured by NES over total available in the labour market;

· Share of funding available for active labour market policies;

· Share of registered unemployed referred to active labour market programmes, by individual characteristics (sex, age-group, national origin, geographical location)

· Share of long-term unemployed (over total unemployed)

· Amount of funding allocated to active labour market policies

· Number of participants and locally adopted active labour market programmes and their success after completing

· Number of performance monitoring cycles and impact evaluations conducted 

· Number of labour law violations detected annually and proportion redressed

· Share of economic units and workers covered by inspection

· Share of workers employed under informal employment arrangements

· Number of licensed high skilled technicians for safety relevant occupations 

· Number of international agreements and schemes facilitating labour employment of Albanian nationals and foreigners in Albania

· Existence of a well-functioning regulation mechanism over activities of recruitment agencies


	In 2012 registered unemployed represented 82% of total unemployed detected by the Labour Force Survey;

None of the NES offices is modernised and branded;

The number of registered unemployed receiving employment services (aside job placement) was XXX at the end of 2013;

There is no profiling system available yet in the NES;

None of the employment offices currently deploys a standardised counselling and guidance approach or quality assurance system;

During 2007 – 2013, up to XXX % of the Albanian population was employed in labour markets of other countries;

2,189 work permits were issued during 2013 to foreign workers;

As at 2013, 3 international agreements on facilitating labour mobility  are  operational 

133, 544 individuals (adults) have returned to Albania in the period 2009- 2013 and are part of the labour force in the country.

In 2011, the ratio of NES staff to registered unemployed was 1:464;

In 2011, NES captured 16,000 vacancies. 

In 2011, 8.1% of total registered unemployed were mediated into a job and 6.8% of registered unemployed participated to active labour market programmes (including training);

There are no partnership agreement signed with Private Employment Agencies or contracting-out agreements, yet;

The National Employment Service is not autonomously  funded nor has the status of government agency

In 2011, the share of registered unemployed referred to ALMPs represented 7.4% of the total registered unemployed;

Staff of NS offices is not adequately  trained to provide counselling on employment in other countries or service foreign clients;

In 2012, long-term unemployment represented 77.3% of total unemployment; 

There is no comprehensive regulatory framework on private employment agencies

Performance monitoring is done once a year (administrative data). To date two impact evaluations were conducted;

In 2011, the share of GDP invested in ALMPs was 0.016% of GDP

In 2011, approximately 14,000 labour inspections were carried out;

These inspections covered 137,000 workers and 13,900 private enterprises (11.7% of total employed individuals and 13% of total active enterprises)
	60% of individuals registered as unemployed received basic employment services 
20% of individuals registered as unemployed benefit from employment promotion programmes and 55% are employed after participation

8% of total participants to employment promotion programmes are social assistance beneficiaries 

30% increase in the share of funding available for active labour market policies

	
	A1.2 Definition and implementation of a NES staff recruitment and development plan.


	Job descriptions including competence standards adopted for all categories from managers to staff, at Ministry, NES and regional/ local levels. 

Performance management system in place. 

Staff competences tested against the standards and whether they understand the service manuals. 

Mid-term plan for HR recruitment and development. 

Staff trained according to annual training plan.
	MoSWY

NES
	NES Regional and local labour offices

ILO-EU IPA 2010 project


	
	
	

	
	A1.3 Modernisation of IT infrastructure and systems in NES. 


	Sufficient number of computers installed in regional and local labour offices. 

Job vacancy database installed in whole Albania and constantly updated through inputs by employers and jobseekers (and linked with EURES). 

NES administrative/ analytical IT software/ system upgraded.
	NES
	Regional and local labour offices

Insertion of data:

Employers

Jobseekers/ NES counsellors
	
	
	

	
	A1.4 Establishing new cooperation modalities with third parties. 
	Cooperation agreements with:

· Social partners

· Businesses 

· Private agencies

Inspection legislation and programme reviewed to include inspection also of ALMPs.

MoSWY has signed bilateral agreements on migrant workers with e.g. Italy or Germany .
	NES
	Private agencies

Social partners

Businesses

ILO
	
	
	

	A2. Enhancing compliance with ratified international labour standards
	A2.1 Regulating private employment agencies and strengthening  cooperation.


	Legislation adopted to ensure ILO convention on private employment agencies.

Legal aspects and quality ensured through labour inspectorate. 

Mechanism for quality assurance/ service delivery of private employment agencies established.

Local employment partnerships to include also private employment agencies, alongside other partners.

Private recruitment agencies report to relevant competent authorities on a regular and transparent basis on the services provided to population.
	MoSWY

NES
	State Inspectorate for Labour and Social Services

ILO
	
	
	

	
	A2.2 Expanding the range and scope of labour inspection services to reduce labour law violations, especially those relating to workers’ protection
	Information-sharing mechanisms established with other enforcement agencies improves the coverage of economic units and workers. 

Penalty system envisaged by the labour code for non-compliance is revised to constitute an effective deterrent against violations.
	
	
	
	
	

	A3. Expanding the range and scope of employment services and programmes (active labour market policies).
	A3.1 Assessment and design of adequate labour market policies.
	ALMPs diversified and tailored to specific regions and target groups and procedures for application simplified.

ALMPs implemented across the country in an effective and efficient manner. 

Regional/ Local employment partnerships established who have identified needs and implement or monitor measures at local level.

Training for skilled workers organised together with industry to respond to short term requests (eg. TAP project). 

Legal basis for provision of ALMPs is revised and adopted.
	MoSWY

NES


	NES Regional and local labour offices

ILO
	
	
	

	
	A3.2 Registration, profiling and counselling of Jobseekers 
	Brochures published about employment services offered.

Unemployed registers cleaned to contain only active jobseekers.

National standards on ethical and fair recruitment in Albania and internationally developed and enforced.

ISCO/ ESCO list used by job counsellors.

NES counsellors undertake profiling of jobseekers.

NES counsellors do group or individual counselling.

Job clubs organised.  


	NES
	Civil registry office

Tax office

Rural organisations

NES Regional and local employment offices
	
	
	

	A4. Improving the monitoring and evaluation of employment measures.


	 A4.1 Development of a sustainable system for monitoring and evaluation, including implementation of impact evaluation of employment measures.


	Monitoring Plan for NES is designed and implemented including a proper methodology.

Programmes monitored and evaluated according to agreed criteria, results and indicators.

New policies are redefined or adjusted based on the regular monitoring reports.
	MoSWY

NES
	International agencies (e.g. ILO)
	
	
	

	B. Offer quality vocational education and training for youth and adults

	B1. Optimising the VET providers network and diversifying offers (including competences by sectors)
	B1.1 Assessment and reorganisation of the main VET stakeholders at national and regional level.
	National Baseline Survey of public VET providers is completed.

Proposal for optimised structure that complies with LM needs discussed with all actors concerned.

National public network of VET providers is reconceptualised and rationalized according to labour market needs and demographic trends.

Some VET providers are developed into centres of  competence for certain sectors through public-private partnerships.


	MoSWY

Local government

Regional VET councils including key stakeholders
	ETF for Elbasan, Shkodra and Fier

MoSWY/ ETF/ GIZ for the rest

Regional actors 


	· Amount invested in vocational education and training 

· Number of providers, programmes, teachers and trainers accredited

· Number of vocational educational and training providers delivering services in urban and rural areas

· Number of individual attending vocational and training courses by occupational profile, nationality and type of institution attended

· Share of vocational education and training graduates employed in occupation of training 

· Number of qualifications developed and approved;

· Share of individuals attending short and long term courses based on the occupational standards and qualifications agreed upon;

· Share of vocational education graduates employed (over total) and share employed in the occupation of learning

· Share of adults (25-64) participating to lifelong learning

· Number of frame curricula developed and number of short and long courses designed on their basis which are needed by the labour market

· Number of individuals attending courses embedding core employability and entrepreneurial skills (over total individual attending short and long courses)

· Number of qualified vocational education and training practitioners recruited through new procedures

· Number of teacher and trainers regularly attending staff development programmes (over total) 

· Global ranking in the education and training pillar of the Global Competiveness Index

· Number of persons whose foreign-received qualifications and skills are recognized by citizenship, category of skill and qualification and country where the skill and/or qualification was received

· Share of vocational education students employed , by place of employment (in Albania and abroad) after leaving school;

· Share of individuals attending short vocational courses leading to a recognized qualification 

· Share of individuals attending work-based learning programmes (over total) 

· Share of participants to short vocational courses employed at follow-up;

· Share of vocational education and training graduates working in the occupation for which they received training

· Number of marketing materials produced

· Number of national/local meetings

· Number of visitor in WEB portal
	There are currently 50 technical-vocational  schools (41 public and 9 private) and 9 public vocational training centres mainly located in urban areas;

There are currently 340 private training providers licensed by MoSWY;

Most vocational schools offer two to four profiles and the average number of students per school is 300 students. 

There are no standards or procedures for the accreditation of providers, programmes, teachers and trainers yet. 

In 2012, the employment rate of individuals with vocational education attainment was YYY%; 

In 2013, there were 160 occupational descriptions available;

In 2013, the public training centres enrolled 8,255 individuals, but only 56% attended vocational courses and the remaining attended foreign languages (over 35%) and computer (8%);

The share of adult individuals (15-64) attending lifelong learning was 1.1% in 2012 ;

The involvement of enterprises in vocational education and training delivery is limited;

In 2013, there were 93 frame curricula available for vocational education;

In 2013, there were 49 national qualification standards available;

Core employability and entrepreneurship skills are not included in vocational education and training curricula;

In 2012, there were XXX vocational teachers and YYY trainers; 

In the same year, YY% received training in  their field of expertise

In 2013, the ranking of Albania in the indicator education and training of the Global Competitiveness Index was 78th (out of 148);

There is no quality assurance system yet;

There is no regulatory framework governing work-based learning;

In 2012, a total of XXX individuals attended training in enterprises;

The share of participants employed after attending a training programme provided by the public vocational training centres is estimated at 42% of the total;

There are produced some newspaper articles, posters/ banners, leaflets, brochures, open door days of VET providers, etc.

A web VET Portal is in place.


	XXX% of vocational education graduates are employed 

4% of the adult population participates to  lifelong learning 

55% of participants to short vocational courses are employed at follow up

30% increase in the investment in vocational education and training

	
	B1.2 Taking stock of private VET providers and their training offers country-wide.
	Private training providers have included the qualifications and training offered by them in the database
	MoSWY
	International agencies (to be defined)
	
	
	

	
	
	
	
	
	
	
	

	B2. Assuring the quality of VET providers and improving the quality of VET inputs (labs and equipment, curricula, teaching materials) and processes
	B2.1 Analysis of equipments and infrastructures available in VET providers (VE schools and VTCs)

	Strategic Facilities and Equipment Investment Plan  2014-2020 defined in line with Skills Need Analysis results, based in  clear criteria - following the European qualifications structure and quality training standards - and balanced and agreed at regional level. 

VET providers equipped according to the investment plan.

Contracts with companies to use their equipments and facilities promoted and established by VET providers based on an analysis of which companies comply with certain standards to offer training places.
	MoSWY 

National Authority for Vocational Qualifications
	ETF/ GIZ School/VET baseline study, using data from IDRA school conditions audit and ILO-EU IPA 2010 HRD project VTC assessment.
	
	
	


	
	B2.2 Create a National Catalogue for Vocational Qualifications and revision of all VET frame curricula
	Definition of a new Vocational Qualifications curriculum model (modular system), based on competence standards for each learning area.

New VET curriculum model approved by MoSWY. 

National Catalogue for Vocational Qualifications is designed, adopted and implemented.

Sectoral Councils are organised and implemented with the participation of social partners.

All (frame) curricula for long and short courses are based on national qualification standards.

Support and capacity building for National Authority for Vocational Qualifications linked to VET curriculum development is assured by international agencies. 

Further development/ adjustments of frame curricula made by VET institutions (incl. training of VET actors in institutions). 

Periodical revision of VET curricula taking account of feedback from implementers and labour market needs. 

Clear quality assurance criteria for official approval of curricula for initial VET are defined. 

One national competence-based framework curriculum for each qualification, published online as part of the National Catalogue for Vocational Qualifications.
	National Authority for Vocational Qualifications to coordinate, using/ reviewing existing models, templates and  curricula from donor projects
	International and local experts

ILO-EU IPA 2010 project for 4 qualifications at level 5 and one qualification for level 3 or 4

IPA II projects
	
	
	

	
	B2.3 Review of existing and develop new curricula for post-secondary VET provision.
	Curricula published online as part of the National Catalogue for Vocational Qualifications.
	National Authority for Vocational Qualifications to coordinate
	ILO-EU IPA 2010 project (four AQF Level 5 qualifications)

International and local experts
	
	
	

	
	B2.4 Evaluation of existing teaching materials. 
	Teaching and learning materials (rather than textbooks) to accompany new curricula are developed (Moodle to be considered as used for economic schools.).

Teaching and learning materials published online in the web portal for the VQ System. 
	National Authority for Vocational Qualifications to coordinate
	International and local experts

IPA II projects
	
	
	

	
	B2.5 Changing the internal and external verification of VQ curriculum implementation (inspection), previously done by REDs.
	Role and criteria for inspection of public VQ provision redefined (national standards). 

Multiannual plan for VQ provides inspections being implemented.
	National Authority for Vocational Qualifications to coordinate
	VET inspectors

International experts
	
	
	

	
	B2.6 Definition and implementation of quality assurance criteria of VQ system (at providers level)
	Accreditation and quality assurance criteria for public and private providers defined and linked to whether they offer training for employable skills. 

Public providers undertake self-evaluation and implement own school development plans.
	National Authority for Vocational Qualifications


	ILO-EU IPA 2010 project (QA system to be defined)

VET providers

International experts
	
	
	

	B3. Raising the image of VET and informing about VET providers, qualifications and training offers
	B3.1 Running publicity/ awareness-raising campaigns about importance of and opportunities in VET and LLL
	TV spots, talk shows, newspaper articles, posters/ banners, leaflets, brochures produced and distributed.

Information on VET pathways to primary school pupils disseminated.

Annual Career and job fairs organised.

Open door days of VET providers organised.

School pupils’ taster days in businesses organised.

Job insertion and salary levels of graduates from reformed VET analysed.
	MoSWY

National Authority for Vocational Qualifications

VET providers


	ILO-EU IPA 2010 project

(in charge of preparing a campaign in the 1st year -2014)

Social partners
	
	
	

	
	B3.2 Design of a public interactive, searchable web portal/database on qualifications, curricula and training offers by VET providers, possibly linked to the VQ System portal. 
	Demand-oriented, interactive, user-friendly database, searchable by region/ location, sector/ qualifications and VET offers, incl. links to providers’ web links for further information is made available.

Approved curricula and teaching materials available published online.

Data updated by NAVQ and by VET providers as a matter of publicity (to be used by potential learners, NAVQ, NES, and social partners). 

Publicity to ensure use by potential learners, NAVQ, employment services.
	National Authority for Vocational Qualifications

Public and private VET providers
	International and local experts
	
	
	

	
	B3.3 Preparation of the participation of Albanian VET students in national, European and World skills competitions and related advertising and TV/ press coverage
	Albanian VET students participate with a delegation on the next European and World Skills competitions.
	MoSWY

National Authority for Vocational Qualifications
	ETF to organise study visit to European Skills competition in 2014.
	
	
	

	B4. Strengthening the linkages between learning and work and facilitating the transition to work
	B4.1 Introduction of the PASO model in all schools or centres to organise links between schools and businesses
	One teacher in each public VET provider has the PASO role.
	MoSWY

National Authority for Vocational Qualifications
	Kulturkontakt 


	
	
	

	
	B4.2 Establishment of agreements with companies and/or business associations that meet the criteria for offering training.
	Agreements with businesses and/or business associations, chambers signed by the Ministry (and in the future by the VET providers).

Renewal of agreements at certain intervals (facilitating role by the Ministry)
	MoSWY with CIM expert support 


	Business associations, chambers or individual businesses
	
	
	

	
	B4.3 Organisation of internships for VET students as part of the official curriculum
	Lessons learnt from past experiences under Swisscontact and GIZ projects analysed.

Internships have become essential part of VET curriculum implementation.  
	MoSWY

National Authority for Vocational Qualifications
	Swisscontact

GIZ 

ETF
	
	
	

	
	B4.4 Promotion of entrepreneurial learning as a key competence 


	Recommendations from BDI strategy and from EU Small Business Act assessment (OECD/ETF 2013). Trilateral strategy and a are used as a basis.

Joint action plan (MoETE, MoSWY, MoF), including the design of curricula, teaching materials, teacher training, part of initial VET and adult training drafted and implemented.
	MoSWY

National Authority for Vocational Qualifications
	MoETE/ 

AIDA

MoF
	
	
	

	
	B4.5 Development of learning materials related to the transition to work skills

	Learning materials developed and teachers trained for implementing compulsory Skills for Life subject in secondary education.
	MoSWY

National Authority for Vocational Qualifications
	International agencies
	
	
	

	B5. Enhancing recruitment and improving competences of VET teachers and teacher trainers (incl. pre service training and continuous professional development), actors in charge of regional management, school or centre directors, inspectors.
	B5.1. Definition of a new policy for recruitment and professional development of VET teachers and instructors to ensure quality of teaching and learning 
	Approved competence standards, pre service training and induction periods, certification, criteria for selection or recruitment, salary levels and continuous professional development for VET teachers and instructors (referring back to resp. CARDS document).
	MoSWY 

National Authority for Vocational Qualifications

Ministry of Education and Sport


	Korca University 

Polis University Tirana

Teacher trade unions

VET providers

VET teacher training experts

VET teachers

International experts
	
	
	

	
	B5.2 Assessment of competences of VET teachers in public VET institutions and carry out of an analysis of the demand for VET teachers and instructors, nationwide and by sectors 
	A national plan for selection/ recruitment and development of VET teachers and instructors/ specialists in 5-10 year perspective approved.
	National Authority for Vocational Qualifications
	International and local experts
	
	
	

	
	B5.3 Review of the teacher preparation model
	VET teacher pre-service programme revised. 
	National Authority for Vocational Qualificatiosn


	Ministry of Education and Sport

Korca University

Polis University Tirana

Tempus programme in higher education 
	
	
	

	
	B5.4 Induction of training for all potential VET teachers
	Compulsory induction training for potential VET teachers implemented.
	Universities
	VET providers
	
	
	

	
	B5.5 Organisation and delivering of massive training for all VET teacher (in-service)


	Training needs identified. Database of all trainers trained under different donor projects, by profession, for both pre and in service training prepared. 

List of training modules available recorded in a database. 

Annual plan to organise teacher training defined and funds allocated. 

Networks of teachers in the same occupational field as potential trainers organised.

Online teacher materials for self-learning adopted.
	National Authority for Vocational Qualifications

(rather than ISHA) to be in charge of coordinating/ organising VET teacher training.
	International and local experts (GIZ, Kulturkontakt models)
	
	
	

	
	B5.6 Organisation and delivering of training actions for managers of public VET providers (regional managers, directors, Board members)
	Training needs identified. Database of trainers and training modules created.

Network of schools and centre directors exchange information, learn and solve problems.
	National Authority for Vocational Qualifications


	International and local experts
	
	
	

	C. Promote social inclusion and territorial cohesion

	C1. Extending employment and training services to rural areas
	C1.1 Establishment of inter-ministerial cooperation to address the situation in rural areas, including the coordination with government initiative and strategies including Strategy for Rural Development. 
	Inputs to Rural Development Strategy by Ministry of Agriculture and Rural Development provided.

Statistical survey methodologies revisited to consider people living in rural areas.

New system in place for registering unemployed jobseekers from rural areas. Reconsider definition of "self-employed" in rural areas together with INSTAT. People (families) who own a piece of land are not self-employed per definitionem (e.g. Macedonia and Romania do cover people in villages). 

System for registration of rural workers, payment of a small tax for receiving minimum social protection and employment services in return defined and implemented.
	MoSWY 

NES


	Min of Agriculture and Rural development

INSTAT

ILO 

International and local experts


	· Share of long-term unemployed (over total unemployment)

· Youth unemployment rate (15-24)

· Gender employment gap

· Employment divide across regions

· Unemployment among returnees

· Share of social assistance beneficiaries referred to employment services and programmes 

· Share of individuals both socially and economically excluded (i.e. Roma, migrants, etc.);

· Number of individuals receiving social assistance and registered with the employment services;

· Share of social assistance beneficiaries accessing employment services and programmes;

· Share of benefit recipients shifted from welfare to work;
	In 2012, 77.3% of total unemployment was long-term;

In the same year, the youth unemployment rate was 27.9%;

In 2012, the gender employment gap was 13%;

The employment divide across regions was 1:3.

In 2012, the share of social assistance recipients benefitting from employment services and programmes represented less than 1% of all unemployed befitting from employment services

In 2012, the total number of household receiving social assistance was 99,715;

In 2013, the total number of individuals registered as unemployed and benefitting from social assistance was 82,717 (or 54.7% of all individuals registered);

There is no mutual obligation system or from welfare to work programmes yet;
	60% long term unemployment rate; 

20.5% youth unemployment rate (15-24years old); 

Gender employment gap reduced to 10% 

Employment divide across regions is reduced to 1:2.

Share of social assistance recipients increases to XXX%

	
	C1.2 Expansion of the employment services to rural areas
	Territorial coverage of NES office/services is mapped out. (Focus on uncovered areas with a view to ensure service delivery according to regional differences.)

NES staff have updated their knowledge on needs of people in rural areas and the support including training and other ALMPs to which they could be referred. Action Plan including capacity building of NES staff is drafted and implemented. 

Initiatives to promote registration of unemployed people from rural areas are developed

Mobile units offer employment services to unemployed jobseekers in rural areas.
	MoSWY

NES
	MoRDA

NES Regional and local offices

Rural development partners at national and local levels

International experts

ILO
	
	
	

	
	C1.3 Increase of VET offers in rural areas 


	Public or private training providers to establish satellites or mobile units to offer training courses also in rural areas, tailored to the needs of rural population. 

Basic & practical skills courses for crafts trades, farming, food processing offered to rural workers.

Post-secondary VET to cover agro-food processing technician training.
	MoSWY

NES
	International partners

Local trainers/ coaches

NGOs

Rural development partners

Universities and VET providers
	
	
	

	C2. Promoting entrepreneurship, social economy and the third sector jobs
	C2.3 Design and implementation of measures in relation to social entrepreneurship


	Concept of social enterprise (incl. model of cooperatives) is defined and addressed through proper legislation. 

Comprehensive start-up strategies consisting of one-stop-shop consultancy, professional business idea assessment is composed. 

Modularised training in preparation of a start-up and on-going consultancy for at least the first year of self-employment is assured
	MoSWY 

NES


	International partners

Local trainers/ coaches

NGOs

Rural development partners
	
	
	

	
	C2.4 Creation of conditions for fostering employment in the third sector (social enterprise focus)


	Capacity building of NGOs including improvement of management knowledge and skills, supporting professionalism, training for the establishment and implementation of new business, and promotion of “learning partnership” is promoted. 

Training of local and regional authorities and public institutions how to work with third sector organizations is delivered. Cooperation between NGO's and the business sector is promoted.
	NES

MoSWY
	International partners

Local trainers/ coaches

NGOs

Rural development partners
	
	
	

	C3. Introduce an activation strategy to minimize inactivity and welfare traps
	C3.1 Reform of social assistance system to avoid leakages and targeting errors and increase coverage of eligible individuals
	Harmonized delivery of employment and social services to address the needs of individuals facing multiple disadvantages, maximize the interaction between passive and active policies, identify disincentives to labour market participation, and reduce welfare dependency.

A mutual obligation system combining social protection and active labour market policies is established to support labour market integration.
	MoSWY 

MoF
	Social Security Institute

NES


	
	
	

	D. Strengthen the governance of labour market and qualification systems 

	D1. Reforming the financing and governance of the labour market and VET systems. 
	D1.1. Creation of an Employment and Training Fund
	Employment and Training Fund operational and legally adopted.

Annual implementation plans drafted and implemented through specific regulations. 

Scenarios and management procedures defined. 

Capacity building for management of the Employment and Training Fund provided.
	MoSWY

MoFinance
	Social partners

International donors 

MoFinance

MoETE

Private companies
	· Share of staff of the Employment and VET Departments dealing with core tasks

· Level of implemented actions compared to interventions planned in the Annual National Action Plan

· Social dialogue tables regularly conveyed to discuss structural reforms

· Range of employment indicators used for reporting to the Government on employment and VET;

· Number of Private Employment Agencies authorized to operate under the new legislative framework;

· Amount invested in vocational education and training 

· Share of vocational education and training graduates employed in occupation of training 

· Number of Sector Committees established

· Number of individuals undergoing RPL assessments.

· A skills forecasting system is available to plan vocational education and training delivery 
	Currently just over 30% of the staff of the Employment  and VET Departments deals with core tasks;

Currently there is no National Action Plan on Employment and VET policies;

Social dialogue tables are conveyed on ad hoc basis;

The range of labour market indicators reported upon are labour force participation, employment and unemployment (by sex);

There is currently no results-based monitoring and evaluation system;

There is still no autonomous National Vocational Education and Training Authority;

The overall funding available to vocational education and training in 2013 amounted to Leke XXXX;

The involvement of social partners in the planning of the vocational education and training provision is still limited;

Currently, vocational education and training programmes are not designed on the basis of qualifications pathways;

Vocational education and training outcomes are not regularly measured;

There is no quality assurance system for vocational education and training services;

The legislation of the AQF is not yet operationalized;

There are no Sector Committees yet;

There are no certification procedures or RPL available;

Available labour market information is scantly used for vocational education and training planning and there is no skills forecasting system;

There is currently no tracer system to measure the labour market performance of vocational education students;

Albanian citizens returning back to Albania and foreigners in Albania have difficulties in recognizing qualifications and skills obtained during vocational training or work abroad;

Standards on ethical and fair recruitment are not formulated nor enforced;

Labour mobility is not included as a factor affecting the situation on the labour market;


	80% of the targets of the Annual Action Plan of the Employment and Skills Strategy achieved

60% of individuals registered as unemployed received basic employment services

20% registered unemployed benefiting from employment programmes and 55% are employed after participation 

Decrease of informal employment to 30% 

30% increase in the funded invested in vocational education and training 

XXX% of vocational education graduates are employed 

4% of the adult population participates to  lifelong learning 



	
	D 1.2. Creation of an autonomous National Authority for Vocational Qualifications (replacing the current NAVETQ)
	New revised Law and related by-laws are drafted, adopted and enforced

National Authority for Vocational Qualification established and functioning. 

Staffing and capacity building of personnel provided.

VET strategy & annual plans approved and coordinate progress reporting assured.

Sector committees to analyse skill needs and design qualifications established.

AQF further implemented and fully managed.

Investment plan drafted and monitoring mechanism implemented.

Management of the network of public VET providers in collaboration with regional VET councils and directors is assured.

Research and development projects and competitions are proposed and implemented.

Cooperation with donors, and follow-up of donor initiatives is coordinated,

Take part in EU dialogue processes, reporting exercises and programmes.
	MoSWY 
	MoES 

Social Partners

ETF

International agencies and experts

NAVETQ

IPA II project
	
	
	

	
	D 1.3 Strengthen the role of National Labour Council
	Functional National Labour Council with tripartite representation is approved. 

Regular meetings according to regulation are organised
	MoSWY
	Social Partners
	
	
	

	
	D 1.4 Creation of National Council for Labour and VET
	Mechanisms for regular meetings of National Council for Labour and VET are created. 

Ad hoc working committees are established.

Deliberations on VET governance and financing are taken timely.
	MoSWY
	MoES

MoETE 

MoRDA

MoF

Social Partners
	
	
	

	D2. Implementing the Albanian qualifications framework. 


	D2.1 Review the legal framework for AQF 
	AQF law is revised and fully implemented. 

Sectors of strategic importance to AQF are prioritised and sector committees established.
	MoSWY

National Authority for Vocational Qualifications
	ETF  2014-2017

International and local experts
	
	
	

	
	D2.2 Review of AQF level descriptors according to the occupational standards at different levels for a prioritised list of occupations
	AQF level descriptors revised and adapted to the country needs.
	National Authority for Vocational Qualifications
	International and local experts

IPA II project
	
	
	

	
	D2.3 Revision and linking of curricula to the AQF
	Curricula revised on the basis of qualifications referenced to AQF levels.
	National Authority for Vocational Qualifications
	International and local experts

IPA II project
	
	
	

	
	D2.4  Creation of mechanisms for Recognition of Prior Learning and validation of qualifications 
	Bodies appointed and procedures in place for the validation of qualifications; assessments of knowledge, skills and competences; certification; and validation of prior learning.
	National Authority for Vocational Qualifications
	NES

ILO-EU IPA 2010 Project implements the pilot for RPL

IPA II project
	
	
	

	D3. Improving the quality and ensure the use of labour market information for better governance and effective funding
	D3.1 Review existing surveys and analyse skills needs at regional levels, using regional development plans (UNDP)
	SNA Methodology officially adopted.
	MoSWY

National Authority for Vocational Qualifications

NES
	International agencies
	
	
	

	
	D3.2 Development of  annual skills needs analyses to inform VET planning and provision
	Regular surveys on SNA carried out and findings published on line.
	MoSWY

NES
	National Authority for Vocational Qualifications


	
	
	

	
	D3.3 Establishment of  a tracer system for VET graduates (initial and continuous training)
	Tracer systems implemented in all VET providers and results released to the general public.
	MoSWY

National Authority for Vocational Qualifications

NES
	ILO-EU IPA 2010 project is piloting a TS for VTC's

IPA II project
	
	
	

	
	D3.4 Developing information sharing instruments about labour market data (labour market bulletins, websites etc.) 
	Labour market data is released systematically.

Labour mobility is effectively mainstreamed within the existing labour market information system, regulation mechanisms and procedures.

Labour mobility indicators are effectively inserted into the LFS.

Regular report on labour mobility within and out of Albania is produced.
	MoSWY

National Authority for Vocational Qualifications

NES
	GIZ is developing a LMIS

IPA II project
	
	
	

	
	D3.5 Establish mechanisms for sectoral skills forecasting
	Sectoral skills forecasting methodology is designed
	MoSWY

National Authority for Vocational Qualifications

NES
	International experts


	
	
	

	D4. Modernising the legislative framework for VET (initial VET and adult training)
	D4.1 Review of all pieces of existing legislation that regulate VET (in schools, VTCs, or higher professional education at universities, by public or private providers) or aspects related to VET (curriculum development, teacher training etc.)
	Legal working group is created to review examples from other countries and design a new comprehensive VET framework legislation.

New framework  VET legislation in place, that regulates all aspects of a modern VET system.
	MoSWY

MoES


	Legal experts

ETF 2014-2017

International agencies
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Foglio1

				Total 		General stream 		Vocational stream

		2013		54,125		37,888		16,238

		2014		52,153		36,507		15,646

		2015		46,118		32,282		13,835

		2016		48,855		34,198		14,656

		2017		40,964		28,674		12,289

		2018		42,311		29,618		12,693

		2019		38,720		27,104		11,616

		2020		35,651		24,958		10,695
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		Construction		268		2.2
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		Employment by branch of activity

				2007		2008		2009		2010

		Agriculture, forestry and fishing		47.9		44.7		44.1		42.1

		Wholesale and retail trades		11.0		11.7		10.8		11.0

		Construction		8.1		8.4		9.9		9.9

		Manufacturing		8.7		7.1		8.1		8.2

		Public administration and defence		4.3		5.1		5.1		5.2
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		Electricity and gas supply		1.3		1.5		1.3		1.3

		Real estate activities		0.9		1.0		1.4		1.0

		Financial and insurance activities		0.7		0.8		0.9		0.8

		Mining and quarrying		0.4		0.8		0.6		1.2





Agriculture, forestry and fishing	Wholesale and retail trades	Construction	Manufacturing	Public administration and defence	Education	Accommodation 	&	 food service activities	Transport 	&	 Telecommunication 	Others	Human health 	&	 social work activities	Electricity and gas supply	Real estate activities	Financial and insurance activities	Mining and quarrying	Agriculture, forestry and fishing	Wholesale and retail trades	Construction	Manufacturing	Public administration and defence	Education	Accommodation 	&	 food service activities	Transport 	&	 Telecommunication 	Others	Human health 	&	 social work activities	Electricity and gas supply	Real estate activities	Financial and insurance activities	Mining and quarrying	Agriculture, forestry and fishing	Wholesale and retail trades	Construction	Manufacturing	Public administration and defence	Education	Accommodation 	&	 food service activities	Transport 	&	 Telecommunication 	Others	Human health 	&	 social work activities	Electricity and gas supply	Real estate activities	Financial and insurance activities	Mining and quarrying	Agriculture, forestry and fishing	Wholesale and retail trades	Construction	Manufacturing	Public administration and defence	Education	Accommodation 	&	 food service activities	Transport 	&	 Telecommunication 	Others	Human health 	&	 social work activities	Electricity and gas supply	Real estate activities	Financial and insurance activities	Mining and quarrying	42.091099179111737	11.026220498385456	9.90772832983588	8.2301928743854127	5.1732368364329719	5.0337261350521079	4.2445337529650793	3.8780119781166684	3.4160992571227506	2.6833285253482186	1.2665523620243115	1.0216507788788201	0.84154604443713765	1.1860734479030446	



Foglio4

		Training centres

		Foreign languages		3651		45.5

		Information Communication Technology 		1268		15.8

		Tailoring		513		6.4

		Plumbing		456		5.7

		Electrical installation and solar panels		425		5.3

		Call centre operator		297		3.7

		Car mechanic		283		3.5

		Secretary 		254		3.2

		Cook and waiter		231		2.9

		Hairdressing 		209		2.6

		Repair of equipment 		208		2.6

		Child minder		160		2.0

		Construction 		72		0.9

				8027		100.0











Foreign languages	Information Communication Technology 	Tailoring	Plumbing	Electrical installation and solar panels	Call centre operator	Car mechanic	Secretary 	Cook and waiter	Hairdressing 	Repair of equipment 	Child minder	Construction 	Foreign languages	Information Communication Technology 	Tailoring	Plumbing	Electrical installation and solar panels	Call centre operator	Car mechanic	Secretary 	Cook and waiter	Hairdressing 	Repair of equipment 	Child minder	Construction 	45.483991528591005	15.796686184128566	6.3909306091939699	5.6808272081724178	5.2946306216519243	3.7000124579544038	3.5256010962999875	3.164320418587268	2.8777874672978698	2.6037124704123582	2.5912545160084712	1.993272704621901	0.89697271707985549	




Grafico5



15-24	Agriculture	Manufacturing	Construction	Mining, electricity,gas, water supply	Market services	Non-market services	61.409934395019988	5.1069607428933894	8.4370803690550691	0.60643710559460673	19.179630323562563	5.2432495636950227	25-54	

Agriculture	Manufacturing	Construction	Mining, electricity,gas, water supply	Market services	Non-market services	41.288479359835343	7.4733926739538097	9.3493982607084902	2.0769347966575538	22.33597895436441	17.398105347843721	



F1-4

		LFP

				2007		2008		2009		2010				2011		2012

		Total (15-64)		65.2		61.9		61.9		62.2				68.5		65.5

		Men 		74		72		73.3		72.2				76		74.3

		Women 		56.2		52.8		51.8		52.8				60.8		56.6

		Youth (15-24)												44.8		37.4

				2011		2012

		Working age population  (15-64)		68.5		65.5

		Men 		76		74.3

		Women 		60.8		56.6

		Youth (15-24)		44.8		37.4

		Employment 

				2007		2008		2009		2010				2011		2012

		Total 		56.4		53.8		53.4		53.4				58.7		56.3

		Men		63.3		63		64.3		63				65.7		63.2

		Women 		49.3		45.6		43.6		44.4				51.8		49.5

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13.0

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2



		2011		14.0		14.7		14.3

		2012		15.0		12.5		13.9



Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	

Men	2007	2008	2009	2010	2011	2012	63.3	63	64.3	63	65.7	63.2	Women 	2007	2008	2009	2010	2011	2012	49.3	45.6	43.6	44.4	51.8	49.5	Total 	2007	2008	2009	2010	2011	2012	56.4	53.8	53.4	53.4	58.7	56.3	

Men 	2007	2008	2009	2010	2011	2012	14.4	12.5	12.2	12.8	14	15	Women	2007	2008	2009	2010	2011	2012	12.5	13.5	15.9	15.9	14.7	12.5	Total 	2007	2008	2009	2010	2011	2012	13.5	13	13.8	14.2	14.3	13.9	



F5

				2011								2012								change 2012-2011																		2011						2012

		Total 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM		LFP		EMP		UNEM		LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		523469		234602		178542		56060		509687		190589		137342		53247		-44013		-41200		-2813		-18.0		-23.0		-5.0				15-24		44.0		34.0		23.0		37.0		26.0		27.9

		25-64		1396138		1081172		948908		132248		1389106		1052418		932455		119962		-28754		-16453		-12286		-2.0		-1.0		-9.0				25-64		77.0		67.0		12.0		75.0		67.0		11.0

		15-64		1919607		1315774		1127450		188308		1898793		1243007		1069797		173209		-72767		-57653		-15099		-5.0		-5.0		-8.0				15-64		68.0		58.0		14.0		65.0		56.0		13.0

																																						2,011.0						2,012.0

		MEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		269731		140781		104829		35952		265385		120181		82399		37782		-20600		-22430		1830		-14.0		-21.0		5.0				15-24		52.0		38.0		25.0		45.0		31.0		31.0

		25-64		686090		589149		522984		66165		682574		584455		516389		68067		-4694		-6595		1902		0.0		-1.0		2.0				25-64		85.0		76.0		11.0		85.0		75.0		11.0

		15-64		955821		729930		627813		102117		947959		704636		598788		105849		-25294		-29025		3732		-3.0		-4.0		3.0				15-64		76.0		65.0		13.0		74.0		63.0		15.0



		WOMEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		253738		93821		73713		20108		244302		70408		54943		15465		-23413		-18770		-4643		-24.0		-25.0		-23.0				15-24		36.0		29.0		21.0		28.0		22.0		21.0

		25-64		710048		492024		425924		66100		706532		467963		416067		51895		-24061		-9857		-14205		-4.0		-2.0		-21.0				25-64		69.0		59.0		13.0		66.0		58.0		11.0

		15-64		963786		585845		499637		86208		950834		538371		471010		67360		-47474		-28627		-18848		-8.0		-5.0		-21.0				15-64		60.0		51.0		14.0		56.0		49.0		12.0

						Activity 		Employment 		Unemployment 				Inac 		2011		2012				NEETS 

				Young men 		-14.6		-21.4		5.0				15-24		288867		319098				Unemp		53247

				Young women 		-25.0		-25.5		-23.1				25-64		314966		336688				Inac no school		80413

				Adult men 		-0.8		-1.3		2.9				15-64		603833		655786						133660		26.0

				Adult women 		-4.0		-2.0		-21.5				men 

		Inactivity 

		15-24

		25-64

		15-64

		MEN 

		15-24

		25-64

		15-64

		WOMEN 

		15-24

		25-64

		15-64



Young men 	Activity 	Employment 	Unemployment 	-14.6	-21.4	5	Young women 	Activity 	Employment 	Unemployment 	-25	-25.5	-23.1	Adult men 	Activity 	Employment 	Unemployment 	-0.8	-1.3	2.9	Adult women 	Activity 	Employment 	Unemployment 	-4	-2	-21.5	



F3



		Usual net average monthly income earned by an employee by NACE Rev 1.1 

		(In Albanian currency)

				2011		2012

		Mining 		38,162		38,742		579.00		1.00

		Manufacturing		23,359		24,215		855.00		3.00

		Electricity, gas and water 		30,260		32,298		2038.00		6.00

		Construction		29,259		30,579		1320.00		4.00

		Wholesale and retail trade		24,317		25,332		1014.00		4.00

		Hotels and restaurants		22,943		23,090		146.00		.64

		Transport, storage 		30,876		34,467		3590.00		11.00

		Financial intermediation		39,606		40,055		448.00		1.00

		Real estate activities		29,330		29,054		-275.00		.00

		Public administration		33,343		35,084		1741.00		5.00

		Education		33,665		35,264		1598.00		4.00

		Health and social work		30,448		31,672		1224.00		4.00

		Other activities 		26,407		25,217		-1189.00		-4.00

				30,152		31,159		1007.00		3.00		3.05

		Source: Labour Force Survey 2011-2012





2011	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38162	23359	30260	29259	24317	22943	30876	39606	29330	33343	33665	30448	26407	2012	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38742	24215	32298	30579	25332	23090	34467	40055	29054	35084	35264	31672	25217	



T6

		1) Employment levels (thousands) by highest educational attainment and occupational category attainment. 



				2011										2012

				Less than basic education		Basic education		Intermediate education		Advanced Education 		Total		Less than basic education		Basic education		Intermediate education		Advanced Education 		Total

		Total		60,312		536,574		424,367		138,309		1,159,563		60,415		522,785		390,413		143,469		1,117,082

		Managers, professionals, and technicians		231		5,527		41,042		99,253		146,053		333		4,875		43,335		103,948		152,491

		Clerical, service and sales workers		2,621		55,026		115,218		19,948		192,813		3,997		53,162		117,131		19,925		194,216

		Skilled agricultural and trades workers		44,870		401,760		192,365		15,362		654,356		51,362		416,879		183,231		14,881		666,353

		Plant and machine operators, and assemblers		2,079		34,302		43,260		634		80,274		772		26,778		30,644		1,975		60,169

		Elementary occupations		10,511		39,750		26,939		440		77,640		3,895		20,638		14,047		844		39,424

		Armed forces		- 0		210		5,545		2,672		8,426		- 0		69		1,690		1,801		3,561

		Not stated		- 0		- 0		- 0		- 0		- 0		55		383		334		96		868

		Source: labour Force Survey 2011-2012												ISCED 0-2		Isced 3-4		Isced 5-6

												Managers, professionals, and technicians		5,208		43,335		103,948

												Clerical, service and sales workers		57,159		117,131		19,925

												Skilled agricultural and trades workers		468,241		183,231		14,881

												Plant and machine operators, and assemblers		27,550		30,644		1,975

												Elementary occupations		24,533		14,047		844		155,620		13.9417443584

												Armed forces		69		1,690		1,801

												Tot		582,761		390,079		143,374		1,116,214





Emp2

		2) Employment (thousands) by sex, age and economic activity (NACE rev 1,1). 

						2011						2012

						Male		Female		Total		Male		Female		Total

		Total employement (aged 15+)		Total		648,358		511,323		1,159,681		626,453		490,686		1,117,139

				Agriculture		249,395		277,017		526,412		242,811		286,761		529,573		47.40

				Manufacturing		43,200		45,628		88,828		40,279		31,230		71,509		6.40

				Construction		87,678		7,868		95,546		85,924		6,688		92,612		8.29

				Mining and quarring & Electricity, Gas and Water supply		29,184		5,172		34,356		15,465		5,155		20,620		1.85		16.54

				Market Services		148,070		86,966		235,036		153,567		78,365		231,932		20.76

				Non-market Services		90,831		88,672		179,503		88,165		82,057		170,222		15.24		36.00

				Not statted								243		429		672		0.06

		15-24 yrs		Total		104,829		73,713		178,542		82,399		54,943		137,342				15-24		25-54

				Agriculture		55,645		52,147		107,792		43,768		40,573		84,342		Agriculture		61.4		41.3

				Manufacturing		6,540		4,628		11,168		4,821		2,193		7,014		Manufacturing		5.1		7.5

				Construction		13,646		2,391		16,037		10,960		628		11,588		Construction		8.4		9.3

				Mining and quarring & Electricity, Gas and Water supply		2,797		 		2,797		355		478		833		Mining, electricity,gas, water supply		0.6		2.1

				Market Services		20,118		7,568		27,685		18,323		8,019		26,342		Market services		19.2		22.3

				Non-market Services		6,084		6,979		13,063		4,172		3,029		7,201		Non-market services		5.2		17.4

				Not statted								 		23		23

		25-54 yrs		Total		426,351		362,670		789,021		399,916		354,309		754,225

				Agriculture		137,103		175,945		313,048		123,666		187,742		311,408

				Manufacturing		30,886		38,370		69,256		29,666		26,700		56,366

				Construction		62,300		4,254		66,554		64,974		5,541		70,515

				Mining and quarring & Electricity, Gas and Water supply		21,140		4,530		25,669		11,358		4,307		15,665

				Market Services		106,023		71,025		177,048		107,174		61,289		168,464

				Non-market Services		68,900		68,547		137,446		62,897		68,324		131,221

				Not statted								181		406		586

		55-64 yrs		Total		96,132		62,958		159,090		116,473		61,758		178,230

				Agriculture		38,531		37,826		76,357		51,769		40,306		92,075

				Manufacturing		5,590		2,461		8,051		5,246		2,004		7,250

				Construction		11,167		731		11,897		9,553		519		10,072

				Mining and quarring & Electricity, Gas and Water supply		5,129		643		5,772		3,638		370		4,007

				Market Services		20,600		8,152		28,752		26,118		8,080		34,199

				Non-market Services		15,115		13,147		28,262		20,086		10,477		30,564

				Not statted								63		 		63

		65 yrs and over		Total		21,045		11,982		33,027		27,665		19,676		47,341

				Agriculture		18,116		11,099		29,215		23,608		18,140		41,748

				Manufacturing		184		168		352		546		332		878

				Construction		565		494		1,058		436		 		436

				Mining and quarring & Electricity, Gas and Water supply		118		 		118		114		 		114

				Market Services		1,329		221		1,551		1,952		977		2,928

				Non-market Services		733		 		733		1,009		227		1,236

				Not statted								 		 		 





15-24	Agriculture	Manufacturing	Construction	Mining, electricity,gas, water supply	Market services	Non-market services	61.409934395019988	5.1069607428933894	8.4370803690550691	0.60643710559460673	19.179630323562563	5.2432495636950227	25-54	

Agriculture	Manufacturing	Construction	Mining, electricity,gas, water supply	Market services	Non-market services	41.288479359835343	7.4733926739538097	9.3493982607084902	2.0769347966575538	22.33597895436441	17.398105347843721	



F6&7

		composition of tax revenues		2012

		Value Added Tax		38

		Social insurance contribution		19

		Exice duties		12.1

		Personal income tax 		9

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2

				99

				2012

		Social insurance outlays		32

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0		0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6

		Subsidies		0.5

				100



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38	19	12.1	9	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F8

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8

		Tax regulations				9		13.4		10

		Tax rates				9		6		12

		Access to finance				3.7		14		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9	9	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8	10	12	19.2	3.8	



F.10

		VET School 

		Repair/maintenance vehicles		1999		16.1

		Economics/business		1674		13.5

		Information Communication Technology 		1595		12.8

		Electro-technician		1439		11.6

		Hospitality and tourism 		1406		11.3

		Mechanic		997		8.0

		Thermoidraulics		993		8.0

		Food technology 		581		4.7

		Wood processing		466		3.8

		Agriculture and forestry		443		3.6

		Construction		268		2.2

		Textile		212		1.7

		Veterinary		192		1.5

		Social and health services 		159		1.3

				12424

		Training Centres



Repair/maintenance vehicles	Economics/business	Information Communication Technology 	Electro-technician	Hospitality and tourism 	Mechanic	Thermoidraulics	Food technology 	Wood processing	Agriculture and forestry	Construction	Textile	Veterinary	Social and health services 	Repair/maintenance vehicles	Economics/business	Information Communication Technology 	Electro-technician	Hospitality and tourism 	Mechanic	Thermoidraulics	Food technology 	Wood processing	Agriculture and forestry	Construction	Textile	Veterinary	Social and health services 	16.089826142949132	13.473921442369607	12.838055376690276	11.582421120412105	11.316806181584031	8.0247907276239534	7.992594977462975	4.6764327108821639	3.7508048937540246	3.5656793303283965	2.1571152607855764	1.7063747585318738	1.5453960077269799	1.2797810688989053	



F.12

		Training centres

		Foreign languages		3651		45.5

		Information Communication Technology 		1268		15.8

		Tailoring		513		6.4

		Plumbing		456		5.7

		Electrical installation and solar panels		425		5.3

		Call centre operator		297		3.7

		Car mechanic		283		3.5

		Secretary 		254		3.2

		Cook and waiter		231		2.9

		Hairdressing 		209		2.6

		Repair of equipment 		208		2.6

		Child minder		160		2.0

		Construction 		72		0.9

				8027		100.0









Foreign languages	Information Communication Technology 	Tailoring	Plumbing	Electrical installation and solar panels	Call centre operator	Car mechanic	Secretary 	Cook and waiter	Hairdressing 	Repair of equipment 	Child minder	Construction 	Foreign languages	Information Communication Technology 	Tailoring	Plumbing	Electrical installation and solar panels	Call centre operator	Car mechanic	Secretary 	Cook and waiter	Hairdressing 	Repair of equipment 	Child minder	Construction 	45.483991528591005	15.796686184128566	6.3909306091939699	5.6808272081724178	5.2946306216519243	3.7000124579544038	3.5256010962999875	3.164320418587268	2.8777874672978698	2.6037124704123582	2.5912545160084712	1.993272704621901	0.89697271707985549	



F13

				Total 		General stream 		Vocational stream

		2013		54,125		37,888		16,238

		2014		52,153		36,507		15,646

		2015		46,118		32,282		13,835

		2016		48,855		34,198		14,656

		2017		40,964		28,674		12,289

		2018		42,311		29,618		12,693

		2019		38,720		27,104		11,616

		2020		35,651		24,958		10,695		7130.2		9,108		56.0894198793



Total 	2013	2014	2015	2016	2017	2018	2019	2020	54125	52153	46118	48855	40964	42311	38720	35651	General stream 	2013	2014	2015	2016	2017	2018	2019	2020	37888	36507	32282	34198	28674	29618	27104	24958	Vocational stream	2013	2014	2015	2016	2017	2018	2019	2020	16238	15646	13835	14656	12289	12693	11616	10695	



F14

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



F15

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261		227.5		199		13

		administration		217		246		226		209		205		270		310		304		289		300		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16		23

		Administration		372		330		298		293		279		346.3		424		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60		65		64		64		68		60		53		56		62		61		65

		Active programmes		19		13		17		14		12		15		20		20		16		16		13		16

				79																				78



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	




Grafico3



Men 	2007	2008	2009	2010	2011	2012	14.4	12.5	12.2	12.8	14	15	Women	2007	2008	2009	2010	2011	2012	12.5	13.5	15.9	15.9	14.7	12.5	Total 	2007	2008	2009	2010	2011	2012	13.5	13	13.8	14.2	14.3	13.9	



F1

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



Foglio1

				2011								2012												2011						2012

		Total 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		523469		234602		178542		56060		509687		190589		137342		53247		15-24		44		34		23		37		26		27.9381286433

		25-64		1396138		1081172		948908		132248		1389106		1052418		932455		119962		25-64		77		67		12		75		67		11

		15-64		1919607		1315774		1127450		188308		1898793		1243007		1069797		173209		15-64		68		58		14		65		56		13

																								2011						2012

		MEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		269731		140781		104829		35952		265385		120181		82399		37782		15-24		52		38		25		45		31		31

		25-64		686090		589149		522984		66165		682574		584455		516389		68067		25-64		85		76		11		85		75		11

		15-64		955821		729930		627813		102117		947959		704636		598788		105849		15-64		76		65		13		74		63		15



		WOMEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		253738		93821		73713		20108		244302		70408		54943		15465		15-24		36		29		21		28		78		21

		25-64		710048		492024		425924		66100		706532		467963		416067		51895		25-64		69		59		13		66		58		11

		15-64		963786		585845		499637		86208		950834		538371		471010		67360		15-64		60		51		14		56		49		12

																empl youth 

														T		-41200		-23.0758028923

														M		-22430		-21.3967508991

														F		-18770		-25.4636224275

																LP youth 

														T		-44013		-18.7607096274

														M		-20600		-14.6326563954

														F		-23413		-24.954967438





F2

		LFP

				2007		2008		2009		2010				2011		2012

		Total (15-64)		65.2		61.9		61.9		62.2				68.5		65.5

		Men 		74		72		73.3		72.2				76		74.3

		Women 		56.2		52.8		51.8		52.8				60.8		56.6

		Youth (15-24)												44.8		37.4

				2011		2012

		Working age population  (15-64)		68.5		65.5

		Men 		76		74.3

		Women 		60.8		56.6

		Youth (15-24)		44.8		37.4









		Employment 

				2007		2008		2009		2010				2011		2012

		Total 		56.4		53.8		53.4		53.4				58.7		56.3

		Men		63.3		63		64.3		63				65.7		63.2

		Women 		49.3		45.6		43.6		44.4				51.8		49.5

















				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13.0

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2



		2011		14.0		14.7		14.3

		2012		15.0		12.5		13.9



Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	

Men	2007	2008	2009	2010	2011	2012	63.3	63	64.3	63	65.7	63.2	Women 	2007	2008	2009	2010	2011	2012	49.3	45.6	43.6	44.4	51.8	49.5	Total 	2007	2008	2009	2010	2011	2012	56.4	53.8	53.4	53.4	58.7	56.3	

Men 	2007	2008	2009	2010	2011	2012	14.4	12.5	12.2	12.8	14	15	Women	2007	2008	2009	2010	2011	2012	12.5	13.5	15.9	15.9	14.7	12.5	Total 	2007	2008	2009	2010	2011	2012	13.5	13	13.8	14.2	14.3	13.9	



Foglio2

		15-64		WAP				Activity 				Employment 

				Men		Women 		Men 		Women 		Men 		Women

		Primary or less		485698		530850		344244		314773		292020		279101

		Secondary 		362026		307932		305008		189249		265681		154282

		Tertiary 		100177		112052		80678		81891		70110		66796



		15-64						Activity 				Employment 

								Men 		Women 		Men 		Women		gap LP		gap emp

		Primary or less						70.9		59.3		60.1		52.6		11.6		7.5

		Secondary 						84.3		61.5		73.4		50.1		22.8		23.3

		Tertiary 						80.5		73.1		70.0		59.6		7.5		10.4







F3,4,6,7

		LM indicators

		Labour force participation 



		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27		23		25		21		17		19		20		15		17		18		13		16		-9		-8		-9

		20-24		63		46		54		61		44		52		61		44		52		59		40		50		-4		-3		-5

		25-29		88		64		75		86		58		70		84		61		71		82		57		68		-7		-5		-6

		30-34		90		73		81		87		62		72		90		65		76		87		66		76		-4		-2		-6

		35-39		92		75		83		89		73		80.3755968385		91		66		78		90		71		80		-3		-2		-3

		40-44		93		73		83		92		76		83		93		68		80		92		72		82		0		0		0

		45-49		91		73		82		90		72		81		91		71		81		91		73		81		-1		0		0

		50-54		88		64		77		87		64		76		87		63		75		88		69		79		2		0		4

		55-59		83		45		64		81		42		62		82		42		63		81		50		66		1		-2		4

		60-64		46		16		32		51		9		30		62		17		39		58		15		35		3		11		-1

		65+		5		1		3		7		2		5		6		2		4		6		2		4		1		1		ERROR:#VALUE!

		LFPR - Total (Population 15 years and over)		66		49		57		61		45		53		64		46		55		63		46		55

		LFPR - Total (Population 15-64)		74		56.2		65.2		72		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2



		Employment to population ratio



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21		20		20		14		13		13		14		10		12		12		9		11		-9		-8		-10

		20-24		49		37		43		47		31		39		46		31		38		42		27		35		-8		-6		-10

		25-29		68		54		61		66		47		55		70		52		60		69		51		59		-1		1		-2

		30-34		77		64		70		77		55		63		79		55		65		80		57		68		-2		2		-6

		35-39		83		66		74		82		64		72		83		55		69		82		59		70		-3		0		-6

		40-44		85		66		75		84		65		74		85		59		72		84		61		72		-2		0		-4

		45-49		82		66		74		82		65		73		84		63		73		85		62		73		-1		2		-3

		50-54		77		57		67		79		59		69		80		56		68		79		61		70		2		1		3

		55-59		73		43		58		74		38		56		76		37		57		75		44		60		1		1		ERROR:#VALUE!

		60-64		43		16		30		47		9		28		58		16		37		53		14		32		2		9		-1

		15-64 		63.6		49.3		56.4		63		45.6		53.8		64.3		43.6		53.4		63		44.4		53.4		-3		0		-4

		65+		5		1		3		7		2		5		5		2		4		6		2		4		1		1		ERROR:#VALUE!

		Total (Population 15+)		57		43		50		53		39		46		56		38		47		55		39		47		-2		-1		-3



				Men		Women		Total

		2007		63.6		49.3		56.4

		2008		63		45.6		53.8

		2009		64.3		43.6		53.4

		2010		63		44.4		53.4

		Unemployment rate



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23		12		18		34		24		29		28		28		28		34		28		31		13		10		16

		20-24		22		18		20		22		29		25		25		28		26		28		32		29		9		5		13

		25-29		22		14		19		22		17		20		15		15		15		16		10		13		-5		-6		-4

		30-34		13		12		13		12		11		12		12		15		13		8		14		11		-1		-4		1

		35-39		10		11		11		7		12		10		8		15		11		8		16		12		1		-1		4

		40-44		8		10		9		9		13		11		8		12		10		8		15		11		2		0		5

		45-49		9		10		10		9		10		9		7		11		9		6		14		10		ERROR:#VALUE!		-3		3

		50-54		12		11		12		8		8		8		7		10		8		10		11		10		-1		-1		-9

		55-59		11		5		9		8		9		8		7		12		8		6		12		8		0		-4		6

		60-64		6		0.48500881834215165		4		7		0		6		6		1		5		7		3		6		1		1		2

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

		65+		0		0		0		4		0		3		8		6		7		1		4		2		2		1		4

		UR - Total (Population 15+)		14		12		13		12		13		12		12		15		13		12		15		14

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71		76		73		77		82		79		79		84		82		81		86		83		9		9		9

		20-24		33		53		43		35		55		45		36		55		47		40		59		49		5		6		5

		25-29		11		35		24		13		41		29		15		38		28		17		42		31		7		5		6

		30-34		9		26		18		11		37		27		9		34		23		12		33		23		4		2		6

		35-39		7		24		16		10		26		19		8		33		21		9		28		19		3		2		3

		40-44		6		26		16		7		23		16		6		31		19		7		27		17		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!

		45-49		8		26		17		9		27		18		8		28		18		8		26		18		1		ERROR:#VALUE!		ERROR:#VALUE!

		50-54		11		35		22		12		35		23		12		36		24		11		30		20		-2		ERROR:#VALUE!		-4

		55-59		16		54		35		18		57		37		17		57		36		18		49		33		-1		2		-4

		60-64		53		83		67		48		90		69		37		82		60		41		84		64		-3		-11		1

		Total 15-64		25		43		34		27		47		37		26		48		37		27		47		37		3		2		3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8	-6	1	2	-	-	2	1	1	9	-	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10	-10	-2	-6	-6	-4	-3	3	0	-1	-4	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9	-8	-1	-2	-3	-2	-1	2	1	2	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.659097933543993	5.8543261805922704	-6.5404019596707847	-4.7440501164825113	-1.8563948426110617	-0.12815721221387297	-3.3415909319204751	-1.7095494322564233	-4.5146362980804211	1.274998487453084	-1.5999999999999994	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162326	4.5537552437733515	5.3188340359840014	3.9452464248831509	-9.3017584705830117E-2	6.7362797791265878	2.6403167364031352	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.371093844823223	9.0778933973913407	-5.6805306222159251	-1.9005190272783761	1.1419658138211215	2.3992857121396436	0.12498012081275435	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.6999999999999994	

Men	2007	2008	2009	2010	63.6	63	64.3	63	Women	2007	2008	2009	2010	49.3	45.6	43.6	44.4	Total	2007	2008	2009	2010	56.4	53.8	53.4	53.4	

Men 	2007	2008	2009	2010	14.4	12.5	12.2	12.8	Women	2007	2008	2009	2010	12.5	13.5	15.9	15.9	Total 	2007	2008	2009	2010	13.5	13	13.8	14.2	



F5

		AVERAGE MONTHLY WAGE AND SALARY PER EMPLOYEE

		(PUBLIC AND PRIVATE SECTOR) 



		(in lek)

				2005		2006		2007		2008		2009		2010

		Albania		19993		21842		27350		34277		36075		34767		-1308		-3

		Industry		20200		21950		24735		32214		32837		33273		436

		Construction		17361		19184		32085		42424		42706		37652		-5054

		Transport and communication		28144		31360		36518		38106		47709		52263		4554

		Trade		17561		20677		27301		32217		34959		31179		-3780

		Services		18517		19869		23636		28073		30197		28819		-1378

		Minimum wage 		14000		14000		17000		18000		19000		20000



		– Source of information: Annual Business Structural Survey 2000-2010

		(see chapter: "Enterprise Statistics")

				2005		2006		2007		2008		2009		2010

		Average wage 		19993		21842		27350		34277		36075		34767		-1308		-3

		Minimum wage 		14000		14000		17000		18000		19000		20000





Industry	2005	2006	2007	2008	2009	2010	20200	21950	24735	32214	32837	33273	Construction	2005	2006	2007	2008	2009	2010	17361	19184	32085	42424	42706	37652	Transport and communication	2005	2006	2007	2008	2009	2010	28144	31360	36518	38106	47709	52263	Trade	2005	2006	2007	2008	2009	2010	17561	20677	27301	32217	34959	31179	Services	2005	2006	2007	2008	2009	2010	18517	19869	23636	28073	30197	28819	Albania	2005	2006	2007	2008	2009	2010	19993	21842	27350	34277	36075	34767	



F8&9

		composition of tax revenues		2012

		Value Added Tax		38

		Social insurance contribution		19

		Exice duties		12.1

		Personal income tax 		9

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2

				99









































				2012

		Social insurance outlays		32

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0		0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6

		Subsidies		0.5

				100



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38	19	12.1	9	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F10

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8

		Tax regulations				9		13.4		10

		Tax rates				9		6		12

		Access to finance				3.7		14		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9	9	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8	10	12	19.2	3.8	



F11

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261		227.5		199		13

		administration		217		246		226		209		205		270		310		304		289		300		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16		23

		Administration		372		330		298		293		279		346.3		424		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60		65		64		64		68		60		53		56		62		61		65

		Active programmes		19		13		17		14		12		15		20		20		16		16		13		16

				79																				78



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	




Grafico4



Young men 	Activity 	Employment 	Unemployment 	-14.6	-21.4	5.0999999999999996	Young women 	Activity 	Employment 	Unemployment 	-25	-25.5	-23.1	Adult men 	Activity 	Employment 	Unemployment 	-0.8	-1.3	2.9	Adult women 	Activity 	Employment 	Unemployment 	-4.9000000000000004	-2.2999999999999998	-21.5	



F1

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



Foglio1

				2011								2012								change 2012-2011																		2011						2012

		Total 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM		LFP		EMP		UNEM		LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		523469		234602		178542		56060		509687		190589		137342		53247		-44013		-41200		-2813		-18.8		-23.1		-5.0				15-24		44.8		34.1		23.9		37.4		26.9		27.9

		25-64		1396138		1081172		948908		132248		1389106		1052418		932455		119962		-28754		-16453		-12286		-2.7		-1.7		-9.3				25-64		77.4		68.0		12.2		75.8		67.1		11.4

		15-64		1919607		1315774		1127450		188308		1898793		1243007		1069797		173209		-72767		-57653		-15099		-5.5		-5.1		-8.0				15-64		68.5		58.7		14.3		65.5		56.3		13.9

																																						2,011.0						2,012.0

		MEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		269731		140781		104829		35952		265385		120181		82399		37782		-20600		-22430		1830		-14.6		-21.4		5.1				15-24		52.2		38.9		25.5		45.3		31.0		31.4

		25-64		686090		589149		522984		66165		682574		584455		516389		68067		-4694		-6595		1902		-0.8		-1.3		2.9				25-64		85.9		76.2		11.2		85.6		75.7		11.6

		15-64		955821		729930		627813		102117		947959		704636		598788		105849		-25294		-29025		3732		-3.5		-4.6		3.7				15-64		76.4		65.7		14.0		74.3		63.2		15.0



		WOMEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		253738		93821		73713		20108		244302		70408		54943		15465		-23413		-18770		-4643		-25.0		-25.5		-23.1				15-24		37.0		29.1		21.4		28.8		22.5		22.0

		25-64		710048		492024		425924		66100		706532		467963		416067		51895		-24061		-9857		-14205		-4.9		-2.3		-21.5				25-64		69.3		60.0		13.4		66.2		58.9		11.1

		15-64		963786		585845		499637		86208		950834		538371		471010		67360		-47474		-28627		-18848		-8.1		-5.7		-21.9				15-64		60.8		51.8		14.7		56.6		49.5		12.5

						Activity 		Employment 		Unemployment 

				Young men 		-14.6		-21.4		5.1

				Young women 		-25.0		-25.5		-23.1

				Adult men 		-0.8		-1.3		2.9

				Adult women 		-4.9		-2.3		-21.5



Young men 	Activity 	Employment 	Unemployment 	-14.6	-21.4	5.0999999999999996	Young women 	Activity 	Employment 	Unemployment 	-25	-25.5	-23.1	Adult men 	Activity 	Employment 	Unemployment 	-0.8	-1.3	2.9	Adult women 	Activity 	Employment 	Unemployment 	-4.9000000000000004	-2.2999999999999998	-21.5	



F2

		LFP

				2007		2008		2009		2010				2011		2012

		Total (15-64)		65.2		61.9		61.9		62.2				68.5		65.5

		Men 		74		72		73.3		72.2				76		74.3

		Women 		56.2		52.8		51.8		52.8				60.8		56.6

		Youth (15-24)												44.8		37.4

				2011		2012

		Working age population  (15-64)		68.5		65.5

		Men 		76		74.3

		Women 		60.8		56.6

		Youth (15-24)		44.8		37.4

		Employment 

				2007		2008		2009		2010				2011		2012

		Total 		56.4		53.8		53.4		53.4				58.7		56.3

		Men		63.3		63		64.3		63				65.7		63.2

		Women 		49.3		45.6		43.6		44.4				51.8		49.5

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13.0

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2



		2011		14.0		14.7		14.3

		2012		15.0		12.5		13.9



Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	

Men	2007	2008	2009	2010	2011	2012	63.3	63	64.3	63	65.7	63.2	Women 	2007	2008	2009	2010	2011	2012	49.3	45.6	43.6	44.4	51.8	49.5	Total 	2007	2008	2009	2010	2011	2012	56.4	53.8	53.4	53.4	58.7	56.3	

Men 	2007	2008	2009	2010	2011	2012	14.4	12.5	12.2	12.8	14	15	Women	2007	2008	2009	2010	2011	2012	12.5	13.5	15.9	15.9	14.7	12.5	Total 	2007	2008	2009	2010	2011	2012	13.5	13	13.8	14.2	14.3	13.9	



Foglio2

		15-64		WAP				Activity 				Employment 

				Men		Women 		Men 		Women 		Men 		Women

		Primary or less		485698		530850		344244		314773		292020		279101

		Secondary 		362026		307932		305008		189249		265681		154282

		Tertiary 		100177		112052		80678		81891		70110		66796



		15-64						Activity 				Employment 

								Men 		Women 		Men 		Women		gap LP		gap emp

		Primary or less						70.9		59.3		60.1		52.6		11.6		7.5

		Secondary 						84.3		61.5		73.4		50.1		22.8		23.3

		Tertiary 						80.5		73.1		70.0		59.6		7.5		10.4







F3,4,6,7

		LM indicators

		Labour force participation 

		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27		23		25		21		17		19		20		15		17		18		13		16		-9		-8		-9

		20-24		63		46		54		61		44		52		61		44		52		59		40		50		-4		-3		-5

		25-29		88		64		75		86		58		70		84		61		71		82		57		68		-7		-5		-6

		30-34		90		73		81		87		62		72		90		65		76		87		66		76		-4		-2		-6

		35-39		92		75		83		89		73		80.3755968385		91		66		78		90		71		80		-3		-2		-3

		40-44		93		73		83		92		76		83		93		68		80		92		72		82		0		0		0

		45-49		91		73		82		90		72		81		91		71		81		91		73		81		-1		0		0

		50-54		88		64		77		87		64		76		87		63		75		88		69		79		2		0		4

		55-59		83		45		64		81		42		62		82		42		63		81		50		66		1		-2		4

		60-64		46		16		32		51		9		30		62		17		39		58		15		35		3		11		-1

		65+		5		1		3		7		2		5		6		2		4		6		2		4		1		1		ERROR:#VALUE!

		LFPR - Total (Population 15 years and over)		66		49		57		61		45		53		64		46		55		63		46		55

		LFPR - Total (Population 15-64)		74		56.2		65.2		72		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2

		Employment to population ratio

		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21		20		20		14		13		13		14		10		12		12		9		11		-9		-8		-10

		20-24		49		37		43		47		31		39		46		31		38		42		27		35		-8		-6		-10

		25-29		68		54		61		66		47		55		70		52		60		69		51		59		-1		1		-2

		30-34		77		64		70		77		55		63		79		55		65		80		57		68		-2		2		-6

		35-39		83		66		74		82		64		72		83		55		69		82		59		70		-3		0		-6

		40-44		85		66		75		84		65		74		85		59		72		84		61		72		-2		0		-4

		45-49		82		66		74		82		65		73		84		63		73		85		62		73		-1		2		-3

		50-54		77		57		67		79		59		69		80		56		68		79		61		70		2		1		3

		55-59		73		43		58		74		38		56		76		37		57		75		44		60		1		1		ERROR:#VALUE!

		60-64		43		16		30		47		9		28		58		16		37		53		14		32		2		9		-1

		15-64 		63.6		49.3		56.4		63		45.6		53.8		64.3		43.6		53.4		63		44.4		53.4		-3		0		-4

		65+		5		1		3		7		2		5		5		2		4		6		2		4		1		1		ERROR:#VALUE!

		Total (Population 15+)		57		43		50		53		39		46		56		38		47		55		39		47		-2		-1		-3



				Men		Women		Total

		2007		63.6		49.3		56.4

		2008		63		45.6		53.8

		2009		64.3		43.6		53.4

		2010		63		44.4		53.4

		Unemployment rate

		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23		12		18		34		24		29		28		28		28		34		28		31		13		10		16

		20-24		22		18		20		22		29		25		25		28		26		28		32		29		9		5		13

		25-29		22		14		19		22		17		20		15		15		15		16		10		13		-5		-6		-4

		30-34		13		12		13		12		11		12		12		15		13		8		14		11		-1		-4		1

		35-39		10		11		11		7		12		10		8		15		11		8		16		12		1		-1		4

		40-44		8		10		9		9		13		11		8		12		10		8		15		11		2		0		5

		45-49		9		10		10		9		10		9		7		11		9		6		14		10		ERROR:#VALUE!		-3		3

		50-54		12		11		12		8		8		8		7		10		8		10		11		10		-1		-1		-9

		55-59		11		5		9		8		9		8		7		12		8		6		12		8		0		-4		6

		60-64		6		0.48500881834215165		4		7		0		6		6		1		5		7		3		6		1		1		2

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

		65+		0		0		0		4		0		3		8		6		7		1		4		2		2		1		4

		UR - Total (Population 15+)		14		12		13		12		13		12		12		15		13		12		15		14

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71		76		73		77		82		79		79		84		82		81		86		83		9		9		9

		20-24		33		53		43		35		55		45		36		55		47		40		59		49		5		6		5

		25-29		11		35		24		13		41		29		15		38		28		17		42		31		7		5		6

		30-34		9		26		18		11		37		27		9		34		23		12		33		23		4		2		6

		35-39		7		24		16		10		26		19		8		33		21		9		28		19		3		2		3

		40-44		6		26		16		7		23		16		6		31		19		7		27		17		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!

		45-49		8		26		17		9		27		18		8		28		18		8		26		18		1		ERROR:#VALUE!		ERROR:#VALUE!

		50-54		11		35		22		12		35		23		12		36		24		11		30		20		-2		ERROR:#VALUE!		-4

		55-59		16		54		35		18		57		37		17		57		36		18		49		33		-1		2		-4

		60-64		53		83		67		48		90		69		37		82		60		41		84		64		-3		-11		1

		Total 15-64		25		43		34		27		47		37		26		48		37		27		47		37		3		2		3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8	-6	1	2	-	-	2	1	1	9	-	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10	-10	-2	-6	-6	-4	-3	3	0	-1	-4	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9	-8	-1	-2	-3	-2	-1	2	1	2	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.659097933543993	5.8543261805922704	-6.5404019596707847	-4.7440501164825113	-1.8563948426110617	-0.12815721221387297	-3.3415909319204751	-1.7095494322564233	-4.5146362980804211	1.274998487453084	-1.5999999999999994	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162326	4.5537552437733515	5.3188340359840014	3.9452464248831509	-9.3017584705830117E-2	6.7362797791265878	2.6403167364031352	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.371093844823223	9.0778933973913407	-5.6805306222159251	-1.9005190272783761	1.1419658138211215	2.3992857121396436	0.12498012081275435	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.6999999999999994	

Men	2007	2008	2009	2010	63.6	63	64.3	63	Women	2007	2008	2009	2010	49.3	45.6	43.6	44.4	Total	2007	2008	2009	2010	56.4	53.8	53.4	53.4	

Men 	2007	2008	2009	2010	14.4	12.5	12.2	12.8	Women	2007	2008	2009	2010	12.5	13.5	15.9	15.9	Total 	2007	2008	2009	2010	13.5	13	13.8	14.2	



F5

		AVERAGE MONTHLY WAGE AND SALARY PER EMPLOYEE

		(PUBLIC AND PRIVATE SECTOR) 

		(in lek)

				2005		2006		2007		2008		2009		2010

		Albania		19993		21842		27350		34277		36075		34767		-1308		-3

		Industry		20200		21950		24735		32214		32837		33273		436

		Construction		17361		19184		32085		42424		42706		37652		-5054

		Transport and communication		28144		31360		36518		38106		47709		52263		4554

		Trade		17561		20677		27301		32217		34959		31179		-3780

		Services		18517		19869		23636		28073		30197		28819		-1378

		Minimum wage 		14000		14000		17000		18000		19000		20000

		– Source of information: Annual Business Structural Survey 2000-2010

		(see chapter: "Enterprise Statistics")

				2005		2006		2007		2008		2009		2010

		Average wage 		19993		21842		27350		34277		36075		34767		-1308		-3

		Minimum wage 		14000		14000		17000		18000		19000		20000



Industry	2005	2006	2007	2008	2009	2010	20200	21950	24735	32214	32837	33273	Construction	2005	2006	2007	2008	2009	2010	17361	19184	32085	42424	42706	37652	Transport and communication	2005	2006	2007	2008	2009	2010	28144	31360	36518	38106	47709	52263	Trade	2005	2006	2007	2008	2009	2010	17561	20677	27301	32217	34959	31179	Services	2005	2006	2007	2008	2009	2010	18517	19869	23636	28073	30197	28819	Albania	2005	2006	2007	2008	2009	2010	19993	21842	27350	34277	36075	34767	



F8&9

		composition of tax revenues		2012

		Value Added Tax		38

		Social insurance contribution		19

		Exice duties		12.1

		Personal income tax 		9

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2

				99

				2012

		Social insurance outlays		32

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0		0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6

		Subsidies		0.5

				100



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38	19	12.1	9	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F10

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8

		Tax regulations				9		13.4		10

		Tax rates				9		6		12

		Access to finance				3.7		14		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9	9	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8	10	12	19.2	3.8	



F11

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261		227.5		199		13

		administration		217		246		226		209		205		270		310		304		289		300		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16		23

		Administration		372		330		298		293		279		346.3		424		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60		65		64		64		68		60		53		56		62		61		65

		Active programmes		19		13		17		14		12		15		20		20		16		16		13		16

				79																				78



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	




Grafico1



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	



F1

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



Foglio1

				2011								2012								change 2012-2011																		2011						2012

		Total 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM		LFP		EMP		UNEM		LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		523469		234602		178542		56060		509687		190589		137342		53247		-44013		-41200		-2813		-18.0		-23.0		-5.0				15-24		44.0		34.0		23.0		37.0		26.0		27.9

		25-64		1396138		1081172		948908		132248		1389106		1052418		932455		119962		-28754		-16453		-12286		-2.0		-1.0		-9.0				25-64		77.0		67.0		12.0		75.0		67.0		11.0

		15-64		1919607		1315774		1127450		188308		1898793		1243007		1069797		173209		-72767		-57653		-15099		-5.0		-5.0		-8.0				15-64		68.0		58.0		14.0		65.0		56.0		13.0

																																						2,011.0						2,012.0

		MEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		269731		140781		104829		35952		265385		120181		82399		37782		-20600		-22430		1830		-14.0		-21.0		5.0				15-24		52.0		38.0		25.0		45.0		31.0		31.0

		25-64		686090		589149		522984		66165		682574		584455		516389		68067		-4694		-6595		1902		0.0		-1.0		2.0				25-64		85.0		76.0		11.0		85.0		75.0		11.0

		15-64		955821		729930		627813		102117		947959		704636		598788		105849		-25294		-29025		3732		-3.0		-4.0		3.0				15-64		76.0		65.0		13.0		74.0		63.0		15.0



		WOMEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		253738		93821		73713		20108		244302		70408		54943		15465		-23413		-18770		-4643		-24.0		-25.0		-23.0				15-24		36.0		29.0		21.0		28.0		22.0		21.0

		25-64		710048		492024		425924		66100		706532		467963		416067		51895		-24061		-9857		-14205		-4.0		-2.0		-21.0				25-64		69.0		59.0		13.0		66.0		58.0		11.0

		15-64		963786		585845		499637		86208		950834		538371		471010		67360		-47474		-28627		-18848		-8.0		-5.0		-21.0				15-64		60.0		51.0		14.0		56.0		49.0		12.0

						Activity 		Employment 		Unemployment 				Inac 		2011		2012				NEETS 

				Young men 		-14.6		-21.4		5.0				15-24		288867		319098				Unemp		53247

				Young women 		-25.0		-25.5		-23.1				25-64		314966		336688				Inac no school		80413

				Adult men 		-0.8		-1.3		2.9				15-64		603833		655786						133660		26.0

				Adult women 		-4.0		-2.0		-21.5				men 

		Inactivity 

		15-24

		25-64

		15-64

		MEN 

		15-24

		25-64

		15-64

		WOMEN 

		15-24

		25-64

		15-64



Young men 	Activity 	Employment 	Unemployment 	-14.6	-21.4	5	Young women 	Activity 	Employment 	Unemployment 	-25	-25.5	-23.1	Adult men 	Activity 	Employment 	Unemployment 	-0.8	-1.3	2.9	Adult women 	Activity 	Employment 	Unemployment 	-4	-2	-21.5	



F2

		LFP

				2007		2008		2009		2010				2011		2012

		Total (15-64)		65.2		61.9		61.9		62.2				68.5		65.5

		Men 		74		72		73.3		72.2				76		74.3

		Women 		56.2		52.8		51.8		52.8				60.8		56.6

		Youth (15-24)												44.8		37.4

				2011		2012

		Working age population  (15-64)		68.5		65.5

		Men 		76		74.3

		Women 		60.8		56.6

		Youth (15-24)		44.8		37.4

		Employment 

				2007		2008		2009		2010				2011		2012

		Total 		56.4		53.8		53.4		53.4				58.7		56.3

		Men		63.3		63		64.3		63				65.7		63.2

		Women 		49.3		45.6		43.6		44.4				51.8		49.5

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13.0

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2



		2011		14.0		14.7		14.3

		2012		15.0		12.5		13.9



Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	

Men	2007	2008	2009	2010	2011	2012	63.3	63	64.3	63	65.7	63.2	Women 	2007	2008	2009	2010	2011	2012	49.3	45.6	43.6	44.4	51.8	49.5	Total 	2007	2008	2009	2010	2011	2012	56.4	53.8	53.4	53.4	58.7	56.3	

Men 	2007	2008	2009	2010	2011	2012	14.4	12.5	12.2	12.8	14	15	Women	2007	2008	2009	2010	2011	2012	12.5	13.5	15.9	15.9	14.7	12.5	Total 	2007	2008	2009	2010	2011	2012	13.5	13	13.8	14.2	14.3	13.9	



Foglio2

		15-64		WAP				Activity 				Employment 

				Men		Women 		Men 		Women 		Men 		Women

		Primary or less		485698		530850		344244		314773		292020		279101

		Secondary 		362026		307932		305008		189249		265681		154282

		Tertiary 		100177		112052		80678		81891		70110		66796



		15-64						Activity 				Employment 

								Men 		Women 		Men 		Women		gap LP		gap emp

		Primary or less						70.0		59.0		60.0		52.0		11.0		7.0

		Secondary 						84.0		61.0		73.0		50.0		22.0		23.0

		Tertiary 						80.0		73.0		69.0		59.0		7.0		10.0







F3,4,6,7

		LM indicators

		Labour force participation 

		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27		23		25		21		17		19		20		15		17		18		13		16		-9		-8		-9

		20-24		63		46		54		61		44		52		61		44		52		59		40		50		-4		-3		-5

		25-29		88		64		75		86		58		70		84		61		71		82		57		68		-7		-5		-6

		30-34		90		73		81		87		62		72		90		65		76		87		66		76		-4		-2		-6

		35-39		92		75		83		89		73		80.3755968385		91		66		78		90		71		80		-3		-2		-3

		40-44		93		73		83		92		76		83		93		68		80		92		72		82		0		0		0

		45-49		91		73		82		90		72		81		91		71		81		91		73		81		-1		0		0

		50-54		88		64		77		87		64		76		87		63		75		88		69		79		2		0		4

		55-59		83		45		64		81		42		62		82		42		63		81		50		66		1		-2		4

		60-64		46		16		32		51		9		30		62		17		39		58		15		35		3		11		-1

		65+		5		1		3		7		2		5		6		2		4		6		2		4		1		1		ERROR:#VALUE!

		LFPR - Total (Population 15 years and over)		66		49		57		61		45		53		64		46		55		63		46		55

		LFPR - Total (Population 15-64)		74		56.2		65.2		72		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2

		Employment to population ratio

		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21		20		20		14		13		13		14		10		12		12		9		11		-9		-8		-10

		20-24		49		37		43		47		31		39		46		31		38		42		27		35		-8		-6		-10

		25-29		68		54		61		66		47		55		70		52		60		69		51		59		-1		1		-2

		30-34		77		64		70		77		55		63		79		55		65		80		57		68		-2		2		-6

		35-39		83		66		74		82		64		72		83		55		69		82		59		70		-3		0		-6

		40-44		85		66		75		84		65		74		85		59		72		84		61		72		-2		0		-4

		45-49		82		66		74		82		65		73		84		63		73		85		62		73		-1		2		-3

		50-54		77		57		67		79		59		69		80		56		68		79		61		70		2		1		3

		55-59		73		43		58		74		38		56		76		37		57		75		44		60		1		1		ERROR:#VALUE!

		60-64		43		16		30		47		9		28		58		16		37		53		14		32		2		9		-1

		15-64 		63.6		49.3		56.4		63		45.6		53.8		64.3		43.6		53.4		63		44.4		53.4		-3		0		-4

		65+		5		1		3		7		2		5		5		2		4		6		2		4		1		1		ERROR:#VALUE!

		Total (Population 15+)		57		43		50		53		39		46		56		38		47		55		39		47		-2		-1		-3



				Men		Women		Total

		2007		63.6		49.3		56.4

		2008		63		45.6		53.8

		2009		64.3		43.6		53.4

		2010		63		44.4		53.4

		Unemployment rate

		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23		12		18		34		24		29		28		28		28		34		28		31		13		10		16

		20-24		22		18		20		22		29		25		25		28		26		28		32		29		9		5		13

		25-29		22		14		19		22		17		20		15		15		15		16		10		13		-5		-6		-4

		30-34		13		12		13		12		11		12		12		15		13		8		14		11		-1		-4		1

		35-39		10		11		11		7		12		10		8		15		11		8		16		12		1		-1		4

		40-44		8		10		9		9		13		11		8		12		10		8		15		11		2		0		5

		45-49		9		10		10		9		10		9		7		11		9		6		14		10		ERROR:#VALUE!		-3		3

		50-54		12		11		12		8		8		8		7		10		8		10		11		10		-1		-1		-9

		55-59		11		5		9		8		9		8		7		12		8		6		12		8		0		-4		6

		60-64		6		0.48500881834215165		4		7		0		6		6		1		5		7		3		6		1		1		2

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

		65+		0		0		0		4		0		3		8		6		7		1		4		2		2		1		4

		UR - Total (Population 15+)		14		12		13		12		13		12		12		15		13		12		15		14

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71		76		73		77		82		79		79		84		82		81		86		83		9		9		9

		20-24		33		53		43		35		55		45		36		55		47		40		59		49		5		6		5

		25-29		11		35		24		13		41		29		15		38		28		17		42		31		7		5		6

		30-34		9		26		18		11		37		27		9		34		23		12		33		23		4		2		6

		35-39		7		24		16		10		26		19		8		33		21		9		28		19		3		2		3

		40-44		6		26		16		7		23		16		6		31		19		7		27		17		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!

		45-49		8		26		17		9		27		18		8		28		18		8		26		18		1		ERROR:#VALUE!		ERROR:#VALUE!

		50-54		11		35		22		12		35		23		12		36		24		11		30		20		-2		ERROR:#VALUE!		-4

		55-59		16		54		35		18		57		37		17		57		36		18		49		33		-1		2		-4

		60-64		53		83		67		48		90		69		37		82		60		41		84		64		-3		-11		1

		Total 15-64		25		43		34		27		47		37		26		48		37		27		47		37		3		2		3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8	-6	1	2	0	0	2	1	1	9	0	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10	-10	-2	-6	-6	-4	-3	3	0	-1	-4	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9	-8	-1	-2	-3	-2	-1	2	1	2	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.659097933544004	5.8543261805922704	-6.5404019596707847	-4.7440501164825095	-1.8563948426110617	-0.12815721221387283	-3.3415909319204751	-1.7095494322564224	-4.5146362980804167	1.2749984874530838	-1.5999999999999985	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162335	4.5537552437733515	5.3188340359840005	3.9452464248831469	-9.3017584705830145E-2	6.7362797791265914	2.6403167364031352	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.37109384482323	9.0778933973913407	-5.6805306222159206	-1.9005190272783761	1.1419658138211215	2.3992857121396427	0.12498012081275436	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.69999999999999962	

Men	2007	2008	2009	2010	63.6	63	64.3	63	Women	2007	2008	2009	2010	49.3	45.6	43.6	44.4	Total	2007	2008	2009	2010	56.4	53.8	53.4	53.4	

Men 	2007	2008	2009	2010	14.4	12.5	12.2	12.8	Women	2007	2008	2009	2010	12.5	13.5	15.9	15.9	Total 	2007	2008	2009	2010	13.5	13	13.8	14.2	



Wages



		Usual net average monthly income earned by an employee by NACE Rev 1.1 

		(In Albanian currency)

				2011		2012

		Mining 		38,162		38,742		579.00		1.00

		Manufacturing		23,359		24,215		855.00		3.00

		Electricity, gas and water 		30,260		32,298		2038.00		6.00

		Construction		29,259		30,579		1320.00		4.00

		Wholesale and retail trade		24,317		25,332		1014.00		4.00

		Hotels and restaurants		22,943		23,090		146.00		.64

		Transport, storage 		30,876		34,467		3590.00		11.00

		Financial intermediation		39,606		40,055		448.00		1.00

		Real estate activities		29,330		29,054		-275.00		.00

		Public administration		33,343		35,084		1741.00		5.00

		Education		33,665		35,264		1598.00		4.00

		Health and social work		30,448		31,672		1224.00		4.00

		Other activities 		26,407		25,217		-1189.00		-4.00

				30,152		31,159		1007.00		3.00		3.05

		Source: Labour Force Survey 2011-2012





2011	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38162	23359	30260	29259	24317	22943	30876	39606	29330	33343	33665	30448	26407	2012	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38742	24215	32298	30579	25332	23090	34467	40055	29054	35084	35264	31672	25217	



Emp1

		1) Employment levels (thousands) by highest educational attainment and occupational category attainment. 



				2011										2012

				Less than basic education		Basic education		Intermediate education		Advanced Education 		Total		Less than basic education		Basic education		Intermediate education		Advanced Education 		Total

		Total		60,312		536,574		424,367		138,309		1,159,563		60,415		522,785		390,413		143,469		1,117,082

		Managers, professionals, and technicians		231		5,527		41,042		99,253		146,053		333		4,875		43,335		103,948		152,491

		Clerical, service and sales workers		2,621		55,026		115,218		19,948		192,813		3,997		53,162		117,131		19,925		194,216

		Skilled agricultural and trades workers		44,870		401,760		192,365		15,362		654,356		51,362		416,879		183,231		14,881		666,353

		Plant and machine operators, and assemblers		2,079		34,302		43,260		634		80,274		772		26,778		30,644		1,975		60,169

		Elementary occupations		10,511		39,750		26,939		440		77,640		3,895		20,638		14,047		844		39,424

		Armed forces		- 0		210		5,545		2,672		8,426		- 0		69		1,690		1,801		3,561

		Not stated		- 0		- 0		- 0		- 0		- 0		55		383		334		96		868

		Source: labour Force Survey 2011-2012												ISCED 0-2		Isced 3-4		Isced 5-6

												Managers, professionals, and technicians		5,208		43,335		103,948

												Clerical, service and sales workers		57,159		117,131		19,925

												Skilled agricultural and trades workers		468,241		183,231		14,881

												Plant and machine operators, and assemblers		27,550		30,644		1,975

												Elementary occupations		24,533		14,047		844		155,620		13.9417443584

												Armed forces		69		1,690		1,801

												Tot		582,761		390,079		143,374		1,116,214





Emp2

		2) Employment (thousands) by sex, age and economic activity (NACE rev 1,1). 

						2011						2012

						Male		Female		Total		Male		Female		Total

		Total employement (aged 15+)		Total		648,358		511,323		1,159,681		626,453		490,686		1,117,139

				Agriculture		249,395		277,017		526,412		242,811		286,761		529,573		47.40

				Manufacturing		43,200		45,628		88,828		40,279		31,230		71,509		6.40

				Construction		87,678		7,868		95,546		85,924		6,688		92,612		8.29

				Mining and quarring & Electricity, Gas and Water supply		29,184		5,172		34,356		15,465		5,155		20,620		1.85		16.54

				Market Services		148,070		86,966		235,036		153,567		78,365		231,932		20.76

				Non-market Services		90,831		88,672		179,503		88,165		82,057		170,222		15.24		36.00

				Not statted								243		429		672		0.06

		15-24 yrs		Total		104,829		73,713		178,542		82,399		54,943		137,342

				Agriculture		55,645		52,147		107,792		43,768		40,573		84,342

				Manufacturing		6,540		4,628		11,168		4,821		2,193		7,014

				Construction		13,646		2,391		16,037		10,960		628		11,588

				Mining and quarring & Electricity, Gas and Water supply		2,797		 		2,797		355		478		833

				Market Services		20,118		7,568		27,685		18,323		8,019		26,342

				Non-market Services		6,084		6,979		13,063		4,172		3,029		7,201

				Not statted								 		23		23

		25-54 yrs		Total		426,351		362,670		789,021		399,916		354,309		754,225

				Agriculture		137,103		175,945		313,048		123,666		187,742		311,408

				Manufacturing		30,886		38,370		69,256		29,666		26,700		56,366

				Construction		62,300		4,254		66,554		64,974		5,541		70,515

				Mining and quarring & Electricity, Gas and Water supply		21,140		4,530		25,669		11,358		4,307		15,665

				Market Services		106,023		71,025		177,048		107,174		61,289		168,464

				Non-market Services		68,900		68,547		137,446		62,897		68,324		131,221

				Not statted								181		406		586

		55-64 yrs		Total		96,132		62,958		159,090		116,473		61,758		178,230

				Agriculture		38,531		37,826		76,357		51,769		40,306		92,075

				Manufacturing		5,590		2,461		8,051		5,246		2,004		7,250

				Construction		11,167		731		11,897		9,553		519		10,072

				Mining and quarring & Electricity, Gas and Water supply		5,129		643		5,772		3,638		370		4,007

				Market Services		20,600		8,152		28,752		26,118		8,080		34,199

				Non-market Services		15,115		13,147		28,262		20,086		10,477		30,564

				Not statted								63		 		63

		65 yrs and over		Total		21,045		11,982		33,027		27,665		19,676		47,341

				Agriculture		18,116		11,099		29,215		23,608		18,140		41,748

				Manufacturing		184		168		352		546		332		878

				Construction		565		494		1,058		436		 		436

				Mining and quarring & Electricity, Gas and Water supply		118		 		118		114		 		114

				Market Services		1,329		221		1,551		1,952		977		2,928

				Non-market Services		733		 		733		1,009		227		1,236

				Not statted								 		 		 







F5





F8&9

		composition of tax revenues		2012

		Value Added Tax		38

		Social insurance contribution		19

		Exice duties		12.1

		Personal income tax 		9

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2

				99

				2012

		Social insurance outlays		32

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0		0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6

		Subsidies		0.5

				100



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38	19	12.1	9	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F10

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8

		Tax regulations				9		13.4		10

		Tax rates				9		6		12

		Access to finance				3.7		14		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9	9	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8	10	12	19.2	3.8	



F15

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261		227.5		199		13

		administration		217		246		226		209		205		270		310		304		289		300		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16		23

		Administration		372		330		298		293		279		346.3		424		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60		65		64		64		68		60		53		56		62		61		65

		Active programmes		19		13		17		14		12		15		20		20		16		16		13		16

				79																				78



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	




Grafico1



2011	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38162	23359	30260	29259	24317	22943	30876	39606	29330	33343	33665	30448	26407	2012	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38742	24215	32298	30579	25332	23090	34467	40055	29054	35084	35264	31672	25217	



F1

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



Foglio1

				2011								2012								change 2012-2011																		2011						2012

		Total 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM		LFP		EMP		UNEM		LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		523469		234602		178542		56060		509687		190589		137342		53247		-44013		-41200		-2813		-18.0		-23.0		-5.0				15-24		44.0		34.0		23.0		37.0		26.0		27.9

		25-64		1396138		1081172		948908		132248		1389106		1052418		932455		119962		-28754		-16453		-12286		-2.0		-1.0		-9.0				25-64		77.0		67.0		12.0		75.0		67.0		11.0

		15-64		1919607		1315774		1127450		188308		1898793		1243007		1069797		173209		-72767		-57653		-15099		-5.0		-5.0		-8.0				15-64		68.0		58.0		14.0		65.0		56.0		13.0

																																						2,011.0						2,012.0

		MEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		269731		140781		104829		35952		265385		120181		82399		37782		-20600		-22430		1830		-14.0		-21.0		5.0				15-24		52.0		38.0		25.0		45.0		31.0		31.0

		25-64		686090		589149		522984		66165		682574		584455		516389		68067		-4694		-6595		1902		0.0		-1.0		2.0				25-64		85.0		76.0		11.0		85.0		75.0		11.0

		15-64		955821		729930		627813		102117		947959		704636		598788		105849		-25294		-29025		3732		-3.0		-4.0		3.0				15-64		76.0		65.0		13.0		74.0		63.0		15.0



		WOMEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		253738		93821		73713		20108		244302		70408		54943		15465		-23413		-18770		-4643		-24.0		-25.0		-23.0				15-24		36.0		29.0		21.0		28.0		22.0		21.0

		25-64		710048		492024		425924		66100		706532		467963		416067		51895		-24061		-9857		-14205		-4.0		-2.0		-21.0				25-64		69.0		59.0		13.0		66.0		58.0		11.0

		15-64		963786		585845		499637		86208		950834		538371		471010		67360		-47474		-28627		-18848		-8.0		-5.0		-21.0				15-64		60.0		51.0		14.0		56.0		49.0		12.0

						Activity 		Employment 		Unemployment 				Inac 		2011		2012				NEETS 

				Young men 		-14.6		-21.4		5.0				15-24		288867		319098				Unemp		53247

				Young women 		-25.0		-25.5		-23.1				25-64		314966		336688				Inac no school		80413

				Adult men 		-0.8		-1.3		2.9				15-64		603833		655786						133660		26.0

				Adult women 		-4.0		-2.0		-21.5				men 

		Inactivity 

		15-24

		25-64

		15-64

		MEN 

		15-24

		25-64

		15-64

		WOMEN 

		15-24

		25-64

		15-64



Young men 	Activity 	Employment 	Unemployment 	-14.6	-21.4	5	Young women 	Activity 	Employment 	Unemployment 	-25	-25.5	-23.1	Adult men 	Activity 	Employment 	Unemployment 	-0.8	-1.3	2.9	Adult women 	Activity 	Employment 	Unemployment 	-4	-2	-21.5	



F2

		LFP

				2007		2008		2009		2010				2011		2012

		Total (15-64)		65.2		61.9		61.9		62.2				68.5		65.5

		Men 		74		72		73.3		72.2				76		74.3

		Women 		56.2		52.8		51.8		52.8				60.8		56.6

		Youth (15-24)												44.8		37.4

				2011		2012

		Working age population  (15-64)		68.5		65.5

		Men 		76		74.3

		Women 		60.8		56.6

		Youth (15-24)		44.8		37.4

		Employment 

				2007		2008		2009		2010				2011		2012

		Total 		56.4		53.8		53.4		53.4				58.7		56.3

		Men		63.3		63		64.3		63				65.7		63.2

		Women 		49.3		45.6		43.6		44.4				51.8		49.5

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13.0

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2



		2011		14.0		14.7		14.3

		2012		15.0		12.5		13.9



Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	

Men	2007	2008	2009	2010	2011	2012	63.3	63	64.3	63	65.7	63.2	Women 	2007	2008	2009	2010	2011	2012	49.3	45.6	43.6	44.4	51.8	49.5	Total 	2007	2008	2009	2010	2011	2012	56.4	53.8	53.4	53.4	58.7	56.3	

Men 	2007	2008	2009	2010	2011	2012	14.4	12.5	12.2	12.8	14	15	Women	2007	2008	2009	2010	2011	2012	12.5	13.5	15.9	15.9	14.7	12.5	Total 	2007	2008	2009	2010	2011	2012	13.5	13	13.8	14.2	14.3	13.9	



Foglio2

		15-64		WAP				Activity 				Employment 

				Men		Women 		Men 		Women 		Men 		Women

		Primary or less		485698		530850		344244		314773		292020		279101

		Secondary 		362026		307932		305008		189249		265681		154282

		Tertiary 		100177		112052		80678		81891		70110		66796



		15-64						Activity 				Employment 

								Men 		Women 		Men 		Women		gap LP		gap emp

		Primary or less						70.0		59.0		60.0		52.0		11.0		7.0

		Secondary 						84.0		61.0		73.0		50.0		22.0		23.0

		Tertiary 						80.0		73.0		69.0		59.0		7.0		10.0







F3,4,6,7

		LM indicators

		Labour force participation 

		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27		23		25		21		17		19		20		15		17		18		13		16		-9		-8		-9

		20-24		63		46		54		61		44		52		61		44		52		59		40		50		-4		-3		-5

		25-29		88		64		75		86		58		70		84		61		71		82		57		68		-7		-5		-6

		30-34		90		73		81		87		62		72		90		65		76		87		66		76		-4		-2		-6

		35-39		92		75		83		89		73		80.3755968385		91		66		78		90		71		80		-3		-2		-3

		40-44		93		73		83		92		76		83		93		68		80		92		72		82		0		0		0

		45-49		91		73		82		90		72		81		91		71		81		91		73		81		-1		0		0

		50-54		88		64		77		87		64		76		87		63		75		88		69		79		2		0		4

		55-59		83		45		64		81		42		62		82		42		63		81		50		66		1		-2		4

		60-64		46		16		32		51		9		30		62		17		39		58		15		35		3		11		-1

		65+		5		1		3		7		2		5		6		2		4		6		2		4		1		1		ERROR:#VALUE!

		LFPR - Total (Population 15 years and over)		66		49		57		61		45		53		64		46		55		63		46		55

		LFPR - Total (Population 15-64)		74		56.2		65.2		72		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2

		Employment to population ratio

		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21		20		20		14		13		13		14		10		12		12		9		11		-9		-8		-10

		20-24		49		37		43		47		31		39		46		31		38		42		27		35		-8		-6		-10

		25-29		68		54		61		66		47		55		70		52		60		69		51		59		-1		1		-2

		30-34		77		64		70		77		55		63		79		55		65		80		57		68		-2		2		-6

		35-39		83		66		74		82		64		72		83		55		69		82		59		70		-3		0		-6

		40-44		85		66		75		84		65		74		85		59		72		84		61		72		-2		0		-4

		45-49		82		66		74		82		65		73		84		63		73		85		62		73		-1		2		-3

		50-54		77		57		67		79		59		69		80		56		68		79		61		70		2		1		3

		55-59		73		43		58		74		38		56		76		37		57		75		44		60		1		1		ERROR:#VALUE!

		60-64		43		16		30		47		9		28		58		16		37		53		14		32		2		9		-1

		15-64 		63.6		49.3		56.4		63		45.6		53.8		64.3		43.6		53.4		63		44.4		53.4		-3		0		-4

		65+		5		1		3		7		2		5		5		2		4		6		2		4		1		1		ERROR:#VALUE!

		Total (Population 15+)		57		43		50		53		39		46		56		38		47		55		39		47		-2		-1		-3



				Men		Women		Total

		2007		63.6		49.3		56.4

		2008		63		45.6		53.8

		2009		64.3		43.6		53.4

		2010		63		44.4		53.4

		Unemployment rate

		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23		12		18		34		24		29		28		28		28		34		28		31		13		10		16

		20-24		22		18		20		22		29		25		25		28		26		28		32		29		9		5		13

		25-29		22		14		19		22		17		20		15		15		15		16		10		13		-5		-6		-4

		30-34		13		12		13		12		11		12		12		15		13		8		14		11		-1		-4		1

		35-39		10		11		11		7		12		10		8		15		11		8		16		12		1		-1		4

		40-44		8		10		9		9		13		11		8		12		10		8		15		11		2		0		5

		45-49		9		10		10		9		10		9		7		11		9		6		14		10		ERROR:#VALUE!		-3		3

		50-54		12		11		12		8		8		8		7		10		8		10		11		10		-1		-1		-9

		55-59		11		5		9		8		9		8		7		12		8		6		12		8		0		-4		6

		60-64		6		0.48500881834215165		4		7		0		6		6		1		5		7		3		6		1		1		2

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

		65+		0		0		0		4		0		3		8		6		7		1		4		2		2		1		4

		UR - Total (Population 15+)		14		12		13		12		13		12		12		15		13		12		15		14

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71		76		73		77		82		79		79		84		82		81		86		83		9		9		9

		20-24		33		53		43		35		55		45		36		55		47		40		59		49		5		6		5

		25-29		11		35		24		13		41		29		15		38		28		17		42		31		7		5		6

		30-34		9		26		18		11		37		27		9		34		23		12		33		23		4		2		6

		35-39		7		24		16		10		26		19		8		33		21		9		28		19		3		2		3

		40-44		6		26		16		7		23		16		6		31		19		7		27		17		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!

		45-49		8		26		17		9		27		18		8		28		18		8		26		18		1		ERROR:#VALUE!		ERROR:#VALUE!

		50-54		11		35		22		12		35		23		12		36		24		11		30		20		-2		ERROR:#VALUE!		-4

		55-59		16		54		35		18		57		37		17		57		36		18		49		33		-1		2		-4

		60-64		53		83		67		48		90		69		37		82		60		41		84		64		-3		-11		1

		Total 15-64		25		43		34		27		47		37		26		48		37		27		47		37		3		2		3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8	-6	1	2	0	0	2	1	1	9	0	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10	-10	-2	-6	-6	-4	-3	3	0	-1	-4	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9	-8	-1	-2	-3	-2	-1	2	1	2	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.659097933544002	5.8543261805922704	-6.5404019596707847	-4.7440501164825095	-1.8563948426110617	-0.12815721221387286	-3.3415909319204751	-1.7095494322564226	-4.5146362980804176	1.2749984874530838	-1.5999999999999988	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162333	4.5537552437733515	5.3188340359840005	3.9452464248831478	-9.3017584705830145E-2	6.7362797791265905	2.6403167364031352	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.371093844823228	9.0778933973913407	-5.6805306222159215	-1.9005190272783761	1.1419658138211215	2.3992857121396427	0.12498012081275436	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.69999999999999962	

Men	2007	2008	2009	2010	63.6	63	64.3	63	Women	2007	2008	2009	2010	49.3	45.6	43.6	44.4	Total	2007	2008	2009	2010	56.4	53.8	53.4	53.4	

Men 	2007	2008	2009	2010	14.4	12.5	12.2	12.8	Women	2007	2008	2009	2010	12.5	13.5	15.9	15.9	Total 	2007	2008	2009	2010	13.5	13	13.8	14.2	



Wages



		Usual net average monthly income earned by an employee by NACE Rev 1.1 

		(In Albanian currency)

				2011		2012

		Mining 		38,162		38,742		579.00		1.00

		Manufacturing		23,359		24,215		855.00		3.00

		Electricity, gas and water 		30,260		32,298		2038.00		6.00

		Construction		29,259		30,579		1320.00		4.00

		Wholesale and retail trade		24,317		25,332		1014.00		4.00

		Hotels and restaurants		22,943		23,090		146.00		ERROR:#VALUE!

		Transport, storage 		30,876		34,467		3590.00		11.00

		Financial intermediation		39,606		40,055		448.00		1.00

		Real estate activities		29,330		29,054		-275.00		.00

		Public administration		33,343		35,084		1741.00		5.00

		Education		33,665		35,264		1598.00		4.00

		Health and social work		30,448		31,672		1224.00		4.00

		Other activities 		26,407		25,217		-1189.00		-4.00

				30,152		31,159		1007.00		3.00		3.00

		Source: Labour Force Survey 2011-2012





2011	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38162	23359	30260	29259	24317	22943	30876	39606	29330	33343	33665	30448	26407	2012	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38742	24215	32298	30579	25332	23090	34467	40055	29054	35084	35264	31672	25217	



F5





F8&9

		composition of tax revenues		2012

		Value Added Tax		38

		Social insurance contribution		19

		Exice duties		12.1

		Personal income tax 		9

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2

				99

				2012

		Social insurance outlays		32

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0		0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6

		Subsidies		0.5

				100



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38	19	12.1	9	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F10

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8

		Tax regulations				9		13.4		10

		Tax rates				9		6		12

		Access to finance				3.7		14		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9	9	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8	10	12	19.2	3.8	



F11

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261		227.5		199		13

		administration		217		246		226		209		205		270		310		304		289		300		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16		23

		Administration		372		330		298		293		279		346.3		424		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60		65		64		64		68		60		53		56		62		61		65

		Active programmes		19		13		17		14		12		15		20		20		16		16		13		16

				79																				78



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	




Grafico1



Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	



F1

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



Foglio1

				2011								2012												2011						2012

		Total 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		523469		234602		178542		56060		509687		190589		137342		53247		15-24		44		34		23		37		26		27.9381286433

		25-64		1396138		1081172		948908		132248		1389106		1052418		932455		119962		25-64		77		67		12		75		67		11

		15-64		1919607		1315774		1127450		188308		1898793		1243007		1069797		173209		15-64		68		58		14		65		56		13

																								2011						2012

		MEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		269731		140781		104829		35952		265385		120181		82399		37782		15-24		52		38		25		45		31		31

		25-64		686090		589149		522984		66165		682574		584455		516389		68067		25-64		85		76		11		85		75		11

		15-64		955821		729930		627813		102117		947959		704636		598788		105849		15-64		76		65		13		74		63		15



		WOMEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		253738		93821		73713		20108		244302		70408		54943		15465		15-24		36		29		21		28		78		21

		25-64		710048		492024		425924		66100		706532		467963		416067		51895		25-64		69		59		13		66		58		11

		15-64		963786		585845		499637		86208		950834		538371		471010		67360		15-64		60		51		14		56		49		12





F2

		LFP

				2007		2008		2009		2010				2011		2012

		Total (15-64)		65.2		61.9		61.9		62.2				68.5		65.5

		Men 		74		72		73.3		72.2				76		74.3

		Women 		56.2		52.8		51.8		52.8				60.8		56.6

		Youth (15-24)												44.8		37.4

				2011		2012

		Working age population  (15-64)		68.5		65.5

		Men 		76		74.3

		Women 		60.8		56.6

		Youth (15-24)		44.8		37.4











		Employment ratios		2007		2008		2009		2010				2011		2012

		Total 

		men 

		Women 



















Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	



F3,4,6,7

		LM indicators

		Labour force participation 



		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27		23		25		21		17		19		20		15		17		18		13		16		-9		-8		-9

		20-24		63		46		54		61		44		52		61		44		52		59		40		50		-4		-3		-5

		25-29		88		64		75		86		58		70		84		61		71		82		57		68		-7		-5		-6

		30-34		90		73		81		87		62		72		90		65		76		87		66		76		-4		-2		-6

		35-39		92		75		83		89		73		80.3755968385		91		66		78		90		71		80		-3		-2		-3

		40-44		93		73		83		92		76		83		93		68		80		92		72		82		0		0		0

		45-49		91		73		82		90		72		81		91		71		81		91		73		81		-1		0		0

		50-54		88		64		77		87		64		76		87		63		75		88		69		79		2		0		4

		55-59		83		45		64		81		42		62		82		42		63		81		50		66		1		-2		4

		60-64		46		16		32		51		9		30		62		17		39		58		15		35		3		11		-1

		65+		5		1		3		7		2		5		6		2		4		6		2		4		1		1		ERROR:#VALUE!

		LFPR - Total (Population 15 years and over)		66		49		57		61		45		53		64		46		55		63		46		55

		LFPR - Total (Population 15-64)		74		56.2		65.2		72		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2



		Employment to population ratio



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21		20		20		14		13		13		14		10		12		12		9		11		-9		-8		-10

		20-24		49		37		43		47		31		39		46		31		38		42		27		35		-8		-6		-10

		25-29		68		54		61		66		47		55		70		52		60		69		51		59		-1		1		-2

		30-34		77		64		70		77		55		63		79		55		65		80		57		68		-2		2		-6

		35-39		83		66		74		82		64		72		83		55		69		82		59		70		-3		0		-6

		40-44		85		66		75		84		65		74		85		59		72		84		61		72		-2		0		-4

		45-49		82		66		74		82		65		73		84		63		73		85		62		73		-1		2		-3

		50-54		77		57		67		79		59		69		80		56		68		79		61		70		2		1		3

		55-59		73		43		58		74		38		56		76		37		57		75		44		60		1		1		ERROR:#VALUE!

		60-64		43		16		30		47		9		28		58		16		37		53		14		32		2		9		-1

		15-64 		63.6		49.3		56.4		63		45.6		53.8		64.3		43.6		53.4		63		44.4		53.4		-3		0		-4

		65+		5		1		3		7		2		5		5		2		4		6		2		4		1		1		ERROR:#VALUE!

		Total (Population 15+)		57		43		50		53		39		46		56		38		47		55		39		47		-2		-1		-3



				Men		Women		Total

		2007		63.6		49.3		56.4

		2008		63		45.6		53.8

		2009		64.3		43.6		53.4

		2010		63		44.4		53.4

		Unemployment rate



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23		12		18		34		24		29		28		28		28		34		28		31		13		10		16

		20-24		22		18		20		22		29		25		25		28		26		28		32		29		9		5		13

		25-29		22		14		19		22		17		20		15		15		15		16		10		13		-5		-6		-4

		30-34		13		12		13		12		11		12		12		15		13		8		14		11		-1		-4		1

		35-39		10		11		11		7		12		10		8		15		11		8		16		12		1		-1		4

		40-44		8		10		9		9		13		11		8		12		10		8		15		11		2		0		5

		45-49		9		10		10		9		10		9		7		11		9		6		14		10		ERROR:#VALUE!		-3		3

		50-54		12		11		12		8		8		8		7		10		8		10		11		10		-1		-1		-9

		55-59		11		5		9		8		9		8		7		12		8		6		12		8		0		-4		6

		60-64		6		0.48500881834215165		4		7		0		6		6		1		5		7		3		6		1		1		2

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

		65+		0		0		0		4		0		3		8		6		7		1		4		2		2		1		4

		UR - Total (Population 15+)		14		12		13		12		13		12		12		15		13		12		15		14

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71		76		73		77		82		79		79		84		82		81		86		83		9		9		9

		20-24		33		53		43		35		55		45		36		55		47		40		59		49		5		6		5

		25-29		11		35		24		13		41		29		15		38		28		17		42		31		7		5		6

		30-34		9		26		18		11		37		27		9		34		23		12		33		23		4		2		6

		35-39		7		24		16		10		26		19		8		33		21		9		28		19		3		2		3

		40-44		6		26		16		7		23		16		6		31		19		7		27		17		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!

		45-49		8		26		17		9		27		18		8		28		18		8		26		18		1		ERROR:#VALUE!		ERROR:#VALUE!

		50-54		11		35		22		12		35		23		12		36		24		11		30		20		-2		ERROR:#VALUE!		-4

		55-59		16		54		35		18		57		37		17		57		36		18		49		33		-1		2		-4

		60-64		53		83		67		48		90		69		37		82		60		41		84		64		-3		-11		1

		Total 15-64		25		43		34		27		47		37		26		48		37		27		47		37		3		2		3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8	-6	1	2	-	-	2	1	1	9	-	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10	-10	-2	-6	-6	-4	-3	3	0	-1	-4	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9	-8	-1	-2	-3	-2	-1	2	1	2	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.659097933543993	5.8543261805922704	-6.5404019596707847	-4.7440501164825113	-1.8563948426110617	-0.12815721221387297	-3.3415909319204751	-1.7095494322564233	-4.5146362980804211	1.274998487453084	-1.5999999999999994	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162326	4.5537552437733515	5.3188340359840014	3.9452464248831509	-9.3017584705830117E-2	6.7362797791265878	2.6403167364031352	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.371093844823223	9.0778933973913407	-5.6805306222159251	-1.9005190272783761	1.1419658138211215	2.3992857121396436	0.12498012081275435	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.6999999999999994	

Men	2007	2008	2009	2010	63.6	63	64.3	63	Women	2007	2008	2009	2010	49.3	45.6	43.6	44.4	Total	2007	2008	2009	2010	56.4	53.8	53.4	53.4	

Men 	2007	2008	2009	2010	14.4	12.5	12.2	12.8	Women	2007	2008	2009	2010	12.5	13.5	15.9	15.9	Total 	2007	2008	2009	2010	13.5	13	13.8	14.2	



F5

		AVERAGE MONTHLY WAGE AND SALARY PER EMPLOYEE

		(PUBLIC AND PRIVATE SECTOR) 



		(in lek)

				2005		2006		2007		2008		2009		2010

		Albania		19993		21842		27350		34277		36075		34767		-1308		-3

		Industry		20200		21950		24735		32214		32837		33273		436

		Construction		17361		19184		32085		42424		42706		37652		-5054

		Transport and communication		28144		31360		36518		38106		47709		52263		4554

		Trade		17561		20677		27301		32217		34959		31179		-3780

		Services		18517		19869		23636		28073		30197		28819		-1378

		Minimum wage 		14000		14000		17000		18000		19000		20000



		– Source of information: Annual Business Structural Survey 2000-2010

		(see chapter: "Enterprise Statistics")

				2005		2006		2007		2008		2009		2010

		Average wage 		19993		21842		27350		34277		36075		34767		-1308		-3

		Minimum wage 		14000		14000		17000		18000		19000		20000





Industry	2005	2006	2007	2008	2009	2010	20200	21950	24735	32214	32837	33273	Construction	2005	2006	2007	2008	2009	2010	17361	19184	32085	42424	42706	37652	Transport and communication	2005	2006	2007	2008	2009	2010	28144	31360	36518	38106	47709	52263	Trade	2005	2006	2007	2008	2009	2010	17561	20677	27301	32217	34959	31179	Services	2005	2006	2007	2008	2009	2010	18517	19869	23636	28073	30197	28819	Albania	2005	2006	2007	2008	2009	2010	19993	21842	27350	34277	36075	34767	



F8&9

		composition of tax revenues		2012

		Value Added Tax		38

		Social insurance contribution		19

		Exice duties		12.1

		Personal income tax 		9

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2

				99









































				2012

		Social insurance outlays		32

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0		0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6

		Subsidies		0.5

				100



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38	19	12.1	9	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F10

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8

		Tax regulations				9		13.4		10

		Tax rates				9		6		12

		Access to finance				3.7		14		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9	9	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8	10	12	19.2	3.8	



F11

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261		227.5		199		13

		administration		217		246		226		209		205		270		310		304		289		300		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16		23

		Administration		372		330		298		293		279		346.3		424		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60		65		64		64		68		60		53		56		62		61		65

		Active programmes		19		13		17		14		12		15		20		20		16		16		13		16

				79																				78



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	




Grafico2



Men	2007	2008	2009	2010	2011	2012	63.3	63	64.3	63	65.7	63.2	Women 	2007	2008	2009	2010	2011	2012	49.3	45.6	43.6	44.4	51.8	49.5	Total 	2007	2008	2009	2010	2011	2012	56.4	53.8	53.4	53.4	58.7	56.3	



F1

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



Foglio1

				2011								2012												2011						2012

		Total 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		523469		234602		178542		56060		509687		190589		137342		53247		15-24		44		34		23		37		26		27.9381286433

		25-64		1396138		1081172		948908		132248		1389106		1052418		932455		119962		25-64		77		67		12		75		67		11

		15-64		1919607		1315774		1127450		188308		1898793		1243007		1069797		173209		15-64		68		58		14		65		56		13

																								2011						2012

		MEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		269731		140781		104829		35952		265385		120181		82399		37782		15-24		52		38		25		45		31		31

		25-64		686090		589149		522984		66165		682574		584455		516389		68067		25-64		85		76		11		85		75		11

		15-64		955821		729930		627813		102117		947959		704636		598788		105849		15-64		76		65		13		74		63		15



		WOMEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM				LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		253738		93821		73713		20108		244302		70408		54943		15465		15-24		36		29		21		28		78		21

		25-64		710048		492024		425924		66100		706532		467963		416067		51895		25-64		69		59		13		66		58		11

		15-64		963786		585845		499637		86208		950834		538371		471010		67360		15-64		60		51		14		56		49		12





F2

		LFP

				2007		2008		2009		2010				2011		2012

		Total (15-64)		65.2		61.9		61.9		62.2				68.5		65.5

		Men 		74		72		73.3		72.2				76		74.3

		Women 		56.2		52.8		51.8		52.8				60.8		56.6

		Youth (15-24)												44.8		37.4

				2011		2012

		Working age population  (15-64)		68.5		65.5

		Men 		76		74.3

		Women 		60.8		56.6

		Youth (15-24)		44.8		37.4









		Employment 

				2007		2008		2009		2010				2011		2012

		Total 		56.4		53.8		53.4		53.4				58.7		56.3

		Men		63.3		63		64.3		63				65.7		63.2

		Women 		49.3		45.6		43.6		44.4				51.8		49.5



















Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	

Men	2007	2008	2009	2010	2011	2012	63.3	63	64.3	63	65.7	63.2	Women 	2007	2008	2009	2010	2011	2012	49.3	45.6	43.6	44.4	51.8	49.5	Total 	2007	2008	2009	2010	2011	2012	56.4	53.8	53.4	53.4	58.7	56.3	



F3,4,6,7

		LM indicators

		Labour force participation 



		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27		23		25		21		17		19		20		15		17		18		13		16		-9		-8		-9

		20-24		63		46		54		61		44		52		61		44		52		59		40		50		-4		-3		-5

		25-29		88		64		75		86		58		70		84		61		71		82		57		68		-7		-5		-6

		30-34		90		73		81		87		62		72		90		65		76		87		66		76		-4		-2		-6

		35-39		92		75		83		89		73		80.3755968385		91		66		78		90		71		80		-3		-2		-3

		40-44		93		73		83		92		76		83		93		68		80		92		72		82		0		0		0

		45-49		91		73		82		90		72		81		91		71		81		91		73		81		-1		0		0

		50-54		88		64		77		87		64		76		87		63		75		88		69		79		2		0		4

		55-59		83		45		64		81		42		62		82		42		63		81		50		66		1		-2		4

		60-64		46		16		32		51		9		30		62		17		39		58		15		35		3		11		-1

		65+		5		1		3		7		2		5		6		2		4		6		2		4		1		1		ERROR:#VALUE!

		LFPR - Total (Population 15 years and over)		66		49		57		61		45		53		64		46		55		63		46		55

		LFPR - Total (Population 15-64)		74		56.2		65.2		72		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2



		Employment to population ratio



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21		20		20		14		13		13		14		10		12		12		9		11		-9		-8		-10

		20-24		49		37		43		47		31		39		46		31		38		42		27		35		-8		-6		-10

		25-29		68		54		61		66		47		55		70		52		60		69		51		59		-1		1		-2

		30-34		77		64		70		77		55		63		79		55		65		80		57		68		-2		2		-6

		35-39		83		66		74		82		64		72		83		55		69		82		59		70		-3		0		-6

		40-44		85		66		75		84		65		74		85		59		72		84		61		72		-2		0		-4

		45-49		82		66		74		82		65		73		84		63		73		85		62		73		-1		2		-3

		50-54		77		57		67		79		59		69		80		56		68		79		61		70		2		1		3

		55-59		73		43		58		74		38		56		76		37		57		75		44		60		1		1		ERROR:#VALUE!

		60-64		43		16		30		47		9		28		58		16		37		53		14		32		2		9		-1

		15-64 		63.6		49.3		56.4		63		45.6		53.8		64.3		43.6		53.4		63		44.4		53.4		-3		0		-4

		65+		5		1		3		7		2		5		5		2		4		6		2		4		1		1		ERROR:#VALUE!

		Total (Population 15+)		57		43		50		53		39		46		56		38		47		55		39		47		-2		-1		-3



				Men		Women		Total

		2007		63.6		49.3		56.4

		2008		63		45.6		53.8

		2009		64.3		43.6		53.4

		2010		63		44.4		53.4

		Unemployment rate



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23		12		18		34		24		29		28		28		28		34		28		31		13		10		16

		20-24		22		18		20		22		29		25		25		28		26		28		32		29		9		5		13

		25-29		22		14		19		22		17		20		15		15		15		16		10		13		-5		-6		-4

		30-34		13		12		13		12		11		12		12		15		13		8		14		11		-1		-4		1

		35-39		10		11		11		7		12		10		8		15		11		8		16		12		1		-1		4

		40-44		8		10		9		9		13		11		8		12		10		8		15		11		2		0		5

		45-49		9		10		10		9		10		9		7		11		9		6		14		10		ERROR:#VALUE!		-3		3

		50-54		12		11		12		8		8		8		7		10		8		10		11		10		-1		-1		-9

		55-59		11		5		9		8		9		8		7		12		8		6		12		8		0		-4		6

		60-64		6		0.48500881834215165		4		7		0		6		6		1		5		7		3		6		1		1		2

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

		65+		0		0		0		4		0		3		8		6		7		1		4		2		2		1		4

		UR - Total (Population 15+)		14		12		13		12		13		12		12		15		13		12		15		14

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71		76		73		77		82		79		79		84		82		81		86		83		9		9		9

		20-24		33		53		43		35		55		45		36		55		47		40		59		49		5		6		5

		25-29		11		35		24		13		41		29		15		38		28		17		42		31		7		5		6

		30-34		9		26		18		11		37		27		9		34		23		12		33		23		4		2		6

		35-39		7		24		16		10		26		19		8		33		21		9		28		19		3		2		3

		40-44		6		26		16		7		23		16		6		31		19		7		27		17		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!

		45-49		8		26		17		9		27		18		8		28		18		8		26		18		1		ERROR:#VALUE!		ERROR:#VALUE!

		50-54		11		35		22		12		35		23		12		36		24		11		30		20		-2		ERROR:#VALUE!		-4

		55-59		16		54		35		18		57		37		17		57		36		18		49		33		-1		2		-4

		60-64		53		83		67		48		90		69		37		82		60		41		84		64		-3		-11		1

		Total 15-64		25		43		34		27		47		37		26		48		37		27		47		37		3		2		3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8	-6	1	2	-	-	2	1	1	9	-	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10	-10	-2	-6	-6	-4	-3	3	0	-1	-4	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9	-8	-1	-2	-3	-2	-1	2	1	2	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.659097933543993	5.8543261805922704	-6.5404019596707847	-4.7440501164825113	-1.8563948426110617	-0.12815721221387297	-3.3415909319204751	-1.7095494322564233	-4.5146362980804211	1.274998487453084	-1.5999999999999994	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162326	4.5537552437733515	5.3188340359840014	3.9452464248831509	-9.3017584705830117E-2	6.7362797791265878	2.6403167364031352	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.371093844823223	9.0778933973913407	-5.6805306222159251	-1.9005190272783761	1.1419658138211215	2.3992857121396436	0.12498012081275435	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.6999999999999994	

Men	2007	2008	2009	2010	63.6	63	64.3	63	Women	2007	2008	2009	2010	49.3	45.6	43.6	44.4	Total	2007	2008	2009	2010	56.4	53.8	53.4	53.4	

Men 	2007	2008	2009	2010	14.4	12.5	12.2	12.8	Women	2007	2008	2009	2010	12.5	13.5	15.9	15.9	Total 	2007	2008	2009	2010	13.5	13	13.8	14.2	



F5

		AVERAGE MONTHLY WAGE AND SALARY PER EMPLOYEE

		(PUBLIC AND PRIVATE SECTOR) 



		(in lek)

				2005		2006		2007		2008		2009		2010

		Albania		19993		21842		27350		34277		36075		34767		-1308		-3

		Industry		20200		21950		24735		32214		32837		33273		436

		Construction		17361		19184		32085		42424		42706		37652		-5054

		Transport and communication		28144		31360		36518		38106		47709		52263		4554

		Trade		17561		20677		27301		32217		34959		31179		-3780

		Services		18517		19869		23636		28073		30197		28819		-1378

		Minimum wage 		14000		14000		17000		18000		19000		20000



		– Source of information: Annual Business Structural Survey 2000-2010

		(see chapter: "Enterprise Statistics")

				2005		2006		2007		2008		2009		2010

		Average wage 		19993		21842		27350		34277		36075		34767		-1308		-3

		Minimum wage 		14000		14000		17000		18000		19000		20000





Industry	2005	2006	2007	2008	2009	2010	20200	21950	24735	32214	32837	33273	Construction	2005	2006	2007	2008	2009	2010	17361	19184	32085	42424	42706	37652	Transport and communication	2005	2006	2007	2008	2009	2010	28144	31360	36518	38106	47709	52263	Trade	2005	2006	2007	2008	2009	2010	17561	20677	27301	32217	34959	31179	Services	2005	2006	2007	2008	2009	2010	18517	19869	23636	28073	30197	28819	Albania	2005	2006	2007	2008	2009	2010	19993	21842	27350	34277	36075	34767	



F8&9

		composition of tax revenues		2012

		Value Added Tax		38

		Social insurance contribution		19

		Exice duties		12.1

		Personal income tax 		9

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2

				99









































				2012

		Social insurance outlays		32

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0		0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6

		Subsidies		0.5

				100



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38	19	12.1	9	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F10

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8

		Tax regulations				9		13.4		10

		Tax rates				9		6		12

		Access to finance				3.7		14		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9	9	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8	10	12	19.2	3.8	



F11

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261		227.5		199		13

		administration		217		246		226		209		205		270		310		304		289		300		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16		23

		Administration		372		330		298		293		279		346.3		424		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60		65		64		64		68		60		53		56		62		61		65

		Active programmes		19		13		17		14		12		15		20		20		16		16		13		16

				79																				78



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	




Grafico2



Total 	2013	2014	2015	2016	2017	2018	2019	2020	54125	52153	46118	48855	40964	42311	38720	35651	General stream 	2013	2014	2015	2016	2017	2018	2019	2020	37888	36507	32282	34198	28674	29618	27104	24958	Vocational stream	2013	2014	2015	2016	2017	2018	2019	2020	16238	15646	13835	14656	12289	12693	11616	10695	



Foglio1

				2011								2012								change 2012-2011																		2011						2012

		Total 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM		LFP		EMP		UNEM		LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		523469		234602		178542		56060		509687		190589		137342		53247		-44013		-41200		-2813		-18.0		-23.0		-5.0				15-24		44.0		34.0		23.0		37.0		26.0		27.9

		25-64		1396138		1081172		948908		132248		1389106		1052418		932455		119962		-28754		-16453		-12286		-2.0		-1.0		-9.0				25-64		77.0		67.0		12.0		75.0		67.0		11.0

		15-64		1919607		1315774		1127450		188308		1898793		1243007		1069797		173209		-72767		-57653		-15099		-5.0		-5.0		-8.0				15-64		68.0		58.0		14.0		65.0		56.0		13.0

																																						2,011.0						2,012.0

		MEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		269731		140781		104829		35952		265385		120181		82399		37782		-20600		-22430		1830		-14.0		-21.0		5.0				15-24		52.0		38.0		25.0		45.0		31.0		31.0

		25-64		686090		589149		522984		66165		682574		584455		516389		68067		-4694		-6595		1902		0.0		-1.0		2.0				25-64		85.0		76.0		11.0		85.0		75.0		11.0

		15-64		955821		729930		627813		102117		947959		704636		598788		105849		-25294		-29025		3732		-3.0		-4.0		3.0				15-64		76.0		65.0		13.0		74.0		63.0		15.0



		WOMEN 		WAP		LFP		EMP		UNEM		WAP		LFP		EMP		UNEM								LFP		EMP		UNEM						LFP		EMP		UNEM		LFP		EMP		UNEM

		15-24		253738		93821		73713		20108		244302		70408		54943		15465		-23413		-18770		-4643		-24.0		-25.0		-23.0				15-24		36.0		29.0		21.0		28.0		22.0		21.0

		25-64		710048		492024		425924		66100		706532		467963		416067		51895		-24061		-9857		-14205		-4.0		-2.0		-21.0				25-64		69.0		59.0		13.0		66.0		58.0		11.0

		15-64		963786		585845		499637		86208		950834		538371		471010		67360		-47474		-28627		-18848		-8.0		-5.0		-21.0				15-64		60.0		51.0		14.0		56.0		49.0		12.0

						Activity 		Employment 		Unemployment 				Inac 		2011		2012				NEETS 

				Young men 		-14.6		-21.4		5.0				15-24		288867		319098				Unemp		53247

				Young women 		-25.0		-25.5		-23.1				25-64		314966		336688				Inac no school		80413

				Adult men 		-0.8		-1.3		2.9				15-64		603833		655786						133660		26.0

				Adult women 		-4.0		-2.0		-21.5				men 

		Inactivity 

		15-24

		25-64

		15-64

		MEN 

		15-24

		25-64

		15-64

		WOMEN 

		15-24

		25-64

		15-64



Young men 	Activity 	Employment 	Unemployment 	-14.6	-21.4	5	Young women 	Activity 	Employment 	Unemployment 	-25	-25.5	-23.1	Adult men 	Activity 	Employment 	Unemployment 	-0.8	-1.3	2.9	Adult women 	Activity 	Employment 	Unemployment 	-4	-2	-21.5	



F2

		LFP

				2007		2008		2009		2010				2011		2012

		Total (15-64)		65.2		61.9		61.9		62.2				68.5		65.5

		Men 		74		72		73.3		72.2				76		74.3

		Women 		56.2		52.8		51.8		52.8				60.8		56.6

		Youth (15-24)												44.8		37.4

				2011		2012

		Working age population  (15-64)		68.5		65.5

		Men 		76		74.3

		Women 		60.8		56.6

		Youth (15-24)		44.8		37.4

		Employment 

				2007		2008		2009		2010				2011		2012

		Total 		56.4		53.8		53.4		53.4				58.7		56.3

		Men		63.3		63		64.3		63				65.7		63.2

		Women 		49.3		45.6		43.6		44.4				51.8		49.5

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13.0

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2



		2011		14.0		14.7		14.3

		2012		15.0		12.5		13.9



Men 	2007	2008	2009	2010	2011	2012	74	72	73.3	72.2	76	74.3	Women 	2007	2008	2009	2010	2011	2012	56.2	52.8	51.8	52.8	60.8	56.6	Total (15-64)	2007	2008	2009	2010	2011	2012	65.2	61.9	61.9	62.2	68.5	65.5	

Men	2007	2008	2009	2010	2011	2012	63.3	63	64.3	63	65.7	63.2	Women 	2007	2008	2009	2010	2011	2012	49.3	45.6	43.6	44.4	51.8	49.5	Total 	2007	2008	2009	2010	2011	2012	56.4	53.8	53.4	53.4	58.7	56.3	

Men 	2007	2008	2009	2010	2011	2012	14.4	12.5	12.2	12.8	14	15	Women	2007	2008	2009	2010	2011	2012	12.5	13.5	15.9	15.9	14.7	12.5	Total 	2007	2008	2009	2010	2011	2012	13.5	13	13.8	14.2	14.3	13.9	



Foglio2

		15-64		WAP				Activity 				Employment 

				Men		Women 		Men 		Women 		Men 		Women

		Primary or less		485698		530850		344244		314773		292020		279101

		Secondary 		362026		307932		305008		189249		265681		154282

		Tertiary 		100177		112052		80678		81891		70110		66796



		15-64						Activity 				Employment 

								Men 		Women 		Men 		Women		gap LP		gap emp

		Primary or less						70.0		59.0		60.0		52.0		11.0		7.0

		Secondary 						84.0		61.0		73.0		50.0		22.0		23.0

		Tertiary 						80.0		73.0		69.0		59.0		7.0		10.0







F3,4,6,7

		LM indicators

		Labour force participation 

		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27		23		25		21		17		19		20		15		17		18		13		16		-9		-8		-9

		20-24		63		46		54		61		44		52		61		44		52		59		40		50		-4		-3		-5

		25-29		88		64		75		86		58		70		84		61		71		82		57		68		-7		-5		-6

		30-34		90		73		81		87		62		72		90		65		76		87		66		76		-4		-2		-6

		35-39		92		75		83		89		73		80.3755968385		91		66		78		90		71		80		-3		-2		-3

		40-44		93		73		83		92		76		83		93		68		80		92		72		82		0		0		0

		45-49		91		73		82		90		72		81		91		71		81		91		73		81		-1		0		0

		50-54		88		64		77		87		64		76		87		63		75		88		69		79		2		0		4

		55-59		83		45		64		81		42		62		82		42		63		81		50		66		1		-2		4

		60-64		46		16		32		51		9		30		62		17		39		58		15		35		3		11		-1

		65+		5		1		3		7		2		5		6		2		4		6		2		4		1		1		ERROR:#VALUE!

		LFPR - Total (Population 15 years and over)		66		49		57		61		45		53		64		46		55		63		46		55

		LFPR - Total (Population 15-64)		74		56.2		65.2		72		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2

		Employment to population ratio

		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21		20		20		14		13		13		14		10		12		12		9		11		-9		-8		-10

		20-24		49		37		43		47		31		39		46		31		38		42		27		35		-8		-6		-10

		25-29		68		54		61		66		47		55		70		52		60		69		51		59		-1		1		-2

		30-34		77		64		70		77		55		63		79		55		65		80		57		68		-2		2		-6

		35-39		83		66		74		82		64		72		83		55		69		82		59		70		-3		0		-6

		40-44		85		66		75		84		65		74		85		59		72		84		61		72		-2		0		-4

		45-49		82		66		74		82		65		73		84		63		73		85		62		73		-1		2		-3

		50-54		77		57		67		79		59		69		80		56		68		79		61		70		2		1		3

		55-59		73		43		58		74		38		56		76		37		57		75		44		60		1		1		ERROR:#VALUE!

		60-64		43		16		30		47		9		28		58		16		37		53		14		32		2		9		-1

		15-64 		63.6		49.3		56.4		63		45.6		53.8		64.3		43.6		53.4		63		44.4		53.4		-3		0		-4

		65+		5		1		3		7		2		5		5		2		4		6		2		4		1		1		ERROR:#VALUE!

		Total (Population 15+)		57		43		50		53		39		46		56		38		47		55		39		47		-2		-1		-3



				Men		Women		Total

		2007		63.6		49.3		56.4

		2008		63		45.6		53.8

		2009		64.3		43.6		53.4

		2010		63		44.4		53.4

		Unemployment rate

		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23		12		18		34		24		29		28		28		28		34		28		31		13		10		16

		20-24		22		18		20		22		29		25		25		28		26		28		32		29		9		5		13

		25-29		22		14		19		22		17		20		15		15		15		16		10		13		-5		-6		-4

		30-34		13		12		13		12		11		12		12		15		13		8		14		11		-1		-4		1

		35-39		10		11		11		7		12		10		8		15		11		8		16		12		1		-1		4

		40-44		8		10		9		9		13		11		8		12		10		8		15		11		2		0		5

		45-49		9		10		10		9		10		9		7		11		9		6		14		10		ERROR:#VALUE!		-3		3

		50-54		12		11		12		8		8		8		7		10		8		10		11		10		-1		-1		-9

		55-59		11		5		9		8		9		8		7		12		8		6		12		8		0		-4		6

		60-64		6		0.48500881834215165		4		7		0		6		6		1		5		7		3		6		1		1		2

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

		65+		0		0		0		4		0		3		8		6		7		1		4		2		2		1		4

		UR - Total (Population 15+)		14		12		13		12		13		12		12		15		13		12		15		14

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13		12.2		15.9		13.8		12.8		15.9		14.2		ERROR:#VALUE!		-1		3

				Men 		Women		Total 

		2007		14.4		12.5		13.5

		2008		12.5		13.5		13

		2009		12.2		15.9		13.8

		2010		12.8		15.9		14.2

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71		76		73		77		82		79		79		84		82		81		86		83		9		9		9

		20-24		33		53		43		35		55		45		36		55		47		40		59		49		5		6		5

		25-29		11		35		24		13		41		29		15		38		28		17		42		31		7		5		6

		30-34		9		26		18		11		37		27		9		34		23		12		33		23		4		2		6

		35-39		7		24		16		10		26		19		8		33		21		9		28		19		3		2		3

		40-44		6		26		16		7		23		16		6		31		19		7		27		17		ERROR:#VALUE!		ERROR:#VALUE!		ERROR:#VALUE!

		45-49		8		26		17		9		27		18		8		28		18		8		26		18		1		ERROR:#VALUE!		ERROR:#VALUE!

		50-54		11		35		22		12		35		23		12		36		24		11		30		20		-2		ERROR:#VALUE!		-4

		55-59		16		54		35		18		57		37		17		57		36		18		49		33		-1		2		-4

		60-64		53		83		67		48		90		69		37		82		60		41		84		64		-3		-11		1

		Total 15-64		25		43		34		27		47		37		26		48		37		27		47		37		3		2		3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8	-6	1	2	0	0	2	1	1	9	0	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10	-10	-2	-6	-6	-4	-3	3	0	-1	-4	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9	-8	-1	-2	-3	-2	-1	2	1	2	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.659097933544004	5.8543261805922704	-6.5404019596707847	-4.7440501164825095	-1.8563948426110617	-0.12815721221387283	-3.3415909319204751	-1.7095494322564224	-4.5146362980804167	1.2749984874530838	-1.5999999999999985	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162335	4.5537552437733515	5.3188340359840005	3.9452464248831469	-9.3017584705830145E-2	6.7362797791265914	2.6403167364031352	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.37109384482323	9.0778933973913407	-5.6805306222159206	-1.9005190272783761	1.1419658138211215	2.3992857121396427	0.12498012081275436	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.69999999999999962	

Men	2007	2008	2009	2010	63.6	63	64.3	63	Women	2007	2008	2009	2010	49.3	45.6	43.6	44.4	Total	2007	2008	2009	2010	56.4	53.8	53.4	53.4	

Men 	2007	2008	2009	2010	14.4	12.5	12.2	12.8	Women	2007	2008	2009	2010	12.5	13.5	15.9	15.9	Total 	2007	2008	2009	2010	13.5	13	13.8	14.2	



Wages



		Usual net average monthly income earned by an employee by NACE Rev 1.1 

		(In Albanian currency)

				2011		2012

		Mining 		38,162		38,742		579.00		1.00

		Manufacturing		23,359		24,215		855.00		3.00

		Electricity, gas and water 		30,260		32,298		2038.00		6.00

		Construction		29,259		30,579		1320.00		4.00

		Wholesale and retail trade		24,317		25,332		1014.00		4.00

		Hotels and restaurants		22,943		23,090		146.00		.64

		Transport, storage 		30,876		34,467		3590.00		11.00

		Financial intermediation		39,606		40,055		448.00		1.00

		Real estate activities		29,330		29,054		-275.00		.00

		Public administration		33,343		35,084		1741.00		5.00

		Education		33,665		35,264		1598.00		4.00

		Health and social work		30,448		31,672		1224.00		4.00

		Other activities 		26,407		25,217		-1189.00		-4.00

				30,152		31,159		1007.00		3.00		3.05

		Source: Labour Force Survey 2011-2012





2011	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38162	23359	30260	29259	24317	22943	30876	39606	29330	33343	33665	30448	26407	2012	Mining 	Manufacturing	Electricity, gas and water 	Construction	Wholesale and retail trade	Hotels and restaurants	Transport, storage 	Financial intermediation	Real estate activities	Public administration	Education	Health and social work	Other activities 	38742	24215	32298	30579	25332	23090	34467	40055	29054	35084	35264	31672	25217	



Emp1

		1) Employment levels (thousands) by highest educational attainment and occupational category attainment. 



				2011										2012

				Less than basic education		Basic education		Intermediate education		Advanced Education 		Total		Less than basic education		Basic education		Intermediate education		Advanced Education 		Total

		Total		60,312		536,574		424,367		138,309		1,159,563		60,415		522,785		390,413		143,469		1,117,082

		Managers, professionals, and technicians		231		5,527		41,042		99,253		146,053		333		4,875		43,335		103,948		152,491

		Clerical, service and sales workers		2,621		55,026		115,218		19,948		192,813		3,997		53,162		117,131		19,925		194,216

		Skilled agricultural and trades workers		44,870		401,760		192,365		15,362		654,356		51,362		416,879		183,231		14,881		666,353

		Plant and machine operators, and assemblers		2,079		34,302		43,260		634		80,274		772		26,778		30,644		1,975		60,169

		Elementary occupations		10,511		39,750		26,939		440		77,640		3,895		20,638		14,047		844		39,424

		Armed forces		- 0		210		5,545		2,672		8,426		- 0		69		1,690		1,801		3,561

		Not stated		- 0		- 0		- 0		- 0		- 0		55		383		334		96		868

		Source: labour Force Survey 2011-2012												ISCED 0-2		Isced 3-4		Isced 5-6

												Managers, professionals, and technicians		5,208		43,335		103,948

												Clerical, service and sales workers		57,159		117,131		19,925

												Skilled agricultural and trades workers		468,241		183,231		14,881

												Plant and machine operators, and assemblers		27,550		30,644		1,975

												Elementary occupations		24,533		14,047		844		155,620		13.9417443584

												Armed forces		69		1,690		1,801

												Tot		582,761		390,079		143,374		1,116,214





Emp2

		2) Employment (thousands) by sex, age and economic activity (NACE rev 1,1). 

						2011						2012

						Male		Female		Total		Male		Female		Total

		Total employement (aged 15+)		Total		648,358		511,323		1,159,681		626,453		490,686		1,117,139

				Agriculture		249,395		277,017		526,412		242,811		286,761		529,573		47.40

				Manufacturing		43,200		45,628		88,828		40,279		31,230		71,509		6.40

				Construction		87,678		7,868		95,546		85,924		6,688		92,612		8.29

				Mining and quarring & Electricity, Gas and Water supply		29,184		5,172		34,356		15,465		5,155		20,620		1.85		16.54

				Market Services		148,070		86,966		235,036		153,567		78,365		231,932		20.76

				Non-market Services		90,831		88,672		179,503		88,165		82,057		170,222		15.24		36.00

				Not statted								243		429		672		0.06

		15-24 yrs		Total		104,829		73,713		178,542		82,399		54,943		137,342

				Agriculture		55,645		52,147		107,792		43,768		40,573		84,342

				Manufacturing		6,540		4,628		11,168		4,821		2,193		7,014

				Construction		13,646		2,391		16,037		10,960		628		11,588

				Mining and quarring & Electricity, Gas and Water supply		2,797		 		2,797		355		478		833

				Market Services		20,118		7,568		27,685		18,323		8,019		26,342

				Non-market Services		6,084		6,979		13,063		4,172		3,029		7,201

				Not statted								 		23		23

		25-54 yrs		Total		426,351		362,670		789,021		399,916		354,309		754,225

				Agriculture		137,103		175,945		313,048		123,666		187,742		311,408

				Manufacturing		30,886		38,370		69,256		29,666		26,700		56,366

				Construction		62,300		4,254		66,554		64,974		5,541		70,515

				Mining and quarring & Electricity, Gas and Water supply		21,140		4,530		25,669		11,358		4,307		15,665

				Market Services		106,023		71,025		177,048		107,174		61,289		168,464

				Non-market Services		68,900		68,547		137,446		62,897		68,324		131,221

				Not statted								181		406		586

		55-64 yrs		Total		96,132		62,958		159,090		116,473		61,758		178,230

				Agriculture		38,531		37,826		76,357		51,769		40,306		92,075

				Manufacturing		5,590		2,461		8,051		5,246		2,004		7,250

				Construction		11,167		731		11,897		9,553		519		10,072

				Mining and quarring & Electricity, Gas and Water supply		5,129		643		5,772		3,638		370		4,007

				Market Services		20,600		8,152		28,752		26,118		8,080		34,199

				Non-market Services		15,115		13,147		28,262		20,086		10,477		30,564

				Not statted								63		 		63

		65 yrs and over		Total		21,045		11,982		33,027		27,665		19,676		47,341

				Agriculture		18,116		11,099		29,215		23,608		18,140		41,748

				Manufacturing		184		168		352		546		332		878

				Construction		565		494		1,058		436		 		436

				Mining and quarring & Electricity, Gas and Water supply		118		 		118		114		 		114

				Market Services		1,329		221		1,551		1,952		977		2,928

				Non-market Services		733		 		733		1,009		227		1,236

				Not statted								 		 		 







F8&9

		composition of tax revenues		2012

		Value Added Tax		38

		Social insurance contribution		19

		Exice duties		12.1

		Personal income tax 		9

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2

				99

				2012

		Social insurance outlays		32

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0		0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6

		Subsidies		0.5

				100



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38	19	12.1	9	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F10

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8

		Tax regulations				9		13.4		10

		Tax rates				9		6		12

		Access to finance				3.7		14		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9	9	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8	10	12	19.2	3.8	



F13

				Total 		General stream 		Vocational stream

		2013		54,125		37,888		16,238

		2014		52,153		36,507		15,646

		2015		46,118		32,282		13,835

		2016		48,855		34,198		14,656

		2017		40,964		28,674		12,289

		2018		42,311		29,618		12,693

		2019		38,720		27,104		11,616

		2020		35,651		24,958		10,695		7130.2		9,108		56.0894198793



Total 	2013	2014	2015	2016	2017	2018	2019	2020	54125	52153	46118	48855	40964	42311	38720	35651	General stream 	2013	2014	2015	2016	2017	2018	2019	2020	37888	36507	32282	34198	28674	29618	27104	24958	Vocational stream	2013	2014	2015	2016	2017	2018	2019	2020	16238	15646	13835	14656	12289	12693	11616	10695	



F14

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



F15

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261		227.5		199		13

		administration		217		246		226		209		205		270		310		304		289		300		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16		23

		Administration		372		330		298		293		279		346.3		424		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60		65		64		64		68		60		53		56		62		61		65

		Active programmes		19		13		17		14		12		15		20		20		16		16		13		16

				79																				78



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60	65	64	64	68	60	53	56	62	61	65	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19	13	17	14	12	15	20	20	16	16	13	
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F2

		LFP

				2007		2008		2009		2010		2011

		Population  (15-64)		65.2		61.9		61.9		62.2

		Men 		74.4		72.1		73.3		72.2

		Women 		56.2		52.8		51.8		52.8



































Men 	2007	2008	2009	2010	74.400000000000006	72.099999999999994	73.3	72.2	Women 	2007	2008	2009	2010	56.2	52.8	51.8	52.8	Population  (15-64)	2007	2008	2009	2010	65.2	61.9	61.9	62.2	



F3&5

		LM indicators

		Labour force participation 



		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27.8		23.5		25.7		21.9		17.6		19.7		20.3		15.3		17.7		18.8		13.9		16.3		-9.4		-8.9		-9.7

		20-24		63.8		46.4		55.0		61.8		44.5		52.8		61.8		44.3		52.2		59.8		40.4		50.4		-4.6		-3.9		-5.9

		25-29		88.3		64.2		75.8		86.0		58.0		70.3		84.1		61.9		71.6		82.6		58.0		68.8		-7.0		-5.7		-6.3

		30-34		90.1		73.4		81.4		87.9		62.5		72.5		90.3		65.3		76.4		87.7		66.7		76.9		-4.5		-2.4		-6.7

		35-39		92.7		75.0		83.5		89.7		73.6		80.4		91.3		66.5		78.5		90.6		71.2		80.4		-3.1		-2.1		-3.9

		40-44		93.2		73.9		83.3		92.8		76.1		83.6		93.4		68.5		80.4		93.0		73.0		82.5		-0.8		-0.3		-1.0

		45-49		91.8		74.0		83.0		90.6		73.0		81.6		91.4		71.7		81.0		91.3		73.3		81.8		-1.2		-0.5		-0.7

		50-54		88.7		64.8		77.0		87.4		64.9		76.0		87.3		63.1		75.1		88.6		69.2		79.1		2.1		-0.1		4.4

		55-59		83.3		45.8		64.8		81.1		42.7		62.3		82.8		43.0		63.2		81.3		50.2		66.1		1.3		-2.0		4.5

		60-64		47.0		16.9		32.2		51.1		9.2		30.1		62.2		17.1		39.6		58.2		15.4		35.3		3.1		11.2		-1.5

		65+		5.1		1.8		3.3		7.8		3.0		5.5		6.5		2.7		4.7		7.0		2.6		4.8		1.5		1.8		0.9

		LFPR - Total (Population 15 years and over)		66.6		49.5		57.9		61.4		45.6		53.1		64.7		46.2		55.0		64.0		46.9		55.2

		LFPR - Total (Population 15-64)		74.4		56.2		65.2		72.1		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2



		Employment to population ratio



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21.2		20.6		20.9		14.2		13.3		13.8		14.5		11.0		12.7		12.4		9.9		11.1		-9.8		-8.8		-10.8

		20-24		49.5		37.6		43.5		47.6		31.5		39.3		46.1		31.7		38.2		42.9		27.2		35.3		-8.2		-6.5		-10.4

		25-29		68.0		54.9		61.2		66.6		47.6		56.0		70.7		52.4		60.4		69.1		52.0		59.4		-1.8		1.0		-2.9

		30-34		77.9		64.2		70.7		77.1		55.0		63.7		79.0		55.1		65.7		80.0		57.3		68.2		-2.5		2.1		-6.9

		35-39		83.1		66.2		74.3		82.8		64.5		72.2		83.3		56.0		69.2		82.9		59.6		70.6		-3.7		-0.2		-6.6

		40-44		85.0		66.3		75.4		84.2		65.9		74.1		85.7		59.7		72.1		84.9		61.5		72.7		-2.7		-0.1		-4.7

		45-49		82.7		66.4		74.7		82.2		65.3		73.6		84.5		63.2		73.3		85.4		62.9		73.5		-1.2		2.6		-3.5

		50-54		77.9		57.2		67.8		79.7		59.7		69.6		80.8		56.8		68.7		79.3		61.1		70.4		2.6		1.4		3.9

		55-59		74.0		43.2		58.8		74.1		38.8		56.8		76.8		37.7		57.5		75.8		44.1		60.3		1.5		1.9		0.8

		60-64		43.9		16.8		30.7		47.0		9.2		28.0		58.3		16.7		37.5		53.7		14.9		33.0		2.3		9.7		-1.9

		15-64 		63.6		49.3		56.4		63.0		45.6		53.8		64.3		43.6		53.4		63.0		44.4		53.4		-3.0		-0.6		-4.9

		65+		5.1		1.8		3.3		7.5		3.0		5.3		6.0		2.5		4.3		6.8		2.5		4.7		1.4		1.7		0.8

		Total (Population 15+)		57.1		43.4		50.1		53.8		39.4		46.3		56.9		38.9		47.5		55.9		39.5		47.5		-2.7		-1.2		-4.0

		Unemployment rate



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23.5		12.4		18.6		34.9		24.0		30.0		28.3		28.2		28.3		34.2		28.9		31.9		13.4		10.7		16.4

		20-24		22.4		18.9		20.9		23.0		29.2		25.7		25.4		28.4		26.8		28.3		32.7		30.0		9.1		5.9		13.8

		25-29		22.9		14.5		19.2		22.6		17.9		20.5		15.9		15.4		15.7		16.4		10.4		13.5		-5.7		-6.5		-4.1

		30-34		13.5		12.6		13.1		12.4		11.9		12.1		12.5		15.6		14.0		8.8		14.2		11.2		-1.9		-4.7		1.5

		35-39		10.4		11.8		11.0		7.7		12.3		10.2		8.8		15.8		11.9		8.5		16.3		12.2		1.1		-1.9		4.6

		40-44		8.8		10.3		9.5		9.2		13.4		11.3		8.2		12.8		10.3		8.6		15.7		11.9		2.4		-0.1		5.3

		45-49		9.9		10.3		10.0		9.3		10.5		9.8		7.5		11.8		9.5		6.5		14.2		10.2		0.1		-3.3		3.9

		50-54		12.2		11.8		12.0		8.8		8.0		8.4		7.5		10.1		8.6		10.5		11.7		11.0		-1.0		-1.7		-0.1

		55-59		11.3		5.6		9.3		8.6		9.2		8.8		7.2		12.3		8.9		6.7		12.3		8.8		-0.5		-4.5		6.7

		60-64		6.5		0.5		4.9		8.0		0.0		6.7		6.2		2.0		5.3		7.7		3.1		6.7		1.7		1.3		2.6

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13.0		12.2		15.9		13.8		12.8		15.9		14.2		0.7		-1.6		3.4

		65+		0.0		0.0		0.0		4.9		0.0		3.6		8.1		7.0		7.8		1.7		4.9		2.6		2.6		1.7		4.9

		UR - Total (Population 15+)		14.3		12.2		13.4		12.5		13.5		12.9		12.2		15.8		13.8		12.6		15.9		14.0

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13.0		12.2		15.9		13.8		12.8		15.9		14.2		0.7		-1.6		3.4

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71.4		76.5		73.9		77.3		82.4		79.9		79.5		84.7		82.2		81.2		86.1		83.7		9.8		9.7		9.7

		20-24		33.7		53.6		43.8		35.2		55.5		45.7		36.7		55.7		47.1		40.2		59.6		49.6		5.8		6.4		5.9

		25-29		11.6		35.8		24.2		13.7		42.0		29.6		15.5		38.1		28.2		17.4		42.0		31.2		7.1		5.8		6.3

		30-34		9.8		26.6		18.6		11.8		37.5		27.4		9.7		34.7		23.6		12.3		33.3		23.1		4.6		2.5		6.7

		35-39		7.3		25.0		16.5		10.3		26.4		19.6		8.7		33.5		21.5		9.4		28.8		19.6		3.1		2.1		3.9

		40-44		6.8		26.1		16.7		7.2		23.9		16.4		6.6		31.5		19.6		7.0		27.0		17.5		0.8		0.3		1.0

		45-49		8.2		26.0		17.0		9.4		27.0		18.4		8.6		28.3		19.0		8.7		26.7		18.2		1.2		0.4		0.7

		50-54		11.3		35.2		23.0		12.4		35.1		23.9		12.7		36.9		24.9		11.4		30.8		20.9		-2.1		0.1		-4.4

		55-59		16.7		54.2		35.2		18.9		57.3		37.7		17.2		57.0		36.8		18.7		49.8		33.9		-1.3		2.0		-4.5

		60-64		53.0		83.1		67.8		48.9		90.8		69.9		37.8		82.9		60.4		41.8		84.6		64.7		-3.1		-11.2		1.5

		Total 15-64		25.1		43.8		34.6		27.4		47.2		37.9		26.4		48.2		37.9		27.7		47.1		37.7		3.1		2.5		3.3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8.8387797312105878	-6.5470924381286082	1.0121324052401945	2.080231532963623	-0.16632624509044547	-0.11412060803051816	2.6461337520930499	1.3886119093543101	1.8564069595917942	9.7220250204174476	-0.60000000000000142	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10.757179291227693	-10.38856400853566	-2.9432184002820563	-6.9235348502950558	-6.6451889758162537	-4.7376201474410209	-3.5094209252707742	3.911319359747587	0.82878730695770031	-1.8773890676556206	-4.8999999999999986	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9.8061488882444223	-8.1974416906205292	-1.7664044703678456	-2.4670367547777516	-3.7094101660918852	-2.676502749945314	-1.1842197699329375	2.635912567457467	1.4735044012021277	2.3324565462806177	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.65909793354399	5.8543261805922704	-6.5404019596707847	-4.7440501164825122	-1.8563948426110617	-0.128157212213873	-3.3415909319204751	-1.7095494322564235	-4.514636298080422	1.2749984874530842	-1.5999999999999996	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162324	4.5537552437733524	5.3188340359840023	3.9452464248831518	-9.3017584705830103E-2	6.7362797791265869	2.6403167364031348	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.371093844823221	9.0778933973913389	-5.680530622215926	-1.9005190272783761	1.1419658138211215	2.399285712139644	0.12498012081275434	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.69999999999999929	



F4

		AVERAGE MONTHLY WAGE AND SALARY PER EMPLOYEE

		(PUBLIC AND PRIVATE SECTOR) 



		(in lek)

				2005		2006		2007		2008		2009		2010

		Albania		19,993		21,842		27,350		34,277		36,075		34,767		-1,308		-3.6257796258

		Industry		20,200		21,950		24,735		32,214		32,837		33,273		436

		Construction		17,361		19,184		32,085		42,424		42,706		37,652		-5,054

		Transport and communication		28,144		31,360		36,518		38,106		47,709		52,263		4,554

		Trade		17,561		20,677		27,301		32,217		34,959		31,179		-3,780

		Services		18,517		19,869		23,636		28,073		30,197		28,819		-1,378

		Minimum wage 		14,000		14,000		17,000		18,000		19,000		20,000



		– Source of information: Annual Business Structural Survey 2000-2010

		(see chapter: "Enterprise Statistics")

				2005		2006		2007		2008		2009		2010

		Average wage 		19,993		21,842		27,350		34,277		36,075		34,767		-1,308		-3.6257796258

		Minimum wage 		14,000		14,000		17,000		18,000		19,000		20,000





Industry	2005	2006	2007	2008	2009	2010	20200	21950	24735	32214	32837	33273	Construction	2005	2006	2007	2008	2009	2010	17361	19184	32085	42424	42706	37652	Transport and communication	2005	2006	2007	2008	2009	2010	28144	31360	36518	38106	47709	52263	Trade	2005	2006	2007	2008	2009	2010	17561	20677	27301	32217	34959	31179	Services	2005	2006	2007	2008	2009	2010	18517	19869	23636	28073	30197	28819	Albania	2005	2006	2007	2008	2009	2010	19993	21842	27350	34277	36075	34767	



F6

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571.7		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133.2		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128.7		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261.9		227.5		199		13.0065359477

		administration		217		246		226		209		205		270		310.9		304		289.4		300.6		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16.9		23

		Administration		372		330		298		293		279		346.3		424.3		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60.1		65.2		64.0		64.6		68.7		60.7		53.6		56.9		62.5		61.6		65.4

		Active programmes		19.8		13.7		17.3		14.6		12.8		15.1		20.2		20.0		16.7		16.0		13.0		16.3

				79.9																				78.4



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60.140237324703342	65.175718849840251	64.012539184952985	64.559659090909093	68.737607402511571	60.679102913435344	53.631491406394382	56.860305193529371	62.467391995927983	61.644028432683506	65.359477124183002	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19.795037756202806	13.738019169329073	17.304075235109718	14.630681818181818	12.822207534699272	15.126109131558723	20.230394874638083	20.04060514768485	16.663485397976714	16.010978956999082	13.006535947712418	



F7&8

		composition of tax revenues		2012

		Value Added Tax		38.7

		Social insurance contribution		19.1

		Exice duties		12.1

		Personal income tax 		9.3

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2.0

				99.9









































				2012

		Social insurance outlays		32.0

		Personnel		18.5

		Capital expenditures		16.2

		Interest		11.1																				0.0		0.0

		Operations and maintenance		8.5

		Local budget expenditures		7.2

		Others		6.0

		Subsidies		0.5

				100.0





Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38.700000000000003	19.100000000000001	12.1	9.3000000000000007	5.6	9.5	3.6	2	

Social insurance outlays	Personnel	Capital expenditures	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	32	18.5	16.2	11.1	8.5	7.2	6	0.5	



F9

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8.7

		Tax regulations				9.3		13.4		10.2

		Tax rates				9.2		6.0		12.0

		Access to finance				3.7		14.0		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9.3000000000000007	9.1999999999999993	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8.6999999999999993	10.199999999999999	12	19.2	3.8	
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Repair/maintenance vehicles	Economics/business	Information Communication Technology 	Electro-technician	Hospitality and tourism 	Mechanic	Thermoidraulics	Food technology 	Wood processing	Agriculture and forestry	Construction	Textile	Veterinary	Social and health services 	Repair/maintenance vehicles	Economics/business	Information Communication Technology 	Electro-technician	Hospitality and tourism 	Mechanic	Thermoidraulics	Food technology 	Wood processing	Agriculture and forestry	Construction	Textile	Veterinary	Social and health services 	16.089826142949132	13.473921442369607	12.838055376690276	11.582421120412105	11.316806181584031	8.0247907276239534	7.992594977462975	4.6764327108821639	3.7508048937540246	3.5656793303283965	2.1571152607855764	1.7063747585318738	1.5453960077269799	1.2797810688989053	



Foglio1

				Total 		General stream 		Vocational stream

		2013		54,125		37,888		16,238

		2014		52,153		36,507		15,646

		2015		46,118		32,282		13,835

		2016		48,855		34,198		14,656

		2017		40,964		28,674		12,289

		2018		42,311		29,618		12,693

		2019		38,720		27,104		11,616

		2020		35,651		24,958		10,695



Total 	2013	2014	2015	2016	2017	2018	2019	2020	54125	52153	46118	48855	40964	42311	38720	35651	General stream 	2013	2014	2015	2016	2017	2018	2019	2020	37888	36507	32282	34198	28674	29618	27104	24958	Vocational stream	2013	2014	2015	2016	2017	2018	2019	2020	16238	15646	13835	14656	12289	12693	11616	10695	



Foglio2

		Repair/maintenance vehicles		1999		16.1

		Economics/business		1674		13.5

		Information Communication Technology 		1595		12.8

		Electro-technician		1439		11.6

		Hospitality and tourism 		1406		11.3

		Mechanic		997		8.0

		Thermoidraulics		993		8.0

		Food technology 		581		4.7

		Wood processing		466		3.8

		Agriculture and forestry		443		3.6

		Construction		268		2.2

		Textile		212		1.7

		Veterinary		192		1.5

		Social and health services 		159		1.3

				12424





Repair/maintenance vehicles	Economics/business	Information Communication Technology 	Electro-technician	Hospitality and tourism 	Mechanic	Thermoidraulics	Food technology 	Wood processing	Agriculture and forestry	Construction	Textile	Veterinary	Social and health services 	Repair/maintenance vehicles	Economics/business	Information Communication Technology 	Electro-technician	Hospitality and tourism 	Mechanic	Thermoidraulics	Food technology 	Wood processing	Agriculture and forestry	Construction	Textile	Veterinary	Social and health services 	16.089826142949132	13.473921442369607	12.838055376690276	11.582421120412105	11.316806181584031	8.0247907276239534	7.992594977462975	4.6764327108821639	3.7508048937540246	3.5656793303283965	2.1571152607855764	1.7063747585318738	1.5453960077269799	1.2797810688989053	



Foglio3
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Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38.700000000000003	19.100000000000001	12.1	9.3000000000000007	5.6	9.5	3.6	2	



F1

		PISA 

		Country 		Math 																						Science 

		Korea, Rep		546																				Finland		554

		Finland		541																				Japan		539

		Japan		529																				Korea, Rep.		538

		Canada		527																				Canada		529

		Australia		514																				Estonia		528

		Germany		513																				Australia		527

		Estonia		512																				Germany		520

		Norway 		498																				Poland		508

		France		497																				Hungary		503

		OECD average 		496																				United States		502

		Poland		495																				OECD average		501

		Czech Republic		493																				Czech Republic		500

		Hungary		490																				Norway 		500

		United states		487																				France		498

		Russian Federation		468																				Russian Federation		478

		Israel		447																				Israel		455

		Turkey 		445																				Turkey		454

		Chile		421																				Chile		447

		Kazakhstan		405																				Brazil		405

		Brazil		386																				Kazakhstan		400

		Albania		377																				Albania		391

		Indonesia 		371																				Indonesia 		383



Math 	Korea, Rep	Finland	Japan	Canada	Australia	Germany	Estonia	Norway 	France	OECD average 	Poland	Czech Republic	Hungary	United states	Russian Federation	Israel	Turkey 	Chile	Kazakhstan	Brazil	Albania	Indonesia 	546	541	529	527	514	513	512	498	497	496	495	493	490	487	468	447	445	421	405	386	377	371	

Finland	Japan	Korea, Rep.	Canada	Estonia	Australia	Germany	Poland	Hungary	United States	OECD average	Czech Republic	Norway 	France	Russian Federation	Israel	Turkey	Chile	Brazil	Kazakhstan	Albania	Indonesia 	554	539	538	529	528	527	520	508	503	502	501	500	500	498	478	455	454	447	405	400	391	383	



F2

		LFP

				2007		2008		2009		2010		2011

		Population  (15-64)		65.2		61.9		61.9		62.2

		Men 		74.4		72.1		73.3		72.2

		Women 		56.2		52.8		51.8		52.8



































Men 	2007	2008	2009	2010	74.400000000000006	72.099999999999994	73.3	72.2	Women 	2007	2008	2009	2010	56.2	52.8	51.8	52.8	Population  (15-64)	2007	2008	2009	2010	65.2	61.9	61.9	62.2	



F3&5

		LM indicators

		Labour force participation 



		Age-groups		2007						2008						2009						2010						tot		M		F

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total

		15-19		27.8		23.5		25.7		21.9		17.6		19.7		20.3		15.3		17.7		18.8		13.9		16.3		-9.4		-8.9		-9.7

		20-24		63.8		46.4		55.0		61.8		44.5		52.8		61.8		44.3		52.2		59.8		40.4		50.4		-4.6		-3.9		-5.9

		25-29		88.3		64.2		75.8		86.0		58.0		70.3		84.1		61.9		71.6		82.6		58.0		68.8		-7.0		-5.7		-6.3

		30-34		90.1		73.4		81.4		87.9		62.5		72.5		90.3		65.3		76.4		87.7		66.7		76.9		-4.5		-2.4		-6.7

		35-39		92.7		75.0		83.5		89.7		73.6		80.4		91.3		66.5		78.5		90.6		71.2		80.4		-3.1		-2.1		-3.9

		40-44		93.2		73.9		83.3		92.8		76.1		83.6		93.4		68.5		80.4		93.0		73.0		82.5		-0.8		-0.3		-1.0

		45-49		91.8		74.0		83.0		90.6		73.0		81.6		91.4		71.7		81.0		91.3		73.3		81.8		-1.2		-0.5		-0.7

		50-54		88.7		64.8		77.0		87.4		64.9		76.0		87.3		63.1		75.1		88.6		69.2		79.1		2.1		-0.1		4.4

		55-59		83.3		45.8		64.8		81.1		42.7		62.3		82.8		43.0		63.2		81.3		50.2		66.1		1.3		-2.0		4.5

		60-64		47.0		16.9		32.2		51.1		9.2		30.1		62.2		17.1		39.6		58.2		15.4		35.3		3.1		11.2		-1.5

		65+		5.1		1.8		3.3		7.8		3.0		5.5		6.5		2.7		4.7		7.0		2.6		4.8		1.5		1.8		0.9

		LFPR - Total (Population 15 years and over)		66.6		49.5		57.9		61.4		45.6		53.1		64.7		46.2		55.0		64.0		46.9		55.2

		LFPR - Total (Population 15-64)		74.4		56.2		65.2		72.1		52.8		61.9		73.3		51.8		61.9		72.2		52.8		62.2



		Employment to population ratio



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total		Men		Women

		15-19		21.2		20.6		20.9		14.2		13.3		13.8		14.5		11.0		12.7		12.4		9.9		11.1		-9.8		-8.8		-10.8

		20-24		49.5		37.6		43.5		47.6		31.5		39.3		46.1		31.7		38.2		42.9		27.2		35.3		-8.2		-6.5		-10.4

		25-29		68.0		54.9		61.2		66.6		47.6		56.0		70.7		52.4		60.4		69.1		52.0		59.4		-1.8		1.0		-2.9

		30-34		77.9		64.2		70.7		77.1		55.0		63.7		79.0		55.1		65.7		80.0		57.3		68.2		-2.5		2.1		-6.9

		35-39		83.1		66.2		74.3		82.8		64.5		72.2		83.3		56.0		69.2		82.9		59.6		70.6		-3.7		-0.2		-6.6

		40-44		85.0		66.3		75.4		84.2		65.9		74.1		85.7		59.7		72.1		84.9		61.5		72.7		-2.7		-0.1		-4.7

		45-49		82.7		66.4		74.7		82.2		65.3		73.6		84.5		63.2		73.3		85.4		62.9		73.5		-1.2		2.6		-3.5

		50-54		77.9		57.2		67.8		79.7		59.7		69.6		80.8		56.8		68.7		79.3		61.1		70.4		2.6		1.4		3.9

		55-59		74.0		43.2		58.8		74.1		38.8		56.8		76.8		37.7		57.5		75.8		44.1		60.3		1.5		1.9		0.8

		60-64		43.9		16.8		30.7		47.0		9.2		28.0		58.3		16.7		37.5		53.7		14.9		33.0		2.3		9.7		-1.9

		15-64 		63.6		49.3		56.4		63.0		45.6		53.8		64.3		43.6		53.4		63.0		44.4		53.4		-3.0		-0.6		-4.9

		65+		5.1		1.8		3.3		7.5		3.0		5.3		6.0		2.5		4.3		6.8		2.5		4.7		1.4		1.7		0.8

		Total (Population 15+)		57.1		43.4		50.1		53.8		39.4		46.3		56.9		38.9		47.5		55.9		39.5		47.5		-2.7		-1.2		-4.0

		Unemployment rate



		Age-groups		2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		Total 		Men 		Women 

		15-19		23.5		12.4		18.6		34.9		24.0		30.0		28.3		28.2		28.3		34.2		28.9		31.9		13.4		10.7		16.4

		20-24		22.4		18.9		20.9		23.0		29.2		25.7		25.4		28.4		26.8		28.3		32.7		30.0		9.1		5.9		13.8

		25-29		22.9		14.5		19.2		22.6		17.9		20.5		15.9		15.4		15.7		16.4		10.4		13.5		-5.7		-6.5		-4.1

		30-34		13.5		12.6		13.1		12.4		11.9		12.1		12.5		15.6		14.0		8.8		14.2		11.2		-1.9		-4.7		1.5

		35-39		10.4		11.8		11.0		7.7		12.3		10.2		8.8		15.8		11.9		8.5		16.3		12.2		1.1		-1.9		4.6

		40-44		8.8		10.3		9.5		9.2		13.4		11.3		8.2		12.8		10.3		8.6		15.7		11.9		2.4		-0.1		5.3

		45-49		9.9		10.3		10.0		9.3		10.5		9.8		7.5		11.8		9.5		6.5		14.2		10.2		0.1		-3.3		3.9

		50-54		12.2		11.8		12.0		8.8		8.0		8.4		7.5		10.1		8.6		10.5		11.7		11.0		-1.0		-1.7		-0.1

		55-59		11.3		5.6		9.3		8.6		9.2		8.8		7.2		12.3		8.9		6.7		12.3		8.8		-0.5		-4.5		6.7

		60-64		6.5		0.5		4.9		8.0		0.0		6.7		6.2		2.0		5.3		7.7		3.1		6.7		1.7		1.3		2.6

		Total 15-64		14.4		12.5		13.5		12.5		13.5		13.0		12.2		15.9		13.8		12.8		15.9		14.2		0.7		-1.6		3.4

		65+		0.0		0.0		0.0		4.9		0.0		3.6		8.1		7.0		7.8		1.7		4.9		2.6		2.6		1.7		4.9

		UR - Total (Population 15+)		14.3		12.2		13.4		12.5		13.5		12.9		12.2		15.8		13.8		12.6		15.9		14.0

		UR - Population 15-64 		14.4		12.5		13.5		12.5		13.5		13.0		12.2		15.9		13.8		12.8		15.9		14.2		0.7		-1.6		3.4

		Inactivity rate (15-64 yrs) by agegroups and sex

																										%

				Inactivity rate

				2007						2008						2009						2010

				Male		Female		Total		Male		Female		Total		Male		Female		Total		Male		Female		Total		total 		men 		women 

		15-19		71.4		76.5		73.9		77.3		82.4		79.9		79.5		84.7		82.2		81.2		86.1		83.7		9.8		9.7		9.7

		20-24		33.7		53.6		43.8		35.2		55.5		45.7		36.7		55.7		47.1		40.2		59.6		49.6		5.8		6.4		5.9

		25-29		11.6		35.8		24.2		13.7		42.0		29.6		15.5		38.1		28.2		17.4		42.0		31.2		7.1		5.8		6.3

		30-34		9.8		26.6		18.6		11.8		37.5		27.4		9.7		34.7		23.6		12.3		33.3		23.1		4.6		2.5		6.7

		35-39		7.3		25.0		16.5		10.3		26.4		19.6		8.7		33.5		21.5		9.4		28.8		19.6		3.1		2.1		3.9

		40-44		6.8		26.1		16.7		7.2		23.9		16.4		6.6		31.5		19.6		7.0		27.0		17.5		0.8		0.3		1.0

		45-49		8.2		26.0		17.0		9.4		27.0		18.4		8.6		28.3		19.0		8.7		26.7		18.2		1.2		0.4		0.7

		50-54		11.3		35.2		23.0		12.4		35.1		23.9		12.7		36.9		24.9		11.4		30.8		20.9		-2.1		0.1		-4.4

		55-59		16.7		54.2		35.2		18.9		57.3		37.7		17.2		57.0		36.8		18.7		49.8		33.9		-1.3		2.0		-4.5

		60-64		53.0		83.1		67.8		48.9		90.8		69.9		37.8		82.9		60.4		41.8		84.6		64.7		-3.1		-11.2		1.5

		Total 15-64		25.1		43.8		34.6		27.4		47.2		37.9		26.4		48.2		37.9		27.7		47.1		37.7		3.1		2.5		3.3



Men	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-8.8387797312105878	-6.5470924381286082	1.0121324052401945	2.080231532963623	-0.16632624509044547	-0.11412060803051816	2.6461337520930499	1.3886119093543101	1.8564069595917942	9.7220250204174476	-0.60000000000000142	Women	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-10.757179291227693	-10.38856400853566	-2.9432184002820563	-6.9235348502950558	-6.6451889758162537	-4.7376201474410209	-3.5094209252707742	3.911319359747587	0.82878730695770031	-1.8773890676556206	-4.8999999999999986	Total	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	15-64 	-9.8061488882444223	-8.1974416906205292	-1.7664044703678456	-2.4670367547777516	-3.7094101660918852	-2.676502749945314	-1.1842197699329375	2.635912567457467	1.4735044012021277	2.3324565462806177	-3	

Men 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	10.65909793354399	5.8543261805922704	-6.5404019596707847	-4.7440501164825122	-1.8563948426110617	-0.128157212213873	-3.3415909319204751	-1.7095494322564235	-4.514636298080422	1.2749984874530842	-1.5999999999999996	Women 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	16.443894043203173	13.805075567791409	-4.1362187061694407	1.5420974725162324	4.5537552437733524	5.3188340359840023	3.9452464248831518	-9.3017584705830103E-2	6.7362797791265869	2.6403167364031348	3.4000000000000004	Total 	15-19	20-24	25-29	30-34	35-39	40-44	45-49	50-54	55-59	60-64	Total 15-64	13.371093844823221	9.0778933973913389	-5.680530622215926	-1.9005190272783761	1.1419658138211215	2.399285712139644	0.12498012081275434	-1.0240224961965971	-0.46003367116403737	1.7349080076417724	0.69999999999999929	



F4

		AVERAGE MONTHLY WAGE AND SALARY PER EMPLOYEE

		(PUBLIC AND PRIVATE SECTOR) 



		(in lek)

				2005		2006		2007		2008		2009		2010

		Albania		19,993		21,842		27,350		34,277		36,075		34,767		-1,308		-3.6257796258

		Industry		20,200		21,950		24,735		32,214		32,837		33,273		436

		Construction		17,361		19,184		32,085		42,424		42,706		37,652		-5,054

		Transport and communication		28,144		31,360		36,518		38,106		47,709		52,263		4,554

		Trade		17,561		20,677		27,301		32,217		34,959		31,179		-3,780

		Services		18,517		19,869		23,636		28,073		30,197		28,819		-1,378

		Minimum wage 		14,000		14,000		17,000		18,000		19,000		20,000



		– Source of information: Annual Business Structural Survey 2000-2010

		(see chapter: "Enterprise Statistics")

				2005		2006		2007		2008		2009		2010

		Average wage 		19,993		21,842		27,350		34,277		36,075		34,767		-1,308		-3.6257796258

		Minimum wage 		14,000		14,000		17,000		18,000		19,000		20,000





Industry	2005	2006	2007	2008	2009	2010	20200	21950	24735	32214	32837	33273	Construction	2005	2006	2007	2008	2009	2010	17361	19184	32085	42424	42706	37652	Transport and communication	2005	2006	2007	2008	2009	2010	28144	31360	36518	38106	47709	52263	Trade	2005	2006	2007	2008	2009	2010	17561	20677	27301	32217	34959	31179	Services	2005	2006	2007	2008	2009	2010	18517	19869	23636	28073	30197	28819	Albania	2005	2006	2007	2008	2009	2010	19993	21842	27350	34277	36075	34767	



F6

		LM spending

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Total 		1854		1565		1595		1408		1513		1431.3		1623.3		1526.9		1571.7		1420.9		1530

		Passive programmes		1115		1020		1021		909		1040		868.5		870.6		868.2		981.8		875.9		1000

		promotion		303		150		200		134		120		119.2		212.3		181.7		133.2		129.5		90

		voc.training		64		65		76		72		74		97.3		116.1		124.3		128.7		98		109

		Active programmes		367		215		276		206		194		216.5		328.4		306		261.9		227.5		199		13.0065359477

		administration		217		246		226		209		205		270		310.9		304		289.4		300.6		308

		investments		155		84		72		84		74		76.3		113.4		48.7		38.6		16.9		23

		Administration		372		330		298		293		279		346.3		424.3		352.7		328		317.5		331

				2002		2003		2004		2005		2006		2007		2008		2009		2010		2011		2012

		Passive programmes		60.1		65.2		64.0		64.6		68.7		60.7		53.6		56.9		62.5		61.6		65.4

		Active programmes		19.8		13.7		17.3		14.6		12.8		15.1		20.2		20.0		16.7		16.0		13.0		16.3

				79.9																				78.4



Passive programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	60.140237324703342	65.175718849840251	64.012539184952985	64.559659090909093	68.737607402511571	60.679102913435344	53.631491406394382	56.860305193529371	62.467391995927983	61.644028432683506	65.359477124183002	Active programmes	2002	2003	2004	2005	2006	2007	2008	2009	2010	2011	2012	19.795037756202806	13.738019169329073	17.304075235109718	14.630681818181818	12.822207534699272	15.126109131558723	20.230394874638083	20.04060514768485	16.663485397976714	16.010978956999082	13.006535947712418	



F7&8

		composition of tax revenues		2012

		Value Added Tax		38.7

		Social insurance contribution		19.1

		Exice duties		12.1

		Personal income tax 		9.3

		Profit tax 		5.6

		National tax		9.5

		Revenue Local Government		3.6

		Custom duties		2.0

				99.9





















		Composition of expenditures		2010

		Personnel 		65762		17.9

		Interest		41604		11.3

		Operations and maintenance		34318		9.3

		Subsidies		3535		1.0

		Social insurance outlays		106207		28.8

		Local budget expenditures		30764		8.4

		Capital expenditures		67492		18.3

		Others		18688		5.1

				368370		100.0



		Social insurance outlays		28.8

		Capital expenditures		18.3

		Personnel		17.9

		Interest		11.3																				0.0		0.0

		Operations and maintenance		9.3

		Local budget expenditures		8.4

		Others		5.1

		Subsidies		1.0

				100.1



Value Added Tax	Social insurance contribution	Exice duties	Personal income tax 	Profit tax 	National tax	Revenue Local Government	Custom duties	38.700000000000003	19.100000000000001	12.1	9.3000000000000007	5.6	9.5	3.6	2	

Social insurance outlays	Capital expenditures	Personnel	Interest	Operations and maintenance	Local budget expenditures	Others	Subsidies	28.8	18.3	17.899999999999999	11.3	9.3000000000000007	8.4	5.0999999999999996	1	



F9

		Business environment obstacles 

						2008-09		2010-11		2012-13

		Corruption 				21.3		13.6		10.9

		Inadequate supply of infrastructure 				16.5		8.5		7.7

		Inefficient governmnet bureaucracy 				14.6		10.6		8.7

		Tax regulations				9.3		13.4		10.2

		Tax rates				9.2		6.0		12.0

		Access to finance				3.7		14.0		19.2

		Inadequately educated workforce 				3.4		4.2		3.8



2008-09	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	21.3	16.5	14.6	9.3000000000000007	9.1999999999999993	3.7	3.4	2010-11	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	13.6	8.5	10.6	13.4	6	14	4.2	2012-13	Corruption 	Inadequate supply of infrastructure 	Inefficient governmnet bureaucracy 	Tax regulations	Tax rates	Access to finance	Inadequately educated workforce 	10.9	7.7	8.6999999999999993	10.199999999999999	12	19.2	3.8	




